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BBE/IEHUE

Yuebnoe mocobue «English for Police Staff Management» mpesmra-
3HAYEHO [IJIs1 MCIOJIb30BAHUSI MarucTpaHTaMu B 00pasoBaTeJbHOM TIPO-
necce Axagemun yrnpasienuss MB/[ Poccun mo HanmpaBieHUIO MOATOTOB-
kn 38.04.03 «Ympasienue nepconanom». JlanHoe yueGHoe mocobue oTpa-
’KaeT OCHOBHbBIE TPOrpaMMHBIE TPEOOBAHUS ¥ COMEPKAHUE JUCIMUILIMHBI
«[Ipodeccronanbiasi KOMMYHUKAIMS HA WHOCTPAHHOM SI3bIKE».

OcHoBHast 11eJ1b T10co0Mst — (HOPMUPOBAHNE HABBIKOB MPOMECcCHOHab-
HO OPUEHTUPOBAHHOI WHOS3bIYHOW KOMMYHHMKAIIUU U COBEPIIEHCTBOBA-
HUe YMEHUIT UX MPAKTUYECKOTO UCIIO0JIBb30BAHUS B IIPABOOXPAHUTEIBHON U
YIIPaBJIECHYECKON e TENbHOCTH.

Vuebnoe nmocobue cocrout u3 8 TeMaTuuecKux pasnenos. Kaxapiil pas-
e mocoOust BKIIOYAeT OPUTHHAIBHbIE TEKCTBI, OTPaKarole mpoeccro-
HaJIbHbIEC HHTEPECHl 00YUAIOIINXCS MATUCTPAHTOB, TPAMMATHYECKIE, JICKCH-
YecKrue U KOMMYHUKATUBHBIE YIIPAKHEHUS 110 TEME YPOKa, HallPaBJeHHbIE
Ha Pa3BUTHE HABBIKOB MPO(ECCUOHAIBHO OPUEHTUPOBAHHON WHOS3BIYHON
KOMMYHUKAIIIK, a TaKKe MJUTFOCTPATUBHBIN MaTepHall, CIIocOOCTBYONMI
3aKpeIIeHn o yueOHOI nH(pOPMAIIMU Ha 3DUTETLHOM YPOBHE.

Yuebroe mocobue HalleJIeHO Ha CHSTHE TICHXOJOTHYECKUX TPYAHOCTEN
B 00yYeHWH JIEJIOBOMY WHOCTPAHHOMY $I3BIKY W PasBUTHE YMEHHH TIO-
TOTOBJIEHHON ¥ CIIOHTAHHOU WHOSI3BIYHON KOMMYHUKAIIUU B CUTYaIllASIX
PO eCCHOHATBHOTO O0IIEHNS. ITOMY CIIOCOOCTBYET UCIOIB30BAHKE B T10-
cobun IpobIEMHO-PEYEBBIX U TBOPYECKUX YIIPAKHEHHH, KOTOPBIE OITAITHO
hopMEPYIOT Y 00YYAIOIIMXCS MaruCTPaHTOB MHOSI3bIYHBIE KOMIIETEHIINH,
npenycMoTpernbie  DeiepalbHBIM  TOCYAAPCTBEHHBIM  00pa30BaTEIbHBIM
CTaHZapPTOM BBICIIETO MPOHECCHOHATLHOr0 00pa3oBaHus 10 JAHHOMY TIPO-
¢dbuio moAroToBKU. /laHHOE TOCOOKE TTO3BOJKT CJIyHIATEIsIM MTPUOOPECTH
YCTONYMBbIE HABBIKU WHOSI3BIYHON KOMMYHUKAIIMM B PAa3JUYHBIX BHAX
MIPABOOXPAHUTENbHON W YIPABICHUECKON AEATETBHOCTU W MEPEBOAYECKOI
KOMIIETEeHIIHel B 00beMe, PELyCMOTPEHHOM TIPOrPaMMOil Kypca.



UNIT 1
BIOGRAPHY

1. 3amoMHHTE 3TH CJIOBA U BbIpAa/KE€HHUA.

Let me introduce myself. [To3BObTE MHE TPEICTABUTHCS.
I am glad to meet you. A pax mosHakoMuThCS ¢ Bamm.

What is your name? / last name?  Kax Bame umst? / pamunust?

What is your native city? Kaxkoii Bai poznoii ropon?
What is your job? / news? Kakas y Bac pabora? / HoBocTu?
Are you married? Boi sxenatbi? (3amyzkem?)
Where are you from? Otkyma Ber?

How are you? Kax BoI noxxuBaere?

How is life? / job? Kak skusnp? / pabora?

Fine. / OK. / So-so. I[Ipexpacto. / Hopmaibho. / Tax ceGe.
I am afraid, I am ill. Borocs, g 6oen.

Good-bye. / Bye. o ceupanus. / TToka.

See you tomorrow. YBuanmcs 3aBrpa.

Say hello to your sister. [Tepenaii npuBeT TBOEH cecrpe.

2. IIpouwnrtaiite u nepeBeUTe ITH AUAIOTH.

DIALOGUE 1

Bill: Hello, Mike! How are you?
Mike: Hi, Bill! T am fine, thank you. How are you?
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Bill: Tam OK. How is your sister?

Mike: T am afraid she is ill.

Bill: Tam sorry she is ill. Say hello to your sister!
Mike: Thank you. Good-bye.

DIALOGUE 2

John: Hi, Nick! T am glad to see you.

Nick: Hi, John! T am glad to see you too.
John: How is job?

Nick: It is OK. What is the news from home?
John: No news.

Nick: Don’t worry. I hope everything is OK.

DIALOGUE 3

Peter: Hi! My name is Peter. I am a new student of your group.
Victor: I am glad to meet you! What is your last name?

Peter: Ivanov.

Victor: How old are you?

Peter: T am 34 years old.

Victor: Are you from Moscow?

Peter: Yes, I am. And what about you?

Victor: I am from Saint Petersburg. Are you interested in sports?
Peter: No, I am not. I am interested in computers and pop music.
Victor: My son is interested in computers too. Are you married?
Peter: No, I am not.

Victor: Bye. See you tomorrow.

Peter: Good-bye!

DIALOGUE 4

Peter: Hello, Alex! How is life?

Alex: Hi, Peter! Life is OK! How are you?

Peter: So-so.

Alex: Why?

Peter: I have many problems with my English.

Alex: English is very difficult (tpyamsrit). Let me help you with your
English.

Peter: Thank you! See you at the Academy!

Alex: Bye.



3. 3ano.mute IIPOITYCKH B UAJIOT€, OTBETUB Ha BOIIPOCHI COGCCCI[HI/IKOB.

Victor: Hi! Let me introduce myself. My name is Victor. I am a new
student of your group.

YOU: oo

Victor: I am glad to meet you, too. What is your last name?

YOU: oo,

Victor: How old are you?

YOU: oo

Victor: Are you from Moscow?

YOU: oo,

Victor: I am from Saint Petersburg. Are you married?

YOU: oo

Victor: Are you interested in sports?

YOU: oo

Victor: My favorite (smo6umbie) sports are football and hockey. Are you
a policeman?

YOU: oo

Victor: I am a policeman, too. Today is my first day at the Academy.
And T am afraid I have problems with my English.

YOU: oo

Victor: How is your English?

YOU: oo,

Victor: Good-bye. See you tomorrow.

4. TlepeBeaute TEKCT HA PYCCKHUil A3BIK 0€3 OMOIIM CJIOBAPSI.

Hi! Let me introduce myself. My name is Victor Orlov. I am 36 years
old. T am Russian. I am from Saint Petersburg. I am married. My wife is a
journalist. My wife is a very good cook, but she has little free time. She is
usually very busy at work.

I have two children: a son and a daughter. My son is 15 years old. He
is interested in computers. He likes to play computer games. My daughter
is 10 years old. She looks like her mother. She likes music and dances. T am
interested in sports. My favorite sports are football and hockey.

My parents are pensioners. They live in Sochi. They have a small house
not far from the Black sea. We often visit my parents in summer. My wife’s
mother lives in a small village near Moscow. She is a pensioner. But she likes
to work in her garden where there are many fruit trees and beautiful flowers.
She is very nice and we get along very well.
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I am a policeman. I work in police. My job is difficult but very
interesting. I have little free time. In my free time, I read books, watch TV
and visit my friends and relatives.

Now I study at the Academy of Management of the Interior Ministry of
the Russian Federation. I have many friends at the Academy. They are my
colleagues. I am glad to be a student of the Academy.

5. 3anoMHHTE 3TH BbIpAKE€HUA U 3AIUIINTE UX B CBOIi CJIOBapb:

to be interested (in) UHTEPECOBATHCS
to have NMETD, 00J1a1aTh
to study/student YUUTHCST / CTYIEHT
to work paboTtathb

difficult TPY/HBII

relatives POZICTBEHHUKH

to get along JIAIUTh

colleague KoJLIera

6. IlepeBeuTe TEKCT HA AHTJHMIICKUI A3BIK, HE MOJB3YSICh CIOBapEM.

[To3BosibTe MHue TpencraButhes. Menst 30ByT bopuc Dposos. A cry-
nenT Axagemun ympasieHuss MB/I Poccun. Y mens MHOTO 1pyseit B
Axagemun. S u Mou 1py3bst paboTaeM B MOJIUIINH.

Moii poxHoii ropor — TBepb. Y MeHs X0opolasd KBapTUpa B IIEHTPE TOPO-
na. Mou poputenu JXKUBYT B iepeBHE Hemaneko oT Teepu. OHU TTeHCMOHEPHI.

A xenat. Mog keHa — TperofiaBaTesib AaHTIMIICKOTO SI3bIKA B YHUBEP-
curete. Moil aHTIMHCKUH He 04eHb XOPOIIl, U MO JKeHa ToOMoraeT MHe U3Y-
yuTh €ro. B ¢cBoboaH0e BpeMs HaM HPABUTCS XOAUTD B KHOTEATP W/ TEATP.

Y mac nBoe neteit. Moemy coviny 16 set, a mouepu 14. Moii cbin unTepe-
cyercst hyT6OOIOM, a JI04b JIOOUT YUTATh U CMOTPETh aMePUKAHCKIE (hHJIb-
MbI. Mo [1eTH TTOX0K1 Ha MEHS.

JleToM MBI €3/TMM B ZIepEBHIO HABECTUTD HAITUX poanTeseir. Mbl Bcera
(always) x0poIIo IPOBOIMM BPEMs ¢ HAIIMMU POJAUTEISIME U JIETHMU.

7. IlepeBenure 3TH THAJOTH HA aHTJIUICKUIT S3bIK.

DIALOGUE 1

A.: 3npascrByiite. J HOBBIN cTyzeHT Bamiel rpymnbl. [lo3BosabTe Mie
npeacTaBuThes. Moe nMs........

B.: Pang mosmakomMuthesd. MeHs 30BYT ........ Kakoit Banr pognoii ropoa?

A.: Moii poxgHoii ropon —........ Bwr untepecyerech criopTom?
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: Jla. Mot sio6umbiii Buj criopta — GyT6o.r.
.t YBUpUMCS 3aBTpa.
: [Toxa.

DIALOGUE 2

: [Ipuset! Kak nmosxuBaernb?

: [Ipexpacno! Ceituac 51 yayco B Akagemun ynpasaenus MB/[ Poccnm.
: Kax ;xusup B AkagemMun?

: Ouenb xopormo. Kakue y tebst HoBocTH?

: Huxkaxux soBocteii. [Toxa.

: [loxa. Ilepenait mpuBeT TBOETI cecTpe.

DIALOGUE 3

: [Ipuser! Pax te6s sugers. Kak noxusaernn?

: Tax cebe. Y MeHst poOJIeMbl ¢ aHTJTHHCKUM SI3BIKOM.
: [To3BOJIb MIE TOMOYD TebE ¢ AHTIUIICKUM SI3BIKOM.

: Criacn60. YBUANMCS B BOCKPECEHBE.

DIALOGUE 4
: [TosBosbTe MHE TIpEAICTABUTHCA. MeHS 30BYT ........ S mosuIelicKuit.
: Pag ¢ Bamu mosnakomuthest. Most pamuus — ........ Bot 13 MockBsr?
: Het. Moii popnoii Topon — ........ Bor skeHator?

: la. Mo :keHa — )KypHAJIUCT. Y MeHs IBOE JETeil.
: lo cBuzanus. ¥YBupnMcs 3aBTpa.
: IToxka.

8. HepeBe/:[nTe TEKCT Ha pYCCKI/Iﬁ S3bIK, HE NTOJIb3YsCh CJIOBapEM.

THE BRITISH ROYAL FAMILY

Queen Elizabeth the Second became the Queen of the United

Kingdom of Great Britain and Northern Ireland on the 6th of February,
1952. She is also the Queen of Canada, Australia, New Zealand, Jamaica,
Barbados, the Bahamas, Grenada etc. The sixteen countries of which she
is the Queen are known as Commonwealth Realms, and their combined
population is 140 million.

On the 21st of April, 2018 she became 92 years old. The Queen's

husband Prince Philip celebrated his 97th birthday in 2018.
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Queen Elizabeth the Second is the head of the British Royal Family.
She has 4 children, 8 grandchildren and 5 great grandchildren. Her eldest
son Prince Charles is the oldest ever heir (racreanux) to the throne.

In April, 2011 the Queen's grandson Prince William, who is 2nd in line
to the throne, married Catherine Middleton in Westminster Abbey. Their
first child Prince George was born in 2013.

Members and relatives of the British Royal Family historically
represented the monarchy in various places throughout the British Empire.
Today they often perform ceremonial and social duties throughout the
United Kingdom and abroad.

9. IIpouuraiiTe u mepeBeUTEe HA PYCCKUIN SA3BIK JPyrde UHTEPECHBIE
(daxThl U3 KU3HH KOPOJEBCKOH ceMbd BeaukoOpuTaHuu ¥ MOHapXxoB
JIPYTUX CTPAH MHPA.

» The British Queen has no passport, but she can freely travel
all around the world not having this document. The official
site of the British monarchy explains: in the United Kingdom
of Great Britain and Northern Ireland passports are issued in
the name of the Crown, so the Queen does not need to have
this document. All the other members of the royal family have
passports. The Queen is also the only lady in Great Britain
who can drive a car without a driving license.

» In Great Britain and the Commonwealth countries an official
birthday of the British monarch is celebrated regardless
of (mesaBucumo or) the actual date of his or her birth. For
example, in England this holiday is celebrated on the first, the
second or the third Saturday in June. In Australia it is usually
celebrated on the first or the second Monday in June, although
(xors) different states may have different celebration dates. For
example, in Queensland the Queen’s birthday is celebrated in
October despite (mecmorpst na) the fact that the British Queen
Elizabeth the Second was born on the 21st of April.

» The only place the British Queen (or King) is not allowed to enter
is the House of Commons. This tradition dates to 1642, when the
British King Carl the First entered the House of Commons and
attempted (momnbiTasicst) to arrest five of its members for their
anti-royalist views.



» The King of Sweden, Gustav the Third (1746—-1792), has once decided
to check what is healthy for a man: tea or coffee? To learn the good
of these drinks the King personally selected two twin brothers who
had been sentenced to death. Every day one of the brothers drank
three big cups of tea, while the other one drank three big cups of coffee.
Unfortunately, the King had been killed before the experiment ended.
As for the twins, they lived long, but nevertheless (Bce-taku) the first
to die was the 83-year-old brother who drank tea.

JUST FOR FUN

A promise

A beautiful blond walked into a Chicago police station and gave the
desk sergeant a detailed description of a man who had dragged (mporamimmr)
her down three flights of stairs, threatened to choke (3amyumts) her to
death and finally beat her up.

“With that description, we'll have him arrested in no time,” said the
desk sergeant. “But I don’t want him arrested,” the young woman protested.
“Just find him for me. He promised (o6ermasn) to marry me.”

Time for Wedding

A police officer stopped a motorist who was speeding down Main Street. “But
officer,” the man began, “I can explain.”Just be quiet,” snapped the officer. “You
are going to jail until the chief gets back.”A few hours later the officer looked in the
cell (kamepa) and said, “Lucky for you that the chief is at his daughter’s wedding,
He'll be in a good mood (macrpoenue) when he gets back.”Don’t count on it,”
(He paccumTbiBaiite Ha 970) answered the man in the cell. “I'm the groom (skennx).”
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GRAMMAR IN USE

1. Ilopa10K CJIOB B aHIJIHIICKOM TIPeIJI0KEHUH

6 1 2 3 4 5 6
When? ‘I)g:;): Action \?7{};;)(1)1‘1?? I;I((;\:: Where? | When
Korma? ‘y{'}rls;? JleiictBue ‘YIE(;:;? I{;::? Korma?
surirllner I visit  [my friend Lorilrcllon.

My friend | visits me Moislzow in winter.

2. JInuHbpie MeCTOUMEHHUS

EZ[I/[HCTBCHHOC YUCJI0

MHOKeCTBEHHOE YHCJI0

I- We -
You - You — BbI
He - They —
She —
It -

3. Yka3arebpHble MECTOUMEHHS

EnuncrBeHHoe unciao

MHo:kecTBEeHHOE YHCJI0

This — arot (910)

These — atn

That - tor (10)

Those — Te

1




4. le/ITSI}KaTCJIbHBIe MECTOMMEHUA

EZ[I/[HCTBCHHOC YUCJI0

MHOKeCTBEHHOE YHCJIO

My — moii Our — nam

Your — TBOM Your — Bam
His — ero Their — ux
Her — ee

Its — ero, ee (HeomymIeBICHHOE)
5. Mopwmbl raroa to be
to be
am is are
I he, she, it we, you, they
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6. CnpsikeHue riarosa “to be” B HacTosieM MpoCTOM BpeMeHH

(Present Simple)
Kparicuii Kparkwii
Y1Bep- Bonpoc MOJIOKH-
Orpuianue “ “ OTpHUIIATEIb-
JKIeHHe (0Omuruii) TEJbHBII .
HbIi OTBET
OTBET
[ am not No I am not
’ 2
[am (I'm) (I'm not) Am .7 Yes, I am (I'm not)
. He is not . No he is not
) ?
He is (he’s) (he isn't) Is he...? Yes, he is (he isn’t)
She is (she’s) She is not Is she...? Yes, she is No, she is not
(she isn't) ’ (she isn't)
. It is not . o No, it is not
) ") ’
Itis (it’s) (it isn’t) Isit...7 Yes, it is (it isn’t)
We are We are not No, we are not
, ) Are we...? | Yes, we are ,
(we're) (we aren’t) (we aren’t)
You are You are not Are Yes. vou are No, you are not
(you're) (you aren’t) you...? Y (you aren’t)
They are They are not Are Yes, they No, they are
(they’re) (they aren’t) | they..? are not (they
aren’t)
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7. CnenuasibHbie BOMPOCHI € r1aroyiom to be

What? - Kaxkoii? Yro?

What is your job? —

Kakast y Te6st pabora?

What is in your bag? —

Yro (naxomaurces) B TBoEH cymke?

How? — Kak?

How is your job? —
Kaxk tBos pabora?

Where? — Tne? Kyna?
Where ... from? — Otkyza?

Where is your house? —
Ine (naxoaurest) TBOM 0M?
Where are you from? —
OTryza TeI?

When? — Korna?

When is your birthday? —
Korga y Tebs geHp poskaeHus?

Why? — Tlouemy?

Why are you busy? —
[Touemy TbI 3aHAT?

Who? - Kro?

Who is your best friend? —
Kro TBOTI syutmii 1pyr?

How old? — Croubko net?

How old are you? —
Cxkoubko Tebe JieT?

How much? -
Ckonabko (crourt)?

How much is your car? —
CKOJIBKO CTOUT TBOW aBTOMOOMJIB?

14




8. Ilpeasoru BpeMeHy, MecTa U HaNPaBJICHUS

1) npenyioru BpeMeHu

In At On
In the morning — At 8 o’clock — On Sundays —
YTPOM B 8 Wacos 10 BOCKPECEHbIM
In the afternoon — A On Monday —
t noon — B 110JIIeHb

JIHEM

B ITIOHEZIEJIbHUK

In the evening —
BEYEPOM

At night — HoubtO

On the 4th of October —
4-10 OKTAOPS

In November
(months) — B Host6pe

At Christmas —
B Poxnectso

On Sunday afternoon —
B BOCKPECEHDE JIHEM

In summer (seasons) — | At the moment — On holiday —
JIETOM B HACTOSIIIINI MOMEHT | B OTITYCKE
In 1992 (years) — At the weekend —
B 1992 rony B BBIXO/[HBIE (JTHI)
In 5 minutes —
depe3 5 MUHYT
2) npejiorn Mecra
In At

In a café — B kade

At a café — y (okou0) kade

In a hotel — B rocTunuie

At a hotel — y (0k0:10) rocTUHUIIBI

In a bank — B 6anke

At a party — Ha BedyepnHKe

In a room — B komHare

At work — na pa6ore

In London — B Jloumone

At home— noma

In school — B mikose (HaxoOAUTHCS)

At school — B mkose (yunrbest)

3) npeasor HanpasieHud: “to”

To go to London — noexars B Jlongon

To go to the south — noexaTp Ha for

15




EXERCISES

1. CocraBbTe NpeAIOKeHHS U3 CIIEIYIONIUX CJIOB, HCIOJb3YS NPABWIbHbINA
HOPSIJIOK CJIOB.

a) 1. well, am, I, not, very. 2. my, is, ill, sister. 3. my, I, like, classes, English.
4.1s, my, this, friend. 5. with, have, I, many, problems, English. 6. go, the Academy,
every, I, day, to. 7. friend, not, is, a policeman, my. 8. is, 30 years, he, old. 9. good,
have, news, from, I, home. 10. Peter, my, is, friend, best.

b) 1. your, is, job, how? 2. name, last, is, what, your? 3. friends, are, how,
your? 4. children, are, the, how? 5. from, news, home, the, what, is? 6. you, are, a
policeman? 7.is, your, what, address? 8. office, is, where, your? 9. married, are, you?

¢) 1. tonight, please, me, phone. 2. introduce, myself, let, me. 3. friend, meet,
my. 4. tomorrow, you, see. 5. to, your, hello, sister, say. 6. introduce, friend,
to, your, me.

2. 3ameHure BbII€JIEHHBIE€ CJIOBA WU BBIPAKEHUA COOTBETCTBYIOUIUMHU
JIMYHBIMU MECTOUMEHUAMMU.

Oébpaseuy;:
Boris is my friend.
He is my friend.

1. My parents live in the country. 2. This street is very green. 3. Mary
is at home now. 4. My brother is a detective. 5. You and I are friends. 6. This
news is good. 7. Victor is 29 years old. 8. This girl is beautiful. 9. My name is
John. 10. My friends are happy. 11. Mr. Black is a policeman. 12. My house
is near Metro station. 13. My friends and I are at the Academy now. 14. My
keys are in the bag. 15. Mr. Turner is a lawyer.

3. HepeBe/]me NMHCbMEHHO Ha aHTIMHCKUIA I3bIK caeayonme npeioKeHus.

1. 9rot odurep — pycckutii, a ToT oduilep — amepukaneir. 2. Te mosau-
1elickue — MOM JIpy3bst. 3. ITa KOMHaTa He odeHb yaoOHas. 4. [laiite MHe
Ty KHUTY. 5. TN moan — npectymuuku. 6. [Tokaxure mue te dororpadum.
7. DTOT IOM HAXOIUTCA HeJaleKO OT CTaHIIuU MeTpo. 8. Te 1eByITKy BBITII-
1T 3amevaresibHo. 9. dra mpobiema — He TpyaHast. 10. [[aBaiite mo3Hako-
MUMCS € STUMU HOBBIMU CTYIEHTAMU.
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4. 3akoHuUHTE NPE/JIOKEHHS, YIIOTPEOUB COOTBETCTBYIOINLYIO (POPMY IPUTSI-
JKaTeJbHOTO MECTOUMEHHS.

Odpasey:
Anna is from France. ... nationality is French.
Anna is from France. Her nationality is French.

1. Carl is from Germany. ...native language is German. 2. Jorge and Rob
are from England. ... office is in London. 3. T am from Russia. ... nationality
is Russian. 4. Kate is from Canada. ... parents are Canadians. 5. Frank is
from the USA. But ... best friend is not American. 6. This girl is from China.
But ... mother is not Chinese. 7. We are not from Spain. ... Spanish is so-so.
8. Bruno and Silvia are from Italy. ... house is not far from Milan. 9. These
businessmen are from Japan. But ... colleagues are not Japanese. 10. You are
not from Britain. ... nationality is not British.

5. 3anonure IIPOIIyCKH, BbI6paB COOTBETCTBYIOLI€E€ JIUYHOE WIH NIPUTAKA-
T€JIbHOE MECTOMMEHHE.

1. This is Victor Orlov. ... is a student of the Academy. 2. I work in
police. ... job is very interesting. 3. Ricardo is from Brazil. ... nationality is
Brazilian. 4. San Francisco is a big city. ... is in the west of America. 5. This
girl plays tennis very well. ... name is Mary. 6. My colleagues are students.
.. live in a hostel. 7. We are Russian. ... native city is Moscow. 8. My friend
is married. ... wife is a doctor. 9. Our children go to school. ... names are
Peter and Jane. 10. T have a nice flat. ... is not large but very comfortable.
11. Alex is a customs officer. ... is very busy in summer. 12. You are not
Russian. What is ... nationality? 13. She lives in a hotel. ... room number is
608. 14. We study English. ... English is not very good.

6. 3akoHuWTE Npe/IoKEHNS], BHIOPAB MPaBIJIbHYI0 (hopMy Tiaroa to be.

1.T.. alawyer. 2. My house ... not very big. 3. We ... Russian. 4. This
... my son. 5. My friends ... detectives. 6. I ... 30 years old. 7. Moscow ... my
native city. 8. Mrs. Turner ... not very well. 9. My parents ... in London now.
10. My English ... not very good. 11. My children ... at school. 12. She ... a
teacher of English at the University. 13. Peter and Mary ... from England.
14. My friend ... a student of the Academy. 15. It ... a good news.
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7. 3amenure nosmbie popmbi r1arosa “to be” Ha kpaTkue GopMbI B COOTBETCTBHH
¢ 00pasiom.

Oépaseu;:

Tam=1Im

he (she, it) is = he’s (she’s, it’s)

we (you, they) are = we’re (you're, they’re)

Tamnot = I'm not

he (she, it) is not = he’s (she’s, it’s) not UIHhe (she, it) isn’t

we (you, they) are not = we’re (you're, they’re) not UJIH we (you, they) aren’t

1. Tam from Moscow.

2. He is not a doctor.

3. We are good tennis players.

4. She is American.

5. They are my friends.

6. T am not interested in politics.
7.1t is 10 o’clock in the morning.
8. You are not a good driver.

9. He is married.

10. We are at home now.

11. You are happy.

12. This room is not comfortable.

8. 3azaiite oOuIMEe BOMPOCHI O 0OpasILy.

Oébpaseuy;:
Boris is my friend.
Is Boris your friend?

1. This is my son. 2. English is difficult. 3. My children are fine. 4. T am
a doctor. 5. T am 30. 6. My job is interesting. 7. My friends are policemen.
8. My room is very comfortable. 9. Moscow is my native city. 10. The banks
are closed today. 11. My parents are pensioners. 12. She is a dentist.

9. Hanumure KpaTKHE€ OTBEThI HA 9TU BOIIPOCHI.

Oébpaseuy;:
Are you married?
Yes, I am. / No, I'm not.

1. Isit cold today? 2. Are you a teacher? 3. Is your wife a reporter? 4. Are
your friends from Moscow? 5. Is your name John? 6. Are you a student of the
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Academy? 7. Is your room comfortable? 8. Is your best friend a policeman?
9. Are you 35 years old? 10. Is your mother a pensioner? 11. Are many
chocolates good for children? 12. Is swimming your favorite sport? 13. Are
you interested in computers?

10. 3azaiite cnenuaabHbie BOIMPOCHI IO 00Pa3ILy.

Oébpaseuy;:
My son is ill. (How?)
How is your son?

1. My son is at school. (Where?) 2. My English is so-so. (How?) 3. My
children are fine. (How?) 4. My job is a doctor. (What?) 5. T am 30. (How old?)
6. My office is in Moscow. (Where?) 7. My best friend is Boris. (Who?) 8. My
room number is 135. (What?) 9. Moscow is my native city. (What?) 10. T am
busy. (Why?) 11. My keys are in the bag. (Where?) 12. Mrs. Turner isill. (Who?)
13. Tam not very well. (How?) 14. Kate and Sandra are not at work today because
itis a holiday. (Why?) 15. This house is very expensive. (How much?).

11. 3anonnuTe NPONYCKH, BHIGPAB NPABUIbHOE BONPOCHTENBHOE CIOBO:
HOW? - KAR? nmm WHAT? - KAKOU?

Oébpaseuy;:

How is your job? It is fine.

Kax meos paboma? Ilpexpaco.
What is your job? I am a detective.
Kaxas y mebs paboma? 5 demexmus.

1. ... is the news? — Nothing special. 2. ... is your telephone number? —
[t is 456-33-09. 3. ... are you? — I am OK. 4. ... is your native city? — It is
Moscow. 5. ... is your address in Moscow? — Tverskaya street, 43. 6. ... are
your problems? — Don’t worry. They are OK. 7. ... is your English? — T am
afraid it is so-so. 8. ... is your first English lesson? — It is OK. 9. ... is your
room number? — It is 786.
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12. 3akoH4uTe NpeII0KeHusI, BBIOPAB IPABUIbHOE BOIPOCUTEILHOE CIOBO
(how, who, what, where, when, why, how old, how much, what colour)
u popmy riarona (is wim are).

Oébpaseuy;:
...... Mary? Fine.
How is Mary? Fine.
. .. your last name? Mr. Turner.
2. | your parents? They are very well.
3. | the bus stop? At the end of the street.
4. | ... this man in the photo? My father.
5 | your children? hey are six and ten.
6. | .. she in a hurry? Because she is late.
7. | your favorite sports? Swimming and football.
...... your native city? Moscow.
9. | .. your job? Fine.
10. | ... your camera? In the bag.
1. | ... your shoes? Black.
12 | ... the shops closed today? Because it’s a holiday.
13, | ... this bag? Twenty dollars.
14, | ... the next plane? At 6 p.m.
15, | ... Mary from? She is from Britain.

13. 3anoJmuTe NpoITyCKH, BHIOPAB NPaBIIbHbIIA IPEJIOT BpEMeHH: at, on, in.

1) ... three hours; 2) ... the 6th of June; 3) ... Wednesday; 4) ... 1987;
5) ... September; 6) ... 2.45 ... the afternoon; 7) ... the afternoon; 8) ... Christmas;
9) ... night; 10) ... the moment; 11) ... the weekend; 12) ... winter; 13) ... the end
of the day; 14) ... 8 o’clock ... the morning; 15) ... two days; 16) ... August.
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14. 3anosmuTe NPOIYCKH, BHIOPAB MPABUIBHDIN MPEJIOT MECTa: in, at.

1. Helen is ...work now. 2. I read about it ... the newspaper. 3. They live ... a
small street near the station. 4. Tom is ... the hospital. He is very ill. 5. What is
the longest river ... Britain? 6. Let’s meet ... the metro station. 7. Mary studies
... the Law University. 8. There are always many people ... my birthday party.
9. My brother works ... municipal police. 10. Are your children ... school at the
moment? 11. My sister lives ... the centre of the city. 12. Susan is ... holiday ...
London now. 13. T don’t like to be ... home on Sunday. 14. This girl works ... a
bank. 15. She is ... work at the moment. 16. There are two windows ... this room.

15. Ilpounraiite mpuMepbl, NPUBEIEHHbIE HUKE, 00paliasi BHUMaHHE
Ha NpeJUIOTH, Nepealoniue najie;KHble OKOHYaHUS.

Of — Koro? Yero? room of my friend —
KOMHATa MOETO JIPyTa
student of the Academy —
CTYyZEHT AKazeMun

To — Komy? Uemy? Introduce your friend to me. —
[TpencraBpTe Bamtero apyra mHe.

With, by — Kem? Uem? to have problems with English —
UMETDb POOJIEMBI € AHTJTHHCKIM;
to go home by bus —
€31I1Th IOMOI aBTOOYCOM

About — O kom? O yem? Tell me about your family. —
Pacckaxu Mue o cBoeil cembe.

16. IlepeBeuTe 3TH BhIpAasKEHHS HA PYCCKUIl A3bIK:

1) one of my friends; 2) to have problems with a car; 3) to speak about
work; 4) streets of a city; 5) to go home by taxi; 6) to give regards to Mr. Black;
7) to play with children; 8) a book about England; 9) to introduce a friend
to parents; 10) a teacher of English; 11) a house of my uncle; 12) to translate
with mistakes; 13) a film about policemen; 14) to send a letter to parents;
15) a student of the Academy; 16) to give flowers to a girl; 17) to go home
by metro.
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17. 3anosHuTe NPONMYCKH, BIOPAB NPaBWIbHbIA IpeLior: in, from, to,
on, at, about, of, by.

1. Let me meet you ... 7 o'clock. 2. Please, phone me ... the evening.
3. See you ... two hours. 4. T am not busy ... Sunday. 5. I live ... a hostel. 6. Let
me introduce my friend ... you. 7. What is the news ... home? 8. This film
is ... American police. 9. T am ... Moscow. 10. T work ... police. 11. T visit my
parents ... summer. 12. Come ... me next week. 13. This is a new student
... my group. 14. We study ... the Academy of Management ... the Interior
Ministry ... Russia. 15. Give me one ... your new books. 16. Say hello ... your
little sister. 17. I go to the country ... a local train. 18. Tell me ... your best

friend. 19. Give my regards ... your mother. 20. T am glad to be a student ...
the Academy.
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UNIT 2
LAW ENFORCEMENT IN THE RUSSIAN FEDERATION

1. 3amoMHHTE 3TH CJIOBA U BbIpAa/KE€HHUA.

Criminal Investigation Department
(CID)

Investigative Committee
Traffic Control Department

Patrol Department (Public Order
Protection Department)

Personnel Department

municipal (district, regional) police
division

law enforcement agencies

chief / deputy chief

subordinates

to make administrative decisions

to give orders and instructions

to be responsible (for public security)

to make reports

to control crime

to enforce law

to preserve/ to protect order
to protect rights/property
to deal (with)
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yIipaBJieHne YroJIOBHBIX
paccJiefoBaHui

CJieICTBEHHBIN KOMUTET
I'Mba1

yIPaBJIeHNE 110 OXPaHe
00111eCTBEHHOTO HOPSIAKA

OT/IE]T KajIpOB

rOPOJICKOI (PallOHHBII,
006JTaCTHOM ) OT/IEJT TTOJIAIAK

IIPaBOOXPAaHUTEJIbHBIE OPraHbl

HavyaJIbHUK / 3aMECTUTE]Tb
HaYaIbHUKA

IHoA4YrHeHHbIe

[IPUHAMATD YIIPABJIEHYECKHE
penieHus

AaBaThb IMMPUKA3bl U UHCTPYKIIUN

oTBeyath (3a 06IEeCTBEHHYIO
6€e301aCHOCTD )

COCTABJISITH OTYETHI
GOPOTHCST € TIPECTYITHOCTHIO
HPUMEHSITH 3aKOH
IPUMEHSITH 3aKOH
3alUIIATh IPaBa,/coOCTBEHHOCTD

uUMeTb 7110 (¢)



crime/criminal

offence/offender

murder/murderer
robbery/robber
theft/thief

to investigate/investigator
to detect / detective

to search a crime scene

to collect evidence
to interrogate
witness

victim

to wear a uniform

IPeCTyIJIeHUe /TIPECTYITHUK

TIpaBoOHAPYIIEeHNE,/
[IPABOHAPYIIATEIb

y6uiicTBo/y6uiiia
rpabesk/rpabuTesb
Kpaska,/BOp
paccJieioBaTh/CJe0BaTeNb

packpbIBath /
OT1epyIOJTHOMOYEHHbII

0CMaTpuBaTh MECTO
TIPECTYTIITEHIS

cobuparp yauKu
JIOTIPAIINBATh
CBUIETEND
MOTepIEeBIIN

HOCUTB (hOpMy

2. Haiiaute pycckue 3KBUBaJICHTHI 9TUX BbIpaKeHMUIA:

1) to arrest a thief; 2) to work as an investigator; 3) deputy chief of Criminal
Investigation Department; 4) to control the activities of subordinates; 5) car theft;
6) to deal with offences; 7) to make reports; 8) to wear a uniform; 9) to search a
crime scene; 10) municipal police division; 11) to make administrative decisions;
12) to deal with robbers; 13) to collect evidence; 14) to give orders and
instructions to subordinates; 15) to arrest criminals; 16) Public Order Protection
Department; 17) to interrogate witnesses; 18) bank robbery; 19) to enforce laws;
20) to inspect operation of a department; 21) to preserve order; 22) to deal with
a victim; 23) to be responsible for public security; 24) to investigate crimes;
25) various law enforcement agencies; 26) to protect rights and property.

1) paccrenoBath TpecTyIUIeHNST; 2) OCMATPUBATh MECTO TPECTYILICHIST,
3) TpUHUMATH YTIPaBIEHYECKUe PereHnst; 4) HOCuTh GOpMY; 5) COCTABIATD
otuetsr; 6) cobupars yiuku; 7) orpabienue GaHka; 8) TOPOACKOI OTAE TIOJIH-
mu; 9) oTBevarh 3a 00MIECTBEHHYIO Oe30mmacHocTh; 10) 3aMmecTuTe b HayaIb-
HUKA YTOJIOBHOTO PO3bICKA; 11) MHCIEKTHPOBATH MEATETBHOCTD YIIPABJICHIT;
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12) kpaska aBroMoOuIIst; 13) 3aHMMaThCst ToTepreBnM; 14) pyKOBOAUTD Jeii-
CTBUSIME TIOJMUHEHHBIX; 15) UMeTh e10 ¢ rpabutensMu; 16) yrpasienue mo
oxpate 00IIeCTBEHHOTO Mopsizika; 17) paGotars ciegosarenem; 18) gasath mpu-
Ka3bl 1 MTHCTPYKIIAU CBOMM MOAYNHEHHBIM; 19) UMETD 7710 ¢ TPaBOHAPYIIIEHN-
amu; 20) apecToBaTh MPECTYHUKOB; 21) mompamuBarh cBUAETENEH; 22) ape-
CTOBATh BOPA; 23) pasinuyHble TPABOOXPAHUTEBHBIC OPTaHbl; 24) TIPIMEHATh
3aKOHBI; 25) OXPaHSITh MOPSIOK; 26) 3aIKIIaTh IpaBa i COOCTBEHHOCTb.

3. [lepeBeuTe TEKCT HA PYCCKHH A3BIK, HE IPHOETas K MOMOIIH CJI0OBapS.

LAW ENFORCEMENT IN MODERN RUSSIA

The major functions of the Russian law enforcement agencies are:
1) to enforce laws; 2) to preserve order; 3) to protect constitutional rights,
life and property of the Russian citizens; 4) to control crime etc. The
structure of the Russian law enforcement system is built on a combination of
linear and functional principles.

The linear principle consists in the distribution of authorities (pacmpe-
nesenue mosHomounii) of the law enforcement agencies at vertical level. In
Russia, there are federal, regional and local law enforcement agencies. The
federal law enforcement system includes the Ministry of the Interior of the
Russian Federation, the General Prosecutor’s Office and the Ministry of
Justice. The regional law enforcement agencies comprise the ministries of the
Interior of the republics, administration of the interior bodies of other subjects
of the Russian Federation, the departments of the interior bodies in railway
transport, air and water transport. The local law enforcement agencies include
the municipal and territorial law enforcement agencies.

According to the functional principle there are 3 services in the Ministry
of the Interior of Russia: police divisions, divisions of justice and internal
service. Russian police perform crime control functions on protection of
life, health, rights and freedoms of citizens of the Russian Federation. The
subsystem of justice includes the Investigative Committee and the divisions
subordinated to the Committee that carry out preliminary (npeaBapurenn-
Hoe) investigation of crime in territorial law enforcement agencies.

25



4. IlepeBequTe TEKCT HA PYCCKHH A3BIK, HE IPHOETas K MOMOIIH CJIOBapS.

MAJOR LAW ENFORCEMENT AGENCIES OF RUSSIA

Law enforcement in Russia is the responsibility of various agencies.
There is a system of courts, the General Prosecutor’s Office and other
various law enforcement agencies in the Russian Federation, including
the Ministry of Internal Affairs, the Federal Security Service, the
Ministry of Justice, the Federal Customs Service, the Ministry of
Defense, the Federal Tax Service, the Federal Drug Control Service,
the Federal Protective Service of Russia, the Presidential Security
Service, the Federal Migration Service etc.

The primary law enforcement agency in Russia is the Russian police.
The Interior Ministry of the Russian Federation is a federal body which is
responsible for the total control of public security on the territory of Russia
and protection of constitutional rights and freedoms of the Russian citizens.
Its various departments and services deal with administration of public
order protection, economic and traffic safety, corruption control etc.

The Investigative Committee of the Interior Ministry is the main
Russian investigative agency. The Russian Federal Security Service is
the main domestic security agency. It is responsible for public safety
and terrorism control. The Federal Border Guard Service is a part of the
Federal Security Service. It deals with border protection and coast guard.
The mission of the Federal Migration Service is to define and control the
immigration policy. The Federal Customs Service deals with customs
regulation. The Ministry of Defense is responsible for the Russian military
police. It provides the police function for all Russian armed forces. The
Federal Drug Control Service deals with illegal production, transportation
and sale of drugs. The major function of the Federal Protective Service is
the protection of the Russian state property and high-ranking government
personnel, including the President of Russia. There is also the Presidential
Security Service which is concerned with the tasks related to the
protection of the President.
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5. 3anoMHMTE STH CJIOBA U BbIPAKECHUA U 3AIIUIIIUTE UX B CBOM CJI0Bapb.

Ministry of Justice MunucTepeTBo I0CTUIN

General Prosecutor’s Office TeHepasbHas TPOKypaTypa

Federal Customs Service DepepanbHas TaMOKEHHAST CITysKOa
Ministry of Defense MunucreperBo 060pOHbI

Federal Security Service Denepanbias cry:kba He3omacHocTH
Federal Tax Service DeprepanbHas HamoroBast cryx6a
Federal Drug Control Service DepepanbHas cirysk6a 110 KOHTPOJIIO

3a HE3aKOHHbIM O6OPOTOM HapKOTHUKOB

6. IlepeBe/uTe TEKCT HA PYCCKMIA A3BIK, HE PUOErast K IIOMOIIH CJI0BapsI.

THE INTERIOR MINISTRY OF THE RUSSIAN FEDERATION

The Interior Ministry of the Russian Federation is the strategic
administration body. The Minister is subordinate directly to the President
of the Russian Federation. The President appoints the Minister of the
Interior and Deputy Ministers.

The main task of the Interior Ministry of Russia is the organization of
the interregional crime control and coordination of all the law enforcement
agencies of the Interior Ministry in the subjects of the Russian Federation.

The Interior Ministry of the Russian Federation is situated in Moscow.
The current (zeiictByromuii) Minister of Internal Affairs is the General of
Police Vladimir Kolokoltsev, who was the Moscow Police Commissioner
between 2009 and 2012.

The structure of the Interior Ministry of the Russian Federation
has various general departments and administrative services. The
administrative services of the Russian Interior Ministry are responsible
for police intelligence, organization of inquiry (mosuanue), protection of
public officials, cooperation with mass media, protection of public order at
international and mass sports events, computer crime control etc.

The National Bureau of Interpol is also apart of the Interior Ministry
structure. It helps to bring international police forces together to control
criminals” activities and to track them down.
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7. IIpounrtaiite u nepeBeaUTe TUAIOTH HA PYCCKHUI A3BIK.

DIALOGUE 1

A.: What is the primary law enforcement agency in Russia?

B.: The primary law enforcement agency in Russia is the Russian police.

A.: What are the major functions of the Russian police?

B.: They are crime control and protection of constitutional rights and
freedoms of the Russian citizens.

DIALOGUE 2

A.: What types of the local law enforcement agencies are there in the
Russian Federation?

B.: The local law enforcement agencies include the municipal and
district police departments.

A.: What are the duties of the local law enforcement agencies?

B.: Their duties are to police local areas under their jurisdiction.

DIALOGUE 3

A.: What is the major Russian investigative agency?

B.: The Investigative Committee of the Interior Ministry of the Russian
Federation is the main Russian investigative agency.

A.: What is the primary domestic security agency?

B.: The Russian Federal Security Service is the main domestic security
agency.

A.: What is its major function?

B.: It is responsible for public safety and terrorism control.

8. IIpounraiite u nepeBeauTe IUATOTH HA AHTIMICKUIL S3BIK.

DIALOGUE 1

A.: Kakue paBooxpanuresibibie opranbl ectb B Poccuiickoit Mepeparun?

B.: B Poccuu ectp denepanbhbie, peTHOHATBHBIE U MECTHBIE TTPABOOX-
PaHUTENbHBIE OPTAHBI.

A.: Kaxue oprambl BKTI09aeT hesiepasbHast CucTeMa MpaBOOXPAHUTENb-
HBIX OPTAaHOB?
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B.: Depepanbiast cucreMa MPaBOOXPAHUTENBHBIX OPTAHOB BKJIIOYAET
Munucreperso BHyTpennux jen Poccuiickoit Menepaiu, MUHUCTEPCTBO
foctuituu u ['eHepanbHyIo TPOKYPATYPy.

DIALOGUE 2

A.: Kakue T71aBHBIC TIPUHITUTIBI JIEKAT B OCHOBE MPABOOXPAHUTENbHON
cucrembl Poccru?

B.: IIpaBooxpanutenpras cucremMa Poccry ocHOBaHA Ha JTMHEHHOM 1
(byHKITMOHATTBHOM TTPUHITATIAX.

A.: KakoBbl riaBHbIe (DYHKITY TTPABOOXPAHUTENbHBIX OpranoB Poccun?

B.: ['nmaBable DyHKITNN TTPaBOOXPAaHUTEIbHBIX OpraHoB Poccun — mpu-
MEHATh 3aKOHBI, OXPAHATH MOPSIOK, 3alTUNIATh KOHCTUTYIIMOHHBIE TIPaBa,
JKU3Hb U COOCTBEHHOCTD rpakiai Poccuu, 60poThCs ¢ PECTYMHOCTHIO.

DIALOGUE 3

A.: K10 pyKOBOINT IIPaBOOXpaHUTENbHOM cucteMoii Poccun?

B.: MunucTp BHyTPeHHUX JIE SIBJISIETCS TIABOH MTPABOOXPAHUTEIBHON CU-
crembl Pocen.

A.: Kto aBngetcs netictBytomum MunucTpoMm BHyTpeHHUX ies Poccnm?

B.: [leiictBytontum MunnucTpoM BHYTpPeHHUX aen Poccun sABIseTcs
Baagumup Komoxosbiies.

9. IlepeBe/uTe TEKCT HA PYCCKMIA A3BIK, HE PUOErasi K IIOMOIIH CJI0BapsI.

MOSCOW CITY POLICE DEPARTMENT

The Moscow Police Department was established in 1722. It is the
largest municipal police force in Russia, with primary responsibilities in law
enforcement and investigation in Moscow. The Moscow Police Department
is one of the oldest police departments in Russia. Its headquarters are
located at Petrovka, 38 in Tverskoy District, Moscow.

The Moscow Police is a part of the Interior Ministry. The Department
is also subordinate to the Moscow government. The main responsibilities are
internal security, human rights and freedoms, crime control and protection
of public order.

The Moscow Police Department is headed by the chief, who is
appointed and removed from office by the Presidential decree on the
recommendation of the Minister of Internal Affairs.

29



10. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK C TIOMOIIBIO CIOBapS.

ACADEMY OF MANAGEMENT
OF THE INTERIOR MINISTRY OF RUSSIA

The Academy of Management of the Interior Ministry of Russia is a
unique higher educational institution for training top police leadership.
Founded in 1929, it has changed its status and name 17 times.

The Academy of provides training, retraining and advanced training
of the police leadership and academic staff of the Interior Ministry
research and educational institutions. Graduates of the Academy are more
than 60 thousand managers of the law enforcement agencies of various
levels. More than 500 graduates of the Academy were promoted to the
rank of general. 18 graduates and employees of the Academy were awarded
the title of Hero of the Soviet Union and the Russian Federation.

The Academy conducts annual distant entrance examinations using
such innovative technologies as online questioning of applicants, automated
formation of electronic students’ educational files, remote interview with
applicants, and automated verification of their theoretical knowledge.

The Academy has a well-organized complex of facilities, including
modern educational auditoriums and training grounds, an assembly hall,
a canteen, sports grounds with a total area of 33,839 square meters, and
the “Bolshevo” educational branch in the city of Korolev. A qualitative
educational process is organized at 4 Faculties and Higher Academic
Courses by 13 Departments. Trainees and their families are provided with
a hostel accommodation within a walking distance of the educational
institution.

In 2009, the Association of Higher Educational Institutions of the CIS
Member States was established on the basis of the Academy of Management
of the Interior Ministry of Russia for training, retraining and developing
professional skills of the leaders of law enforcement agencies. The main
task of the Association is to consolidate the educational potential of the
departmental universities and to provide scientific support to the activities
of law enforcement agencies.
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11. IIpounraiite 1UaIOTH U IepeBeUTE UX HA PYCCKUI SA3BIK.

TALKING ABOUT POLICE SERVICE

DIALOGUE 1

Alex: Hi, Mike! How are you?

Mike: I'm fine, thank you. How are you?

Alex: I'm OK! I had a promotion (mpoasuskente 1o cay:xoe) last week.

Mike: Congratulations! What’s your new post?

Alex: I'm chief of the district criminal investigative division.

Mike: What do you do at work?

Alex: T am responsible for the control and administration of this
police division. I direct the activity of my subordinates.

Mike: How many subordinates do you have?

Alex: T have 32 subordinates under my command.

Mike: What do your subordinates do at work?

Alex: They deal with criminals and offenders. They investigate
crimes. They interrogate witnesses and victims, search a crime scene
and collect evidence.

Mike: What kinds of crimes do they usually investigate?

Alex: They usually deal with murders, robberies and thefts.

Mike: What are your functions as a police manager?

Alex: T control the operation of my department, coordinate and
inspect the activity of my subordinates. I also make reports for the
police top management.

Mike: It was good to see you, Alex! Good-bye and good luck!

Alex: Bye!

DIALOGUE 2

Peter: Hello, Boris! How are you?

Boris: Hi, Peter! I'm very well. And what about you?

Peter: I'm fine. I have a new post.

Boris: Really? Where do you work now? What’s your new
position?

Peter: I'm chief of the municipal patrol department. I am
responsible for public order protection in our city.

Boris: Do you have many subordinates?

Peter: Yes, I have more than 200 subordinates under my command.

Boris: What do your subordinates do?
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Peter: They patrol streets and deal with the street crime.

Boris: What is the most typical street crime in your city?

Peter: I think it is a car theft.

Boris: What do you do as a police manager?

Peter: 1 make administrative decisions and give orders and
instructions to my subordinates.

Boris: What’s your rank now?

Peter: I'm colonel.

Boris: My congratulations!

Peter: Thank you. I'm afraid, I must go now. Say hello to your wife.

Boris: Good-bye.

DIALOGUE 3

Alex: Hello, Peter! How are you?

Peter: I'm fine. And what about you?

Alex: I'm very well. You have a new post. Is it true?

Peter: Yes, I am deputy chief of the district traffic control department
now. I delegate tasks and duties to my subordinates and control their activity.

Alex: What do your subordinates do at work?

Peter: They stop drivers for speeding and breaking traffic rules. They
investigate traffic accidents.

Alex: Is it difficult to be a police leader?

Peter: Yes, it is. It is very difficult to make administrative decisions and
to control the effective operation of the department.

Alex: Do your subordinates take bribes?

Peter: I hope, they don’t. I do my best to protect high standards of
moral ethics at my department.

12. 3anmoMHHUTE 9TH BbIpaskeHUS U 3aNUIIUTE UX B CBOH CIOBaph:

promotion TOBBIIIEHE MO CIIyKOe

to break traffic rules HapyIIaTh MpaBUJIa JOPOKHOTO ABUKEHUST
traffic accident JIOPOKHO-TPAHCIIOPTHOE TIPOUCIIECTBIE
to take bribes OpaTh B3ATKU
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13. IlepeBeauTe AMAJIOTH HA AaHTJIHICKHIA SI3BIK.

DIALOGUE 1

A.: Ilpuser! Kakue (y Tebs1) HoBOCTH?

B.: Moii 6pat cobupaercst HaBeCTUTD MeHs B cyO60TY.

A.: Tne on paboraer?

B.: On pa6oTaet orepaTHBHIKOM B OT/IeJie TI0 G0pb0e ¢ SKOHOMHYECKUMU
HPECTYIUICHUSIMIL.

A.: Kakoe y Hero 3Banue?

B.: Ou xanuran mogIumm.

DIALOGUE 2

A.: i sypuamact. Pacckaxure miie o cBoeii pabore B mosmtnu. Kakas y
Bac nomxmoctn?

B.: Mos 10/KHOCTD — HAYAJTBHUK YTOJOBHOTO PO3BICKA.

A.: Kaxue npectymierns Bol packpeiBaete?

B.: MbI pacKkpbIBacM Kpaskit 1 rpabeski.

A.: YeMm 3anmmarorca Bamm nogunienmasie?

B.: OHu coOMparoT yJIMKH, OCMATPUBAIOT MECTO TIPECTYIICHUS U JI0-
MIPaNuBaIOT CBUJIETEIEH.

DIALOGUE 3

A.: Y Tebs HOBad IOJIKHOCTD.

B.: /1a, g1 Tenepb HauaIbHUK PAOHHOTO OT/E A TIOTUITNH.

A.: Kakue y Tebst oOsi3aniocTu?

B.: I oTBeuaro 3a pyKoBOJCTBO U yIIPaBIeHUE MOUM OTIEJIOM, JIAf0 TIPU-
Kasbl U HHCTPYKIIUU TTOTYMHEHHbBIM.

A.: CKoJbKO y TeOSI TTOUMHEHHbIX?

B.: ¥ mens 200 odutiepos mog MOUM PyKOBOACTBOM.

A.: Kenaro ymaun!

DIALOGUE 4

A.: Boi pabotaere B mouiuu?

B.: /la. {1 sannMaroch mpecTymHUKaMU U ITPECTYTIIICHUAML.

A.: Boi paccaienyere youiictBa u rpabesku?

B.: Her. 4 pa6otato 8 TUB/IJ] 1 3aHnMaroCh 10pOKHO-TPAHCIIOPTHBIMI
[POUCITIECTBUSIMM.

A.: Kakoe y Bac xo66u?

B.: A xonmexmmoHNpyio cTapbie KHUTH.

33



DIALOGUE 5

A.: Kaxag y Bac nomkHOCTB?

B.: S pykoBomTE b 0GTACTHOTO YIIPABJICHHS TTOJAIIN,

A.: Yem Bl 3annmaerech Ha pabore?

B.: 4 pykoBoxXy meaTeqbHOCTBIO MOETO YIIPABIECHUS W MPUHUMAIO -
MUHUCTPATUBHbBIE PENTCHMS.

A.: BoI 3aHnMaeTech oTyeTaMm?

B.: /la, s cocTaBIsI10 OTYETHI 171 BBICIIETO PYKOBOZACTBA MOJTUITHM.

14. 3amimire 3BaHKS POCCUIICKUX MOJMIEICKUX B CBOII CI0BAPh M BBIYUUTE HX.

(senior) lieutenant (crapiuit) JiefiTeHanT
captain KannTan

major Maiop
lieutenant-colonel [OIIIOJIKOBHUK
colonel HOJIKOBHUK

general rexsepa

lieutenant general resepa-JedTeHaHT

15. OTBeThTE Ha BOMPOCHI AMEPUKAHCKOTO PENOPTEPA.

TAKING AN INTERVIEW

Reporter: My name’s Terry Wilson. I'm an American reporter. I
am going to write an article about a Russian law enforcement officer’s
life and work. Let me ask you some questions. What’s your name?

Reporter: What kind of police department do you manage?
D 0] H
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Reporter: How many subordinates do you have?

YOU: oo,

Reporter: What do your subordinates do at work?
YOU: oo,

Reporter: What crimes do they usually deal with?
YOUioniererecciins

Reporter: Do they arrest criminals?

YOU: oo,

Reporter: What do you do as a police manager?
YOU: oo,

Reporter: What is your major administrative function?
D1

Reporter: Do you work on Sundays?

D1

Reporter: Do you wear a uniform when you do not work?
YO

Reporter: When do you come home after work?
YO

Reporter: Do you make much money?
YO

Reporter: How much free time do you have?
YO

Reporter: Do you like your job? Why?
YO

Reporter: Thank you for the interview. Good luck and good-bye.

16. Pacckaxure Ha aHINMICKOM fA3bIKe O CBOeill pa0oTe B KauecTBe
COTPY/HUKA (HaYaJbHUKA) OPraHa BHYTPEHHUX JIeJ.

17. PoneBas urpa.

A.: Bbl BcTpeyaere cBOEro KoJIIery, KOTOPbIii HeJlaBHO OBl HasHaueH
Ha PYKOBOJSAIIYIO JOJKHOCTD, PaccrpocuTe ero o HOBbIX 00sI3aHHOCTSIX,
KOJIMYECTBE MOAUYNHEHHBIX, O TOM, KaK OH KOHTPOJIUPYET JAESTEIHHOCTD
CBOETO MOJIpa3/ie/ieHus U PYKOBOAUT CBOMMU TopYMHEeHHbIMU. OTBEThTE
Ha BOIIPOCHI COOECEIHUKA.

B.: Bol BcTpeuaeTe cBoero KOJiery, KOTOPBIH SIBJISETCS OTIePATUBHBIM
PabOTHUKOM YTOJIOBHOTO PO3bicKa. PaccrpocuTe ero o mpodeccroHamIbHbIX
005I3aHHOCTSIX JICTEKTHBA, 0 HarboJIee TUITMYHBIX PECTYILICHUSX, KOTOPbI-
MM 3aHUMaeTCs ero otaesr. OTBEThTe Ha BOPOCHI cOOECEHIKA.
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18. IlepeBeuTe TEKCT Ha PYCCKUil A3bIK MHChMEHHO C TIOMOIIBIO CIOBAPSI.
Bpewms nepesosa — 20 MUHYT.

2011 POLICE REFORM IN THE RUSSIAN FEDERATION

Russian police reform is an ongoing effort initiated by the President
Dmitry Medvedev to improve the efficiency of Russia’s police forces and
decrease corruption. On the 7th of February 2011, amendments were made to
laws on the police force, the criminal code and the criminal procedure code.
The amendments came into force on the 1st of March 2011. These changes
stipulate some personnel cut of 20% in law enforcement, a renaming of
Russian law enforcers from “militia” to “police”, substantial increases in wages,
centralization of financing and several other changes. Around 217 billion rubles
($7 billion) have been allocated from the federal budget to finance the reform.

According to the new law, the detainee receives a right to make a
telephone call within 3 hours of the detention. He also receives the right to
have a lawyer and interpreter from the moment of his detention, and police
must inform the detainee of his rights and duties.

19. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK € TOMOIIBIO CIOBapS.

FROM THE HISTORY
OF THE RUSSIAN INTERIOR MINISTRY

The predecessor of the Ministry of the Interior of the Russian Federation
was founded by Alexander I on the 28th of March, 1802 in Imperial Russia.
The new agency was one of the most powerful governmental bodies of
the Russian Empire. It was responsible for the police forces and internal
troops and the supervision of local authorities. Its initial responsibilities
also included penitentiaries, fire departments, state enterprises, the federal
postal service, state property protection, traffic control, medical assistance
etc. Most of these duties were delegated to other ministries and government
bodies in the middle of the19th century. The first Russian policemen were
district police officers (ucnpasuukn). They had wide powers which made
them part of the crushing forces of oppression. Finally, almost every house
in Russian towns was provided with a yardman, whose responsibility was to
report anything of interest to the police.
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20. 3uaere qu Bbl, uToO:

» In the 14th century there was a tradition to stamp foreheads
and cheeks (s6br 1 mexw) of criminals in Russia. A lot of Rus-
sian proverbs (kpbliaTbie Bbipaskenust) are originated from this
old Russian tradition: “it’s written on the forehead” («ma 16y
HaAIMCAHOo» ), “to expose to shame” («3akmeiiMmuTs mo3opom» ) and
“notorious criminal” («IIPOKIKEHHBII TIPECTYITHUK ).

» A well-known Russian landowner (momernmuia) Dariya Saltykova
has tortured (samyunna) dozens of her peasants. She had a house in
Moscow. It was situated at the corner of Lubyanka and Kuznetsky
Most streets. Afterwards this building became the place of location
of the Soviet Union KGB. A lot of people were tortured in the
basements of this building during 1930s. Today this building houses
the Federal Security Service of the Russian Federation.

» Catherine IT (the Queen of Russia in 1762—-1796) can be called
“the first Russian traffic policewoman.” The Queen has ordered to
adopt the first traffic rules. These rules allowed driving only along
the roadways and strictly prohibited to drive into the sidewalks
(tporyapsr). Although these requirements have a long history,
many people still have not learned how to carry them out.
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GRAMMAR IN USE

1. HpHTﬂ)KaTeJIbeIﬁ najgesKk UMEHHU Cyl€CTBUTEIbHOTO

My friend’s name is Victor. Nwms moero apyra — Bukrop.
My friends’ names are Boris Nmena moux 1pyseit —

and Victor. Bopuc n Bukrop.

My mother-in-law’s name is Helen. Wwmsa moeii Temu — Enena.

Oo6parure BHMMaHue!

[IputsiKaTebHBIA Tagex ynoTpebsieTcsl TOMBKO ¢ CYIECTBUTENbHBIMU,
obozHavaoNMMU Joel, 1 He ynorpebasercs ¢ GOJIBITMHCTBOM HEOHyleB-
JIEHHBIX CylecTBUTEIbHBIX. Hanpumep:

My father’s car — aBromo6uJib Moero oria

HO
My car speed — ckopocTbh MOEro aBTOMOOKJIS

2. llepesox koucTpykuuu “to be going to do something”

To be going to do something Colupatbcest 4T0-1H00 cenarTh

[ am going to marry. A cobuparoch KeHUTHCSI.

[ am not going to marry. S He coOMparCh KEHUTHCSI.

Are you going to marry? Thi cobMpaeribest KeHUThCs?

Yes, I am. No, I am not. /la. Her.

Why are you going to marry? [ToueMy Thl COOMPAEIIBCST KEHUTHCST?
When are you going to marry? | Korza Tl coOUpaenibest JKEHUThCs?
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3. OGpasoBanue U COPsIKEHHUE [IATOJIO0B B IPOCTOM HACTOSNIEM BPEMEHU
(Present Simple)

a) yrBepauteibHas popma

[IpaBuiio: B yTBEPANTEIBHOM HPEIosKeHu riaros B Present Simple mmeer Ta-
Kyto ske (hopmy, uto ¥ B nHbuHUTHBE (HO 6€3 YacTHIbI t0), BO BCEX JIMIAX, KPO-
Me 3-T0 JIMI[A eIHCTBEHHOTO YHCJIa, T/IE K I71aro1y MPUOABIISIETCS] OKOHYAHHE -S.

Bpems [Tpumeps! (c KOMMEHTAPUSIMU )

I visit my parents every week. —

Sl maBemaio cBOMX pomUTeNell KAKIYI0 HEIeJo
Present Simple (nocmosinnoe Oeticmeue — Kaxcoy1o Hedeio).

He visits his parents every week. —

OH HaBelaeT CBOMX POAUTEIEl KaXKIYI0 Heleio.

BernomoraresbHbiii riaros Bpemenn Present Simple — do / does, koto-
pbIii yrorpebasiercst 1uist OpMUPOBAHKST OTPUIIATENBHBIX U BOIIPOCHTEb-
HBIX MPEJITIOKEHII.

0) oTpunaTesabHas popma

Bpewms [Tpumepsnt

I don’t visit my parents every week. —

41 He HaBeIMAIO CBOMX POUTEEH KAKIYIO HEETIO.
He doesn’t visit his parents every week. —

OH He HaBeIlaeT CBOMX POJUTENEH KaXK/LY10 HEJIEIO.

Present Simple
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B) BonmpocureabHas ¢popma (00uuii Bonpoc)

[IpaBuJio: BOPOCHI, TPpeOYOIINE OTBETA «/[a» WM <HET», Ha3bIBAIOT-
¢4 OOIUMU.

Bpewms [Tpumepn

Do you visit your parents every week? — Yes, I do./ No,
I don't.

Tl HABETIAEITh CBOMX POJIUTENEH KAK/YIO HEET0? —
[a. / Her.

Does he visit his parents every week? —

Yes, he does. / No, he doesn’t.

OH HaBemaeT CBOMX POJUTENEN KAK/YIO HEJIET0? —
[a. / Her.

Present Simple

r) BonpocureibHas ¢opMa (crnienuaIbHbIi BOPOC)

[IpaBuIo: BOIPOCHI, KOTOPbIE B OTBeTE TPEOYIOT KAKOW-TO JOOJHHU-
TeJabHON MHBOPMALMY, HA3BIBAIOTCS CIENUAIbHBIMU. 110100HbBIEe BOIPOCH
HAYMHAIOTCST CO CIIEIUATBHOTO BOIIPOCUTEIHLHOTO CJIOBA.

Bpema [Ipumepn

How often do you visit your parents? — Every week.
Kak yacto ThI HaBeMaelb CBOUX poauTenein? — Kaskayro
HEJIEIO.

How often does he visit his parents? — Every week.

Kaxk yacTo oH HaBelaeT cBOMX poauTeseii? — Kaxmyio
HEJIEIO.

Present Simple

Oobparure BHUMaHue!

[IpaBuio: BOpOC K MOMJIEKAIIEMY 3a4aeTcst 6e3 BCIIOMOTaTeIbHOTO
riarosia do/(does):

Who visits parents every week?
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4. Mecro HapeuHii IPOCTOrO BpeMeHH B Ipe/JI0KeHUH

Hapeunst mpoctoro Bpemeni: ever (Korma-uubyp), never (HUKOTIA),
always (Bcerna), often (uacro), usually (06bruto), sometimes (unorna),
seldom (peznko), everyday / week / month / year (xaxipiii iewn / Hezemio /

MeCsII / TOI) — YHOTPeOISIIOTCSE:

ITocaxe rnaroaa to be:

Ilepen npyrumu riaarosamu:

I am always busy on Monday.

I always visit my mother in summer.

He is often upset about his son.

He often reads English books.

They are usually at home in the
evenings.

They usually play football
on Sunday.

umu

Usually they play football
on Sunday.

5. MecTonMeHHNs B 00bEKTHOM NajiesKe

menurtenbHbIN Mazexk

OO6BEKTHBIN Maiex

I-4a me — MeHsI, MHe
you — Thl you — tebst, Tebe
he — om him - ero, emy
she — ona her — ee, eii

it — oH, OHa, OHO (HEOYTIIEBIEHHOE)

it— ero, ee, emy, eii

we — Mbl us — Hac, HaM
you — BbI you — Bac, BaM
they — onun them — ux, um

3anoMHHUTE 3TH HOBbIE MECTOMMEHH !

Give me / him / her /us / them ..

[aiite mue / emy / el / Ham / UM
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EXERCISES

1. U3menute BbIPpA’KE€HU, yHOTpCﬁI/IB CYLIECTBUTEJIbHBIE B IIPUTAKATE/Ib-
HOM IIaJIeiKe.

Odpasey: room of my father — my father’s room

1) office of our chief; 2) relatives of my wife; 3) house of their father-in-
law; 4) clients of this lawyer; 5) complaints of people; 6) children of my sister;
7) visit of my friends; 8) post of this officer; 9) mother-in-law of my best
friend; 10) photo of his brothers; 11) wedding party of my aunt; 12) murder
of a young girl; 13) a car of our deputy chief; 14) a book of my best friend;
15) problems of my colleagues; 16) major function of this manager.

2. Haiiaure npeioskeHus, B KOTOPBIX A0nyniensl omuoku. Mcnpasbre
HelpaBuibHble npeiokenusa. OObsAcHMTE, Kakoe IpaMMaTHYECKOE
MPABHJIO ObLIO HAPYIIEHO MPH YHOTPEOJEHNH IPUTSIKATEILHOTO MaIekKa.

1. Do you like this car’s colour? 2. I always go to Helen’s parties. 3. The
hotel’s manager is on holiday now. 4. Paul is a man’s name. Paula is a woman’s
name. 5. I often meet Mr. Smith’s wife in this restaurant. 6. He usually parks
his car at the street’s end.7. What is this village’s name? 8. When is your
mother’s-in-law birthday? 9. My grandparents’ house is not far from the
Metro station. 10. What is the station’s telephone number? 11. His aunt’s
wedding party is in two weeks. 12. This is my brothers’s photo. 13. This is
her son’s favorite computer game. 14. These houses’s windows are very big.
15. My father-in-law’s job is not very difficult.

3. IlepeBeaute 3TH BBIpa’keHHs] HA AHIIMHCKUI SA3BIK, HCIOJb3YS
NPUTSKATeJbHBIN Ma/1esK CYIleCTBUTENbHBIX.

1) KomHaTa Moero apyra; 2) :kamobda MOTepIeBIero; 3) A04b MOeii
CeCTphI; 4) 3aTOPOHBIN JIOM MOUMX POAUTEEH; 5) MOMKHOCTH MOETO MYIKa;
6) eHb POXKACHUS eTO MaMbl; 7) KHUTA €T0 ChIHA; 8) OCMOTP KBapTUPHI IIpe-
crynauKa; 9) dhopma nommietickoro; 10) obuc 3amecTuTeNs HAYATBHNUKA;
11) npobiemMbl MOMX TOAYMHEHHBIX; 12) aBromMoOWIb X Asau; 13) cBajib-
Ga Hameil poACTBeHHHUIb; 14) KOMIbIOTEP MOEro BHYKa; 15) BospacT ero
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ten; 16) 00s13aHHOCTH €ro MOAYMHEHHBIX; 17) MpHKa3 Hallero HayabHH-
Ka; 18) mokmaa Moero 3aMmecTUTes.

4. IlepeBeuTe Mpeaio:KeHUs HA PYCCKUH S3BIK.

1. T am going to marry. 2. Are you going to investigate this murder?
3. When are you going to visit your mother-in-law? 4. He is going to study
civil law. 5. Where are you going to play football? 6. The detectives are
going to arrest criminals. 7. Who is going to interrogate this victim? 8. Is he
going to search a crime scene? 9. I am not going to work as a customs officer.
10. Who is going to investigate this robbery? 11. I am not going to make
this administrative decision. 12. When are you going to inspect this police
division?

3. Baz_'[afflTe 061[(,1/16 U crieyaJbHbI€ BOIIPOCHI K 9TUM MPEATOKEHUAM.

1. Tam going to visit my parents on Sunday. (When?) 2. My friends are
going to play football tomorrow. (Who?) 3. This officer is going to deal with
the bank robbery. 4. He is going to interrogate a witness. (Where?) 5. We
are going to have a good time in summer. 6. Policemen are going to arrest
a murderer. (What?) 7. T am not going to wear uniform on Sunday. 8. My
subordinates are going to search the crime scene. (How?) 9. My brother is
going to have a new post. (What?).

6. IlepeBeaure mpeaioxKeHus Ha PyccKuil a3pik. OOpaTuTe BHUMaHHE
Ha 1epeBo/i MECTOUMEHHIT B 00bEKTHOM MajiesKe.

1. This letter is not for me, it is for you. 2. Do you want to go to the
cinema with us? 3. Tell them about our problem. 4. Can you drive him home?
5. Give me a cup of coffee, please. 6. They don't listen to you. 7. Invite her to
our party. 8. Call us a taxi, please. 9. Can you show them these photographs?
10. T am going to visit him next week. 11. Look at her! She is so beautiful!
12. Take this report to them.

7. 3akoHuMTE npeaoKEeHusd, Bbl6paB OZHO U3 CJIeAyIoIUX MeCTOMMEHHUIA:

him / her /it / them.

Oébpaseuy;:
I don’t know those girls.
Do you know them?
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1. I don’t know this man. Do you know ...? 2. T don’t know those people.
Do you know ...? 3. T don’t know David’s wife. Do you know ...? 4. T don’t know
Mr. Stevens. Do you know ...? 5.1 don’t know Sarah’s parents. Do you know ...?
6. I don’t know that woman. Do you know ...? 7. T don’t know this sportsman.
Do you know ...? 8. T don’t know this rule. Do you know ...? 9. I don’t know
these officers. Do you know ...? 10. I don’t know English. Do you know ...?

8. 3anosmHuTe NPOITYCKH, BHIOPAB HYKHYIO (JOPMY MECTOMMEHHS B 00HEKTHOM
naziexe.

1. T want this book. Can you give it to ..? 2. I don’t eat tomatoes.
I don’t like ... . 3. T am going to interrogate this offender. Bring ... to my
office. 4. Mrs. Smith is not very friendly. I don’t like .... 5. We want to go to
the cinema. Do you want to go with ...? 6. Where are the children? T can’t
see ... . 7. Mr. Clark is busy at the moment. Can I take a message for ...?
8. How's your mother? Give ... my regards! 9. I don’t like dogs. T am afraid
of ... .10. Diana never drinks milk. She doesn't like... .

9. 3anosHKUTE NPOIYCKH, BHIOPAB HYKHYIO (POPMY MECTOUMEHHS B UMEHH-
TEJIbHOM HJIH 00 bEKTHOM Ma/esKe.

1. Do you know this man? Yes, I work with .... 2. She wants to see ..., but
he doesn’t want to see ... . 3. This is my new car. Do you like ...? 4. Margaret
likes to drive a car. .. is a good driver. 5. He wants the key. Can you
give it to ...? 6. My brother has a new job. But ... doesn’t like ... very much.
7. I'm talking to you. Please, listen to ... . 8. Are they interested in sports?
[ want to invite ... to a football match. 9. We want to see a new film. Will
you go to the cinema with ...? 10. Bring ... a cup of coffee, please. 11. These
officers are my colleagues. ... are not from Moscow. 12. I never go to parties.
I don’t like ... . 13. This is my uncle. ... is an investigator. 14. English is very
difficult. Do you like to learn ...? 15. My daughter is crazy about computers. ...
likes to play computer games.

10. IlepeBenuTe Mpejio:KeHUs Ha aHTJIHIICKUN A3BIK.

1. Maiite mue atoT otder. 2. Pacckaxkurte eMy o Hamux mpobie-
Max. 3. OHa X04YeT MOTOBOPUTH CO MHOM, HO S He XOUY TOBOPUTH C HEIA.
4. JlaBaiiTe HaBeCcTUM ero uepes aBa AHsg. 5. Ilo3BoibTe MHE OTBE3TU
ero nomoii. 6. IlepeBepute MHe aTO TTchbMoO. 7. Hamumu Ham cBoit HO-
BbIil azapec. 8. He Garomapu MeHst 3a 9Ty BedepuHky. 9. S gacto 3Bo-
Hio Bawm, Ho Bor penko 3Bonute mue. 10. [ToMorn uM KynuTh GUIIETBL.
11. IlpeacraBpTe HaM cBoMO AeBymKy. 12. Pacckaxku MHe 0 fesTeqbHO-

44



CTH CBOETO TIoJTuIleickoro moapasenenns. 13. He mokaspiBaiitTe M 2T
dororpadpuu. 14. He masaiite emy sto 3amanne. 15. [Tomorure Mue co-
cTaBUTh 3TOT oTdeT. 16. Pacckaxkure eil 0 ee nmpodeccuoHaabHbIX 005-
3aHHOCTAX. 17. Bol pykoBomute Bammumu nomunnenubsiMu. Ber HeceTe
OTBETCTBEHHOCTD 3a HUX.

11. Packpoiite ckoOKH, ynoTpeOuB rJaroJ B IpaBuibHO popme.

1. My friend (play) football very well. 2. Nick and T (work) at
customs. 3. The city museum (close) at 5 o’clock in the evening.
4. Mary (teach) mathematics to young children. 5. They (live) in a
comfortable flat. 6. He (have) two children. 7. My brother (work) in
a bank. 8. Margaret (speak) four languages. 9. We (visit) our parents
every holiday. 10. In Britain the banks usually (open) at 9.30 in the
morning. 11. I (go) to the Academy five days a week. 12. My son (like)
to play computer games.

12. 3apaiite 06mue BOMPOCHI, 3aM0JTHUB NPOIYCKH MPAaBUIbHOI (HOpPMOii
BcroMoraresbHoro raarosa (DO wm DOES).

1. ... he speak Italian? 2. ... you work in police? 3. ... we live in Russia?
4. ... Mr. Johnson have a family? 5. ... they live in a hostel? 6. ... your
friend have a flat in Moscow? 7. ... she get along with her husband?
8. ... your uncle break traffic rules? 9. ... you want to see historical places
of London? 10. ... we work on Sundays? 11. ... you study at the Academy
of Management of the Interior Ministry of Russia? 12. ... your son like
to play computer games? 13. ...you invite friends to your birthday party?
14. ... your wife have many relatives?

13. 3agaiire o6ume sonpocs ¢ DO wiu DOES.

1. T like chocolate. And you? Do you like chocolate?
2.1 play tennis. And Mary? Does Mary play tennis?
3. You live in a hostel. And your friends?

4.1 like classical music. And they?

5. You speak English. And your brother?

6. Tom studies criminal law. And you?

7. They have a car. And she?

8. Tdon’t smoke. And your son?

9. Mr. Smirnov teaches civil law. And you?

10. He works in a bookshop. And Peter?
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14. JlaiiTe KpaTKHe U MOJHbIE TOJOKUTEIbHbIE OTBETHI HA BONPOCHI.

Oébpaseuy;:

Do you speak English? —

Yes, I do. I speak English.

Does he speak English? —

Yes, he does. He speaks English.

1. Does Victor Orlov study at the Academy? 2. Do you live in a hostel?
3. Does your friend have a family? 4. Do we have little free time? 5. Do they
work in police? 6. Does your daughter like dances? 7. Does this boy go to
school? 8. Do they have a nice flat? 9. Does she like Moscow? 10. Do you like
English lessons?

15. I[ai/iTe KpPaTKHE U IIOJIHbIE€ OTPULIATEJIbHbIE OTBETHI Ha 3TH BOIIPOCHI.

Oébpaseuy;:

Do you speak English? —

No, I don’t. I don’t speak English.

Does he speak English? —

No, he doesn’t. He doesn’t speak English.

1. Do we live in the United States? 2. Does your friend speak German? 3. Do
his friends study at the Academy? 4. Do you read English books? 5. Does Peter
play hockey? 6. Do you teach criminal law? 7. Does he have a car? 8. Do you go
to the Academy every day? 9. Does he work at customs? 10. Do they like to see
monuments? 11. Does your wife get along with your parents?

16. 3anaiite cnenyaibHble BOIPOCH K CAEAYIOIUM MPET0KEHUIM.

Oébpaseuy;:
I have a family. (What?) —What do you have?
He has a family. (What?) —What does he have?

1. T live in Moscow. (Where?) 2. He teaches civil law. (What?)
3. She speaks French and German. (What languages?) 4. They like Moscow.
(Why?) 5. My friend plays football very well. (How?) 6. In summer I have
a holiday. (When?) 7. Helen and Mary like dances. (Who?) 8. My son goes
to school. (Where?) 9. We have many problems. (What?) 10. He studies at
the Academy. (Where?) 11. They visit their parents on Sundays. (When?)
12. These officers live in the USA. (Who?).
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17. Cnenaiite 9TH NpeIJIOKEHHS OTPHIIATETbHBIMH.

1. T play basket ball very well. 2. Nick has a car. 3. They live in Sochi.
4. We work very hard. 5. He likes pop music. 6. She drives a car well. 7. You
visit me every Sunday. 8. I drink much coffee. 9. We go to the cinema every
weekend. 10. This officer works at customs. 11. You read many English books.

18. 3apaiite o0uMe ¥ cnenMaibHbIe BOIPOCH K 3THM IIPEII0KEHHIM,
o0paias BHUMaHKe Ha Pa3Hble CIOCOObI HX BbIPasKEHHS.

Oébpaseuy;:

1. Lwork in police. — Do you work in police?
Where do you work?

2. I am a policeman. — Are you a policeman?
What is your job?

1. T am a student of the Academy of Management of the Interior
Ministry. 2. We study civil and criminal law. 3. He is a patrol officer.
4. He works at the district department of police. 5. My friends are
from Sochi. 6. She likes sports. (Why?) 7. Our hostel is not far from
the Academy. 8. My parents live in the country. (Who?) 9. My mother
is a pensioner. 10. T have two sons. (How many?) 11. My daughter is
12 years old. (How old?) 12. He is not married. 13. His name is Vladimir.
(What?) 14. He visits his parents every summer. (How often?) 15. My
sister speaks good French. (What language?) 16. They are interested in
politics. 17. Our children like to play computer games.

19. IlepeBeauTe NpemaoKeHUsI HA PYCCKUil A3bIK. OOpaTHTe BHUMAaHHE
Ha MEeCTO HapeuHii IPOCTOr0 BpeMeHH B MpPe/JI0KeHUH.

1. T am never late for work. 2. Sometimes we go to the country for a
weekend. 3. He often goes to museums. 4. Do you always help your parents?
5. We play football every week. 6. Do you ever break traffic rules? 7. Does
your friend usually invite you to his birthday party? 8. Police officers
never have much free time. 9. It is seldom very cold here in winter. 10. My
grandparents are always interested in good news.

20. BcraBbTe Hapeuud B cieaylonine MpeioKeHus.
1. They are at home on Sundays. (usually) 2. We visit our relatives in
summer. (always) 3. My subordinates work ten hours a day. (often) 4. Do

you break traffic rules? (ever) 5. I eat in restaurants. (never) 6. He is glad
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to meet new people. (always) 7. I deal with offences. (every week) 8. This
officer has a holiday in autumn. (usually) 9. I am ill. (seldom) 10. T have
much free time. (never).

21. 3agaiire o0mue U cleLUaJbHbIe BOMPOCHI K 9TUM MPEI0KEHUSIM.
OGpaTuTe BHHMaHKE Ha pa3Hble CHOCOObI BBIPaXKeHUS BOPOCOB.

Oébpaseuy;:

1. Lwork as a detective. — Do you work as a detective?

Why do you work as a detective?

2. I am a detective. — Are you a detective?

Why are you a detective?

3. I am going to be a detective. — Are you going to be a detective?
Why are you going to be a detective?

1. T am going to be a lawyer. 2. My friend investigates thefts. (What?)
3. He is an inspector. 4. This officer deals with a robbery. 5. My brother is a
chief of Economic Crime Control Department. 6. She often breaks traffic rules.
(Why?) 7. We deal with offences and offenders. (Who?) 8. His work is very
interesting. 9. My mother lives in a small house in the country. (Where?)
10. My colleagues interrogate witnesses and victims. (What?) 11. T have
two sons. (How many?) 12. I don’t wear uniform on Sunday. 13. My elder
son is 10. (How old?) 14. She is going to study English this year. (When?)
15. She often goes to parties. (What parties?) 16. His post is a deputy chief of
Patrol Department. (What?) 17. He likes his job very much.

22. BeraBbTe Mpejiord BMECTO MPOIYCKOB.

1.Tdon’t like sugar ... my coffee. 2. Are you going to invite me ... a football
match? 3. This businessman is ... Western Electronics company. 4. My friend
doesn't live ... his parents. 5. Let’s meet ... 3 o'clock ... the afternoon. 6. I am
going to inspect the operation ... this police division. 7. Is your holiday ...
August? 8. I always go ... work ... car. 9. Does this bus go ... the centre ... the
city? 10. Tom isn’t ... work, he is ... home ... the moment. 11. Give this report
... the deputy chief of the police department. 12. Do you get along ... your
mother-in-law?
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23. BenomuuTe pasHbie cioco0bl 00pa30BaHHs IOBETMTEbHbIX MPe/I0KEHI
B aHIJmMiickoM si3bike. [lepeseure npeioKeHNs Ha AHTTMIACKUI SI3BIK.

Oébpaseuy;:

1. Uzpaiime 6 pymobon! Play football!

2. He uzpaiime ¢ pymobon! Don’t play football!

3. lasaiime uzpamo 6 pymoon! Let’s play football!

1. He mapymaiite 3akon! 2. OcmaTpuBaiiTe MeCTO TIPECTYILJICHUSI.
3. He mpunumaiite 310 ympasieHueckoe pemienue. 4. He momoraiite
npectynaukam. 5. Jlonpocure cBugerens. 6. CobGepure poKaszaTesb-
crBal 7. [laBaiite moiimem B kuHO! 8. JKeHuTtech Ha KpacuBOUl /eBYII-
ke. 9. He mapymraiite npasuia poposxkuoro asmkenus! 10. He Gepure
B3aTku! 11. IlepeBeanTe aTOT TEKCT ¢ AHTIAUNCKOTO S3BIKA HA PYCCKUIL.
12. Paccnenytite 210 mOpokHO-TpaHcopTHOe poucinectBue! 13. /latite
MHCTPYKITNK aTOoMYy TTogunnentomy! 14. [lopyuyure Bamemy 3amecturesio
coctaButh otuet! 15. /laBaiite KuTh APyKHO!
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UNIT 3

LAW ENFORCEMENT IN THE USA

1. 3amoMHHTE 3TH CJIOBA U BbIPpAKE€HUA:

to have a power

to bring a case before the court
to initiate a case

prosecutor

to charge (with)

correctional institution
defendant

to represent defendant in court
judge

trial

jury

to sentence to prison/fine

to include different divisions
to violate law

to commit a crime

to report a crime

to prevent a crime

to apprehend a suspect

to identify a victim

to use as an informer
juvenile crime

MMETbH TTOJTHOMOYHS

IPEJICTABUTD JIEJI0 B CY/][

BO36YIUT 1€JI0

00BUHUTEIH (TTPOKYPOP)

00BUHUTD (B)

HCTIPaBUTEIBHOE YUPEKICHIE
06BUHIEMBI (TIOCYIMMbIIL, OTBETUVK )
IPEJCTABAATD TIOA3AIUTHOTO B CY/IE
CyZbst

cynebHoe paszbupatebeTBo (Iporecc)
CY/L IPUCSIKHBIX

IIPUTOBOPHTD K TIOPEMHOMY 3aKIOYEHHIO /
mrpacy

BKJIIOYATH PA3JINYHBIE OT/IEIbI
HapyIIaTh 3aKOH

COBEPIIKTD MPECTYILIEHNE
3aPErucTpPUPOBATH MPECTYILICHUE
PEIOTBPATHUTD [PECTYILIEHIE
3a/1epKaTh MOJ03PEBAEMOTO
WAEHTU(DUIPOBATD JKEPTBY
HCII0JIb30BaTh B KauecTBe MH(POpPMATOpa
IIPECTYILIEHKE, COBEPIIEHHOE
HECOBEPIIEHHOJIETHIM

2. HpoanaﬁTe TEKCT U nocrapaﬁTeCI: IIOHATH €Tr0 CoAEPKaHue 0e3 oMo

cjioBaps.

LAW ENFORCEMENT SYSTEM IN THE USA

In the United States, there are about 40,000 federal, state and local
law enforcement agencies. Of these agencies, 200 are state (mtat) agencies
(state police) and 39,750 are local agencies (city police). For example, New
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York City has more than 32,000 police officers (the largest police force in
the world). In contrast, the small town of Pervis, Mississippi, has a 3-man
police operation.

The professional training of law enforcement personnel in the US varies
from extensive schooling (up to 16 weeks) at a police or federal academy to
no formal training.

The chief law enforcement officer is a prosecutor. There are 2,700 state
and federal prosecutors in the USA. A prosecutor has a power to bring a case
before the court.

Lawyers protect constitutional rights of a client and represent a
defendant in court. A trial usually lasts a few (zeckompko) days. During a
trial a judge or a jury may sentence a defendant to prison or fine.

The major function of correctional institutions is rehabilitation.

3. Haiigute B TekcTe aHIHMICKIEe 9KBUBAJIEHTDI CIeTYIOIUX PYCCKUX CJIOB
U BbIpasKeHMIi:

1) cyn mpucsukubix; 2) cymbst; 3) cym; 4) cynebubiii mporece (pasbu-
paTeNheTBO); 5) MpodeccHoHANIbHAST TTOATOTOBKA; 6) TPABOOXPAHUTENHHDIE
OpraHbl; 7) 3alUNIaTh KOHCTUTYIIMOHHBIE TPaBa; 8) WMETh MOJTHOMOUNST;
9) obBumsiembril (moacyanmbiii); 10) ob6BunuTens (pokypop); 11) samut-
HuK (azBokar); 12) mpeacraButs geo B ey, 13) nmpeactaBisite 0OBUHSIEMO-
0 B cyze; 14) ucnpaButenbHoe yupeskaenne; 15) mpuroBoputh K TIOPEMHO-
My 3akJoueHnio; 16) mrpad.

4. HpoanaﬁTe TEKCT U HOCTapaﬁTeCh IIOHATH €Tr0 CoAEPKaHue 0e3 oMo
cjioBaps.

STRUCTURE OF THE AMERICAN POLICE

The federal law enforcement system includes such well-known (xopo-
1o usBectubie) agencies as the FBI, the National Park Service, the Border
Patrol (morpanuunas corysx6a) and others.

The state law enforcement agencies include the state police or traffic
patrol, drug control agencies, investigative agencies and others.

County (okpyr) and municipal police agencies are the largest law
enforcement group.

Municipal police departments have their own organizations with
different divisions: 1) field operations (patrol, investigation, traffic, youth
division), 2) administrative services (community relations, planning),
3) technical services (communications, records), 4) inspectional services
(internal affairs, intelligence).
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5. IlepeBeaure aTH BHIPAsKEHHS HA PyCCKUil 3bIK. OOpaTHTE BHUMAHHE
Ha cnoco0bI CI0BOOOPA30OBaAHMS.

Oébpaseuy;:
to commit a crime — cogepuiums npecmynienue
commission of a crime — cosepuienie npecmynienus

1) to preserve peace — preservation of peace; 2) to prevent a crime —
prevention of a crime; 3) to violate law — violation of law; 4) to rehabilitate
a criminal — rehabilitation of a criminal; 5) to protect property — protection
of property; 6) to prosecute an offender — prosecution of an offender;
7) to collect evidence — collection of evidence; 8) to apprehend a suspect —
apprehension of a suspect; 9) to identify a victim — identification of a
victim; 10) to initiate an investigation — initiation of an investigation;
11) to regulate traffic — regulation of traffic.

6. Haiinute pycckue 3KBUBaJICHTHI 9TUX BbIpaKeHHUIA:

1) to prevent a robbery; 2) high-rate crime area; 3) to use as an
informer; 4) to protect life and property; 5) to deal with a traffic accident;
6) to report a crime; 7) police activity; 8) during patrol duty; 9) to detect a
crime; 10) to call for a juvenile officer; 11) to preserve peace; 12) to identify
a criminal; 13) to apprehend a suspect; 14) major police functions;
15) to charge a criminal with murder; 16) to initiate an investigation;
17) to have a good reputation in the community; 18) to enforce law;
19) a witness’s complaint; 20) to initiate a criminal case.

1) Hauate paccienoBanue; 2) 3aep:KaTh MOO3PEBAEMOT0; 3) BO BpeMs
MAaTPYIUPOBAHUS; 4) PACKPBITH MPECTYIUIEHHE; 5) UMETD JIET0 € OPOKHO-
TPAHCIIOPTHBIM MTPOKCIIECTBIEM; 6) MIPEAOTBPATUTH OrpadiieHue; 7) riaBHbIe
bynknun nosmimn; 8) ONMO3HATH PECTYNHNUKY; 9) mpuMensaTs 3akon; 10) 3a-
AT KU3Hb 1 cOOCTBEHHOCTB; 11) coxpaHsTh mopsiok; 12) BeI3BaTh 0(u-
1epa, paboTarolero ¢ HeCOBEPIIEHHONETHIMI HpecTynHuKamu; 13) paiion
C BBICOKUM YPOBHEM IIPeCTyNMHOCTH; 14) mcmonb3oBaTh B KadecTBe MHGOP-
Maropa; 15) Bo3GymuTh yroyoBHoe jieio; 16) uMeTh XOpOIIyio PemyTaiuio B
obuectse; 17) 3apeructpupoBath npecryiienue; 18) saspienue cBuIeTelIs;
19) pesitesbrocts nosmiwn; 20) 0OBUHUTD TIPECTYITHNKA B YOUTICTBE.
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7. IIpounraiite U niepeBeIUTE TOT UAIIOT HA PYCCKHIA A3bIK 6€3 IOMOIITH CI0BApS.

TALKING ABOUT POLICE ACTIVITIES IN THE USA

Today we are going to have a round-table talk about police activities in the
United States of America. Let me introduce the first Deputy Commissioner of New
York City Police Department, Mr. White. Our first question is ...

What are the major police functions in your country, Mr. White?

Mr. W.: The major functions of police are 1) to enforce the laws, 2) to preserve
peace, 3) to prevent and detect crimes, 4) to protect life and property, 5) to arrest
criminals.

How do the American police enforce the laws?

Mr. W.: They identify and apprehend suspects, collect and preserve the
evidence for the future prosecution of the defendant.

Do the police search a crime scene?

Mr. W.: In high-rate crime areas, 85 percent of all searches is a search of a
suspect, only 15 percent of all search is a search of a home or an automobile.

Who usually initiates the investigation of a crime?

Mr. W.: Usually a victim’s or a witness's complaint initiates a crime investigation.
Sometimes a police officer comes to a crime scene during his patrol duty.

Do the police use informers or undercover agents to detect such crimes as
racketeering, gambling (asaprHbie urpsr) and prostitution?

Mr. W.: Yes, they do. For example, a businessman who is a victim of
racketeering does not always report this crime to the police.

Who is the first to come to the scene of a crime?

Mr. W.: Usually a patrol officer is the first to come to the scene of a crime.
There are at least 9 types of patrol in American police: foot, automobile, aircraft,
motorcycle, horse, dog, boat, bicycle and television.

Who is the next to come to the scene of a crime?

Mr. W.: If a patrol officer deals with a traffic accident, he calls for a traffic
investigator. If a patrolman deals with a juvenile crime, he calls for a juvenile officer etc.

What do you think of this separation of police duties?

Mr. W.: I think the separation of patrolling and detective functions is the
best illustration of police specialization in America.

Patrolling is one of the most important activities of American police. And
what about preservation of peace?

Mr. W.: Preservation of peace takes much of police time. Traffic regulation
and control and auto accident investigation are the third most important activity
of the police.

Do American policemen have a high reputation in the community?

Mr. W.: Yes, I think, the policemen have a very high reputation in the
community.
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8. IlepeBeaure TEKCT HA PYCCKHUii A3BIK 0€3 OMOIIM CJIOBAPSI.

MAJOR FUNCTIONS OF POLICE

The major functions of police are: 1) to preserve peace; 2) to enforce
laws; 3) to prevent and detect crimes; 4) to protect life and property;
5) to arrest criminals. The most important thing is to arrest a criminal. It
is then important to collect the names and addresses of witnesses and get
information about the crime.

The next thing to do is to preserve all the evidence for future use and
identification. An arrest without witnesses and evidence is of very little
value (miertoctb). When you take a criminal case to a prosecuting officer it
must be complete in every detail.

9. IlepeseauTe AUAJIOIY Ha AHIIMIICKMIA A3bIK, OOpaniasg BHUMAHKE Ha IIEPeBO/|
IJ1aroJIoB B IPOCTOM HACTOSIIEM U IPOIIEIIIeM BpeMeHH.

DIALOGUE 1

A.: Boruz CHIA?

B.: A odunep npaBooxpanutespubx opranos CIIIA.

A.: CxosbKo TpaBoOXpaHuTeNbHBIX OpraHoB B CIIIA?

B.: B CIITA oxomno 40 000 mpaBoOXpaHUTENIbHBIX OPTAHOB.

DIALOGUE 2

A.: KaxoBbI 0CHOBHBIE (PYHKIIUY aMEPUKAHCKOHN TOJTIIINN ?

B.: OcHoBHbIe (DYHKIIUN TOTUIINAN: TPUMEHATH 3aKOHBI; OXPAHATh MO-
PSIJIOK; TIPEAOTBPAIATh U PACKPBIBATH TIPECTYILICHS; 3alUIATh KU3Hb U
c0OCTBEHHOCT.

A.: K10 cTOUT BO T71aBe TPaBOOXPAHUTETHHBIX OPTaHOB?

B.: I'naBa mpaBooxpanutenbubix opranoB CIIA — mpoxypop

DIALOGUE 3

A.: Kaxue opranbi BRouaet B cebst paBooxpanutenbHast cucrema CITTA?

B.: IIpaBooxpanutenpHas cucrema CIITA BxmouaeT dbenepanbubie op-
TaHbI, TOJUINIO MITATa U MyHUITNTATbHYIO TTOJUIIIO.

A.: Kaxosa rinaBHast GyHKITNSI UCTTPABUTEIBHON CUCTEMBI?

B.: [taBHast (QyHKIMS UCTTPABUTEILHON CUCTEMbBI — PeabUINTAIIN.
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DIALOGUE 4

A.: 4 agBokar. Mos 3asa4a — TIPEACTaBIATh MOA3AIUTHOTO W 3aIIH-
MATh €T0 KOHCTUTYITMOHHbIE TIPaBa B CYIE.

B.: Uro kacaercst MeHsI, TO g caefoBaTeb. ¥ MEHS €CTh IIOJHOMOYHS
BO30YNTD YTOJOBHOE UJIH IPAKAAHCKOE JIEJIO0.

A.: Bol fomipammBaete cBHUETeNEH W TIOTEPIIEBITIX ?

B.: /la, 1 nonpammuBaio cBUAETEN€EI, TOTEPHEBITNX U MOI03PEBAEMBIX.

DIALOGUE 5

A.: TOT ue0BeK ObLI OL03PEBACMbBIM?

B.: Her, 3T0T 4esi0BeK ObLT Y4ICHOM JKIOPH TIPUCSIKHBIX.
A.: Y Hero xopormag pemyTarms?

B.: /la, y Hero xopoiuasi penyTaius B 001ecTse.

DIALOGUE 6

A.: Tol paboTas B yrOJOBHOM PO3BICKE?

B.: [la, s oTBeuas 3a pacKkphITHE TPECTYIJICHUI, COBEPIICHHBIX HECO-
BEPITCHHOJECTHUMHU.

A.: Kaxue npecTyTieHISI OHU COBEPITIATH ?

B.: OHu yacTo coBepiIanu Kpasky 1 YTOHSIIM aBTOMOOUJIH.

DIALOGUE 7

A.: Yem b1 3anmMacs Ha paboTe Ceroms?

B.: { natpysmposast yiuisl n 06ecednBal Mopsiiok B CBOEM pailoHe.

A.: To1 yacTo 3a1ep:KUBaAEIIb TPABOHAPYIIIUTETEH ?

B.: /la, HO Mog TiaBHAs 3amava — MPENOTBPAIIATh YIMYHBIE TPECTY-
TJTICHUS.

DIALOGUE 8

A.: Korma mpokypop IpeicTaBII 3TO eJI0 B Cy/I?

B.: Ha mponioit nezerne.

A.: Cyznps mpuroBOpHUII BaIlleTo MOA3AMUTHOTO K mTpady?
B.: Het. On npuroBopu ero Kk TIOPEMHOMY 3aKJII0UEHUIO.
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DIALOGUE 9

A.: Kax BbI IPe0TBPATH/IN HTO 3aKa3HOE YOUIICTBO?

B.: MbI ucriosib3oBaiv ”HGOPMATOPOB ¥ apecTOBaIM YOMIAIly Ha MecTe
MIPECTYILIECHUS.

A.: Kakue nprKasbl BB JJaJIF CBOMM TOAYNHEHHBIM ?

B.: S nas ykazarue coOpaTh YIMKH U YCTAHOBUTD JIMYHOCTD TIPECTYITHUKA.

10. IIpounTaiire TEKCT U MEPEBEUTE €0 O€3 MOMOIIH CIOBaPSI.

AMERICAN LAW ENFORCEMENT AGENCIES

Policing in the United States of America is conducted by numerous
types of law enforcement agencies at many different levels. The federal
law enforcement officers have power to enforce various laws at the
federal level. The Department of Justice is responsible for most law
enforcement duties at the federal level. It includes the Federal Bureau
of Investigation, the Drug Enforcement Administration, the United
States Marshals Service, the Federal Bureau of Prisons and others. The
Department of Homeland Security' is another branch with numerous
federal law enforcement agencies reporting to it, such as: the US Customs
and Border Protection, the US Immigration and Customs Enforcement,
the Federal Air Marshal Service, the US Secret Service, the Homeland
Security Investigations, the Transportation Security Administration etc.

The American state police deal with investigations and patrols. In
addition, the General Prosecutor’s office of each state has its own state
bureaus of investigation.

The county police exist only in metropolitan counties and have
countywide jurisdiction. In some areas, there is a sheriff’s department
which deals with all traditional law enforcement functions, including
countywide patrol and investigations.

The municipal police range from one-officer agencies (sometimes
called the town marshal) to the 40,000 men and women of the New
York City Police Department. There are other types of specialist police
departments with varying jurisdictions. Most of them are special district

! MegepanbHoe MEHUCTEPCTBO, co3lanHoe B HOstOpe 2002 T. B paMKax MepeolieHkH cTpare-
I HAIMOHAJIBHOM GE301IACHOCTH B OTBET HA YIPO3bI MEK/YHAPOIHOTO TEPPOPUIMA, BO3-
HuKume noce coobituii 11 centsabpsa 2001 r., B 1e/I9X KOOPAMHALMH AHTHTEPPOPHCTIYE-
CKUX Mep, paHee OCYIIECTBIISBIINXCS PA3IMYHbIMU BEIOMCTBAM.
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police. These agencies can be school district police, airport police, park
police, police departments responsible for protecting government
property etc.

11. IlpounTaiire TEKCT U MEPEBEUTE €0 €3 MOMOIIH CIOBaPSI.

RANKS OF AMERICAN POLICEMEN

Any citizen of the USA at the age of 21-35 years who has no criminal
past may become a police officer. There are twelve ranks in American police.
Police ranks vary in different states of the USA. Unlike Russia and many
other countries, the ranks in American police are not given just for the
length of police service. When joining a police force, a person gets a rank
of a police officer and about 90% of American policemen retire on a pension
having this lowest police rank.

Another lowest police rank is the rank of a detective. Promotion
from a police officer to a detective-investigator is based on investigative
experience. To become a detective a police officer needs a labor contract
with the approval (omo6penue) of the Police Commissioner. To become
sergeant, lieutenant and captain a police officer must pass a civil service
examination. Only about 5% of police officers are lucky to pass this
examination. To become sergeant, a police officer must have 3—5 years of
police experience. Promotion to higher police ranks, such as lieutenant and
captain, is made once in 3-5 years of service. But to be promoted to the
rank of lieutenant an applicant must have higher education. Promotion
to the ranks of deputy inspector, inspector and chief are made with the
approval of the Police Commissioner. The highest police rank is Chief
of Police. Chief of municipal police is appointed by the city authorities and
is usually a civil administrator.
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12. Ilpouwnraiite u nepeBeaUTE ITU TUAIOTH HA PYCCKUH SA3BIK.

DIALOGUE 1

A.: What departments do the federal police agencies include?

B.: They include the Department of Justice, the Department of Homeland
Security, the Border Patrol and other law enforcement agencies.

A.: What is the most well-known federal law enforcement agency?

B.: The most well-known federal law enforcement agency is the Federal
Bureau of Investigation.

DIALOGUE 2

A.: What kinds of matters do the federal agencies investigate?

B.: The federal agencies investigate only matters that are within the
power of the federal government.

A.: What are the duties of the federal officers?

B.: The federal officers’ duties include criminal investigation, police
response and patrol, inspections, court operations and others.

DIALOGUE 3

A.: How many state police agencies are there in the USA?

B.: In 2012, there were about 18,000 state and local law enforcement
agencies in the USA.

A.: How many police officers do these agencies employ?

B.: They employ more than 1 million persons, including about 765,000
sworn officers.

DIALOGUE 4

A.: Who provides county law enforcement?

B.: County law enforcement is provided by sheriffs’ departments and
county police.

A.: What are the duties of an American sheriff’s department?

B.: Sheriff’s department deals with patrol and investigations.

DIALOGUE 5

A.: What do the police entry qualifications require?

B.: The standard entry qualifications require that a potential police
recruit must be a United States citizen and have higher education.

A.: Do American police agencies employ recruits with criminal past?

B.: No, they do not. Applicants must have a clean criminal record and
high moral characteristics.
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DIALOGUE 6

A.: How long is police training of American recruits?

B.: Police training of recruits usually lasts for 6-9 months at a Police Academy.
A.: What rank does a recruit get after entering a Police Academy?

B.: After entering a Police Academy a recruit gets the rank of a police officer.

13. llpounraiite u nepeBeaUTE ITU TUATOTH HA AHTIHICKUIL A3BIK.

DIALOGUE 1

A.: Kaxue npaBooxpanutesbHbie opranbl ecTb B CIITA?

B.: B CIIA ectp denepanbHas MOJUITHS, TOMUIIS OKPYTa, TTOJTUIIUS
MITaTa ¥ TOPOJICKAs TONUITHUSL.

A..: Kaxue momHOMOUS MMETOT (hefiepabHbIe TPABOOXPAHNTEIbHBIE OPTAHBI?

B.: Menepasibhast HOMMIUS UMEET HOJHOMOYHS TIPOM3BO/IUT APECTHI U MPU-
MEHSTD PA3JIITIHbIe 3AKOHbI Ha (heepabHOM YPOBHE.

DIALOGUE 2

A.: Kakue 06513aHHOCTH Y TIOJIMITUHN I TATa?

B.: Ilonmuiug mrtata mMeeT mesio ¢ paccie/JOBaHUEeM MPECTYIIEHUH 1
0XPaHoil 0OIECTBEHHOTO MOPSIAKA.

A.: KTo HazHavyaeT HaYaJIbHUKA TOPOACKON TTOJTHITIH ?

B.: HauaspH1Ka ropoJICKOM MOJUIMK Ha3HAYAEeT aJIMAHUCTPAIINS TOPO/IA.

DIALOGUE 3

A.: Kyna nocrymaior #a cayx0y Boimyckiukn (graduates) mosmiieii-
CKOIT aKaJeMun?

B.: BbInycKHUKHM TIOJMMIEHCKON aKkajeMu OOBIYHO MOCTYNAT Ha
cayk0y B OTZIEJBI 10 OXpaHe 00IIECTBEHHOT0 MOPSIIKA U TTOJIyYaloT 3BaHIe
oduiepa moJUIUN.

A.: Kora oH1 06bIYHO TOJIYYAIOT MOBbIIIECHUE B 3BAaHUI?

B.: Yepes Tpu uin 6oJiee Toja cayskObl 0uIephl MONYYa0T 3BaHKIE
JETEKTUBA UM UX IEePEBOJST B J[Pyrie TePPUTOPUAIbHBIE OPTaHbl M0-
JIATTUN,

DIALOGUE 4

A.: CKoJIbKO 3BaHNI B aMEPUKAHCKOM MOJUIIAN?
B.: B amepukanckoii mosmiuu 12 3pannid.
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A.: Kakoe camoe HU3KOE 3BaHHE B aMEPUKAHCKOM MTOJTUIIAN?
B.: Camoe nuskoe 3Banme — opuiiep mOJTUITIN.

A.: Kakoe BpIcIiee 3BaHye B aMEPUKAHCKOH MTOJUIIAN?

B.: Broicimiee 3Bamnne — HadaabHUK TOJTAIINAN.

14. Pacckaxute o CTpyKType mpaBooxpaHuTejabHbIX opraHoB B CIIIA.
CpaBHurte ee ¢ cooTBeTcTBYIONIEl cTpyKTypoOii B Poccuu.

15. TlepeBeuTe TEKCT HA PYCCKUl SI3bIK C TIOMOIIBIO CIOBap4.

THE ESTABLISHMENT
OF THE AMERICAN POLICE SYSTEM

The history of police administration in American cities follows closely
that of English cities. Prior to 1844 each district of the City of New York
(with over 300,000 population) had only two police constables, a small
group of men called marshals appointed by the mayor of the city, and the
night watch composed of citizens engaged in various trades during the day
who patrolled the streets at night. In 1844, the legislature abolished the
night watch and provided for the organization of a day and night police.
This was put into effect the following year.

The duties of the new police force were not different from those
performed by policemen today. They attended fires, preserved the peace,
reported to their captains on suspicious and disorderly houses, arrested and
prosecuted offenders and protected life and property in general. The chief
of police was appointed by the mayor of the city. The term of office was one
year.

Other US cities speedily followed New York in establishing regular
professional police departments under state control, but this system was
abandoned in favor of the system of local control.

16. IIpouwnTaiite u mepeBeaUTE HA PYCCKHUIA SA3bIK HH(POPMALHIO 00 HCTOPHH
CTaHOBJIEHHsI IPaBooXpanuTebHOi cuctembl CIIIA, ne mpuberast K moMonu
coBaps.

The history of law enforcement in the United States of America can be
traced back to the establishment of New York City Sheriff’s Office in 1626.

While the law enforcement officers worked without a salary on a part-
time basis initially, the first full-time, paid law enforcement officers were
hired by the City of Boston in 1712.
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The oldest federal law enforcement agency in the US is the Marshals
Service. On September 24, 1789, the first post of federal law enforcement
officer — the Marshal, was created by the US Congress. A total of 13 US
Marshals were appointed by President George Washington himself.

In 1835, the first proper law enforcement agency was established in the
state of Texas. It was named the Texas Rangers.

In 1865, the US President Abraham Lincoln approved the formation of
what is now the US Secret Service.

In 1902, fingerprinting was first used by the US law enforcement
agencies.

In 1974, police started wearing soft body armor to protect themselves
against handgun assaults.

The first recorded death of an officer in the line of duty came in 1791,
and since then as many as 19,000 US law enforcement officers have sacrificed
their lives in the line of duty.

17. IlpounraiiTe TeKCT U MepeBeJUTe €ro Ha PYCCKHil S3bIK MUCHMEHHO
¢ oMoIipio ciaosaps. Bpems nepesoaa — 15 MunyT.

POWERS OF POLICE OFFICERS

When an individual commits a serious crime, a law enforcement officer can
handcuff and arrest a person, who will be held in a police station or jail pending
a judicial bail determination or an arraignment. In 2010, the FBI estimated
that law enforcement agencies made about 13,000 arrests (excluding traffic
violations). Of those persons arrested, 74.5% were male and 69.4 % of all persons
were white, 28 % were black, and the remaining 2.6 % were of other races.

The procedural use of strip searches (mosHbrit iatbIi gocMoTp) by law
enforcement has raised civil liberties concerns. For example, the New York
City Police Department has come under scrutiny for its frequent use of a
stop-and-frisk program. Now it takes a court order to strip-search someone.

18. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK € TIOMOIIBIO CIOBapS.

THE MIRANDA WARNING

“You have the right to remain silent; anything you say can be used
against you” — these are the words of the Miranda warning which was created
as a result of 1966 United States Supreme Court case, Miranda vs. Arizona. It
began when Ernesto Miranda was arrested at his home and taken into custody
to the police station, where he was identified by a witness as the man who
had kidnapped and raped a woman. Police officers took Mr. Miranda into an
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interrogation room and two hours later emerged with a written confession
signed by Mr. Miranda that also stated that the confession was made
voluntarily and with full knowledge of his legal rights. The officers, however,
failed to advise Mr. Miranda that he had a right to have an attorney present.

The United States Supreme Court ruled that the confession could not be
used as an evidence of Mr. Miranda’s guilt because he was not fully advised
on his legal rights, which included the right to have his attorney present. The
Fifth Amendment to the United States Constitution states that no person
can be deprived of life, liberty, or property, without due process of law. To
ensure that other accused criminals are made aware of their constitutional
rights, the Supreme Court ruled that a suspect who is taken into custody
and interrogated must receive a warning of the following things: the right
to remain silent, the fact that anything he says can be used against him in
a court of law, that he has a right of the presence of an attorney, and that
if he cannot afford an attorney, one will be appointed for him prior to any
questioning if he desires so. The Miranda warning is now applied by law
officers throughout the United States as a result of this ruling.

19. TIpounTaiiTe TEKCT ¥ NEPEBEUTE €r0 HA PYCCKHUil A3bIK 6€3 MOMOIIH
cioBaps.

Police of the American city of Wichita in Kansas charged a white mouse
with stealing a heavy bag (meriok) of marijuana from the evidence room where it
had been kept. On this occasion, the Police Department held a press conference
where the audience was presented a portrait of the suspect. A police spokesman
tried to convince (y6emutp) the journalists that the mouse used the stolen
marijuana to make its burrows (nopa) more comfortable. But the journalists
questioned the official version, on the assumption that the bag of marijuana had
been stolen by the one who launched the idea to blame (o6BunTS) the mouse.

20. 3naere i Bbl, 4T /1151 TOrO, YTOOBI ONACTH B YKCJIO HAPYIIMTEEH 3aKOHA,
BOBCE He 0013aTeIbHO MePEXOIUTh YIHILY Ha KpacHbiii cBer. Bo Mpamiuu s
3TOTO JOCTATOYHO Ha3BaTh cBOIO cBuHbi0 Hanoneonom, a B BexmkoGpuranm —
HENPaBWIbHO HAKJIEHTh MOYTOBYI0 MapKy C H300pakeHHEM KOPOJEBBI.
PexopzicmenoM 110 yacTi «Tymbix»> 3akoHOB (“dumb” laws) sasmores CIIA.
Bbi MozkeTe B 3T0M yO€IUThCs, €CIIH IPOYNTAETE U IIEPEBEIETE Ha PYCCKUIA SA3bIK
0€3 IOMOIIIH CJIOBAPS CJIE/YIONIHE IPHUMEPBI:

» if you cut a cactus in the state of Arizona you commit a serious crime
which is punished by 25 years of imprisonment;

* in the same state, it is prohibited (3ampemteno) to smile if you are more
than 18 years old and do not have two front teeth;
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* in Seattle, Washington, if a woman sits on a man’s knees (koJseHn) in
a bus or in a train without a pillow (oxymika) between their faces, she
can be sentenced to 6 months of imprisonment;

* in Alabama, a man can be arrested for keeping an ice-cream in the back
pocket of trousers;

+ akiss longer than 5 minutes is illegal in the territory of lowa, while in
Connecticut, a husband has no right to kiss his wife on Sunday.

« Inthe U.S. town of Lehigh, the state of Nebraska, it is forbidden to sell
holes (mpipxir) of bagels (6y6smkn).

* Inthe U.S. state of Arkansas, a husband has the right to beat his wife,
but only once a month.

21. 3uaete Jmm Bbi, uTo:

> American policemen have high reputation in the community (70%
of American people trust their native policemen). In comparison
with that only 60% of Europeans trust their law enforcement
agencies. In Russia, this index is still much less: only 25% of citizens
trust the activity of police officers. And in Finland this index has
the highest numbers — 90%.

»  The first policewoman in the USA was Ellis Wells, who was hired by
the Los Angeles Police Department in 1910. Ellis Wells had to work
out a lady’s police uniform to wear at police service. Four years later
the British police also began to employ women for police service.

» 1In 1871, an American lawyer Clement Vallandigham protected the
rights of a defendant at trial. The defendant was charged with a murder
committed during a conflict in a bar. The lawyer’s evidence of his
defendant’sinnocence was based on the assumption (ipeamnosoxenue)
that the victim had killed himself, while taking a gun out of his pocket.
To prove this assumption in court, Mr. Vallandigham put a gun into
his pocket. The lawyer (thinking that his gun was uncharged) took it
out of his pocket and fired a shot in himself. Clement Vallandigham
died in court and his defendant was found innocent.
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» Attheend of the 19th century the serial killer Henry Howard Holmes
built a hotel in Chicago. The hotel had a lot of covert (raitubrit) rooms
with implements of torture (opyamsi meitok), where Mr. Holmes
brought his victims. The killer’s victims were the hotel employees, as
well as hotel guests. At trial Henry Holmes confessed in 27 murders,
although in investigators’ opinion the maniac murdered more than
200 people. The judge sentenced the killer to death.

» There is a well-known legend about the medieval Swiss archer
(myunuk) William Tell. This legendary person was forced to
shoot the apple which was put on the head of his son. As we all
know, William Tell did not miss the target. Being inspired by
this story, the American writer William Burroughs arranged a
surprise for his guests. He put a glass on his wife’s head and fired
a shot. The bullet hit his wife in the head and she died right at the

party.

» The USA law enforcement history witnessed the first use of electric
chair on the 6th of August, 1890. Since that date, it has been widely
used throughout 25 US states until the recent time. Today this type
of punishment is still used in Alabama, Florida, South Caroline,
Tennessee, Kentucky and Virginia. The last prisoner, who got an
electric chair in Virginia, was Paul Powell, who had committed a
racially motivated murder of a young girl. Nowadays death sentence
is used only in 58 countries.
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GRAMMAR IN USE

1. Cupsixenue raarona “to be”
B poctoM npomieamem Bpemenu (Past Simple)

To be

— T

was were
(L, he, she, it) (we, you, they)

a) yrBepauteibHas popma

I, he, she, it was

we, you, they were

6) orpunarenbHas popma

I, he, she, it was not (wasn’t)

we, you, they were not (weren’t)

B) BompocureibHas popma

Was I, he, she, it?

Were we, you, they?
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I) KpaTKue OTBeTbI

Yes I (he, she, it) was
’ we (you, they) were
T (he, she, it) was not (wasn’t)
No, we ( . the ) were not
you, they (weren’t)
Cl'[e].[l/la.ﬂbH])Ie BOIIPOCHI
When Was the last meeting?
Where Were you yesterday?

2. OGpa3oBaHue U CIPsIKEHUE IJ1aroJioB
B npoctoM npomieamem Bpemenu (Past Simple)

a) yreepauteibHas popma
[IpaBuio: mojieskaiiee + riaroJt (paBu/bHbIT) + ed.

B mniporeziem BpeMeHH HENPaBUIIbHBIE TJIATOJIbI KIMEIOT CBOKO 0COOYIO
(hopmy, TO3TOMY UX CIEAyeT 3aTIOMHNTb.

Bpema [Tpumepst (¢ KOMMEHTAPUAMM)

[ visited my parents last week. (visit — mpaBuIbHBII rJTaroJT)
S HaBermas cBOMX poAMTENIEH HA MTPOILION Hesee.

Past Simple | T went to London two months ago. (go — HenpaBuIbHbII
TJIAroJ)

S espua B Jlonmon nBa Mecsiia Hasal.

Benomoraresbhbiii rirarost Bpemenn Past Simple — did, kotopsrii ymo-
TpebJisteTcst Uit POPMUPOBAHKST OTPHUIATETbHBIX 1 BOIIPOCUTENbHBIX MPE/I-
JIOKEHUI.
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6) orpunarenbHas popma

Bpewms

ITpumepsr

Past Simple

I didn’t visit my parents last week. —

41 He HaBemaN CBOUX POAUTEJIEH Ha MTPOIIJION Heflee.
I didn’t go to London two months ago. —

S we e3nui B JIOHZOH Ba MecsIia Ha3ajl.

B) BonpocurejbHas Gpopma (06umii Bonpoc)

Bpewms

ITpumepsr

Past Simple

Did you visit your parents last week? — Yes, I did. /
No, I didn’t.

Thl HaBelaJ CBOMX POAUTENEN Ha TIPOILION Hejee? —
[a. / Her.

Did you go to London two months ago? — Yes, I did. /
No, I didn’t.

Tor e3nun B Jlounon aBa Mecsina Hazan? —/la. / Her.

r) BompocuTtebHas popma (crenuaabHbIi BOPoc)

Bpewms

ITpumepsr

Past Simple

When did you visit your parents? — Last week.

Korza Thr HaBeman cBoux poautesneir? — Ha mpoiwioit
HeJlelIe.

When did you go to London? — Two months ago.

Korza to1 e3mui B Jlonaon? — JIBa Mecsitia Hasa/.

Oo6parure BuIMaHue!

[IpaBuio: BOpOC K MOMJIEKAIIEMY 3a4aeTcst 6e3 BCIIOMOTaTebHOTO

rinarosa did:

Who visited parents last week?
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EXERCISES

1. 3anomuuTe (l)OpMy Mpoueaero BpEMEeH! 9TUX HEINPABUJIbHbBIX IJIaroJioB.

to be OBITH was / were
to have UMETh had
to go AATH went
to come [PUXOHTD came
todo Jenath did
to deal UMeTb JIeJI0 dealt
to speak TOBOPUTD spoke
to give JlaBaTh gave
to meet BcTpevath (-cs1) met
to see BU/IETDH saw
to steal BOPOBaTh stole
to shoot CTPeJIsATh shot
to take Gpathb took
to bring PUHOCHTD brought
to drink TIATH drank
to eat ecThb ate

2. BcrasbTe BMECTO MPOIYCKOB NMpaBwibHylo (Gopmy riarosa to be —
was uim were.

1.1 ... at the Academy yesterday. 2. We ... not busy on Sunday. 3. What
... your post two years ago? 4. How old ... you last year? 5. ... he a witness
to this traffic accident? 6. ... you at work yesterday? 7. She ... not at home
in the evening. 8. When ... your holiday? 9. They ... in America last month.

10. He ... my subordinate 7 years ago.11. ... you busy on Sunday? 12. How ...
his English last year?
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3. BcraBbTe BMECTO NPOIMYCKOB NPaBWibHYI0 popmy riarosa to be — was /
were wid wasn’t / weren’t. IlepeBeaure npeanoskeHus Ha pyCCKUil SI3BIK.

1. The hotel ... comfortable but it ...expensive. 2. The weather ... fine
so we stayed outside. 3. T ... upset because my friend didn’t come to my
birthday party. 4. We ... at the cinema yesterday because we couldn’t buy
tickets. 5. It ... my first visit to London and I went to see its historical
places. 6. One of my relatives ... a jury member of that trial. 7. This man
had a criminal past and it ... his first offence. 8. It ... very cold on Friday
and my wife gave me a warm coat. 9. The traffic ... bad and we ... late for the
meeting. 10. Last week my son passed an English exam very well, it ... very
difficult for him.

4. Packpoiite ckoOKH, ynoTpeous (popMy IPOCTOro NpomIeIIero BpeMeH:
IJIaroJioB.

1. My friends (be) at the football match yesterday. 2. Last year I (work)
as an investigator at the CID. 3. I (deal) with the most serious crimes. 4. My
brother (graduate) from the Law Department of the University two years
ago. 5. We (be) in America in 1996. 6. A criminal (steal) my car a week ago.
7. T (have) many problems last week. 8. We (meet) last Sunday. 9. Alex
and Victor (come) from Moscow yesterday. 10. I (give) instructions to my
subordinates about the case under investigation.

3. CﬂeﬂaﬁTe ITHU NIPEAJIOKEHUA OTPULIATEIbHBIMA B COOTBETCTBHUU C 06pa3u0M.

Odpasey:

He worked at the CID.

He did not work at the CID.
(He didn’t work at the CID)

1. He took the responsibility for management control. 2. They robbed
the bank yesterday. 3. Our police division detected a car theft two days ago.
4. Tt was a police manager’s administrative decision. 5. We spoke English in
America last year. 6. I went to London in 1994. 7. T made an administrative
decision about this operation. 8. They were at home yesterday evening.
9. The judge sentenced a criminal to prison. 10. The relatives identified
a victim.

6. 3ajaiiTe 0OuIME BOMPOCHI K MPEIOKEHHAM U3 yIPasKHEHHST Ne 5.
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7. Baz_'[aiflTe crienyvaJjbHbI€ BOIIPOCHI K 9TUM NPEATIOKEHUAM.

1. He was at the Academy yesterday. (When?) 2. They investigated
a contract murder last week. (What kind of?) 3. The police officers
investigated a bank robbery. (What?) 4. I came home very late. (Who?)
5. Our police department cooperated with the local authorities in this
criminal case. (Why?) 6. Police officers prevented a terrorist act. (How?)
7. He visited parents every Sunday. (How often?) 8. They discussed
professional problems last week. (What?) 9. The patrol officer apprehended
the offender during his patrol duty. (When?) 10. They saw many historical
monuments in London. (What?).

8. IIpouwnraiite TeKCT 06 OTHOM PabOUYEM /HE HAYATHHUKA OT/IEJIA TIOJIUIUH.
Packpoiite cK0OKH, yIOTPEOHB IJ1ar0JIbl B IPOCTOM IPOIIE/IIEM BPEMEHH.

Yesterday I (have) a very hard day. I (be) very busy in the morning.
I (give) orders and instructions to my subordinates. We (discuss) the
most important cases under investigation. There (be) a street shooting
two days ago. The criminals (use) arms. Five people (die) in that criminal
conflict. We (interrogate) the witnesses and (apprehend) three suspects.
They (be) members of one organized criminal group. In the afternoon,
I (meet) a delegation from the USA. They (be) senior police officers
from the New York City Police Department. They (come) to Moscow
to discuss professional problems with their Moscow colleagues. We
(begin) to cooperate with our American colleagues three years ago. Our
officers (go) to the USA to discuss problems of criminal terrorism in a
big city. They (visit) some law enforcement agencies and (study) the law
enforcement system of the USA. In the evening, I (have) a call from the
duty section. A criminal (shoot) a policeman during his patrol duty. We
all (be) happy the officer (do not die). I (come) home very late. It (be)
not the happiest day in my life!

9. IlepeBenuTe MpeAIo:KeHUs HA AHTIMICKUIL S3BIK.

1. DTOT TOJUIEHCKUI UMes TMOJHOMOYMS OOBICKATh ABTOMOOWJIb.
2. Kto0 sammuiian KOHCTUTYIIMOHHbIE [IPaBa 3TOr0 OTBETYMKA Ha CyAeOHOM
pasbuparesberse? 3. ITOT oduIlep He UM XOPOIel peryTaiun B o0Iie-
cre. 4. Korma Bor Bo3Oyaumm a10 yrojaosroe aeno? 5. IIpokypop mnper-
CTaBWJI JIeJI0 B cyn Ha mponwioit Hemese. 6. HecoBepuiennoneTHme mpaBo-
HapYIIUTEI YacTO YIOHSAIN Aoporue apromobum. 7. Hamre mosuieiickoe
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no/ipasziesieHne 3aHMMaJIOCh 9TUM JIOPOKHO-TPAHCIIOPTHBIM MTPOUCIIECTBH-
eM Tpu HA Ha3aj. 8. S He Hapymasn mpaBuJia JOPOKHOTO ABUKEHUS B T1PO-
oM rozty. 9. Kak Bor yeranosuim smunocts npectynanka? 10. Ko cosep-
1t 9710 youiictBo? 11. Cy/bs IPUTOBOPUIT OACYAMMOTO K MOKU3HEHHOMY
zaksoyeHnio. 12. Bel korma-ym6o Hapymanu sakou? 13. Ko sapeructpupo-
BaJ 3Ty Kpaxy?

10. BcraBbre npeasioru BMecto nponyckos. IlepeBeaure npezasioskenus
Ha PyCCKUil A3bIK.

1. The prosecutor charged these men ... a contract murder.2. Yesterday
I had a meeting ... the community representatives. 3. After the arrest takes
place, the suspect is booked ... a police station. 4. The duty section had a
call ... shooting ... the dance club. 5. Police officers took the evidence
... the Forensic Science Laboratory. 6. My friend works ... the Public
Order Protection Department. 7. It is important to cooperate ... foreign
organizations in crime control. 8. Domestic violence affects all sections ...
the community. 9. Traditional police departments are characterized ... a high
degree of centralization. 10. ... 1833, Philadelphia organized an independent
police force. 11. United States Border Patrol is a component ... the
Department of Homeland Security. 12. Police training ... recruits usually
lasts ... 69 months ... a Police Academy. 13. Today the number ... lawyers in
the United States exceeds 675,000.
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UNIT 4
LAW ENFORCEMENT IN GREAT BRITAIN

1. 3amoMHHTE 3TH CJIOBA U BbIpAKE€HUA:

to appoint to a post HA3HAYUTH Ha JOJKHOCTD
to carry weapons (guns) HOCHUTbH OPY:KIIe

to guard politicians OXPaHATH MOJUTUKOB

to issue a warrant BBIIATH OpJEp
government PABUTETHCTBO

(local) authorities (MecTHbIE) OpraHbl BAACTH
county rpaccTBO

salary 3apabOTHas riata

staff epCoHa

headquarters (office) mrab-KBapTHpa

(chief) constable (r1aBHbIIT) KOHCTEOIb

to train recruits o0y4Jarh HOBOOpaHIIEB
burglary KBapTUPHAas Kpaka

fraud MOITIEHHUYECTBO

Police Act 3aKOH O IOJINIUN

to punish / punishment HaKa3blBaTh, HAKAa3aHUe

2. O0bacHUTE 3HAYEHHE ITUX Bpra)KeHl/Iﬁ Ha PYCCKOM S3bIKE:

1) to promote to a senior rank; 2) parking regulations; 3) uniformed
police officer; 4) basic training centre; 5) to have powers of arrest;
6) to issue a warrant; 7) to investigate a burglary; 8) to deal with legal
matters; 9) to punish an offender; 10) local police station; 11) to pass a
qualifying examination; 12) to train recruits; 13) to staff a police department;
14) central government; 15) local authorities; 16) to regulate salaries;
17) territorial police force; 18) headquarters of the Metropolitan Police;
19) specially trained police officers; 20) limited jurisdiction; 21) police staff;
22) administrative matters; 23) to preserve peace; 24) to guard politicians;
25) to carry weapons; 26) to use guns; 27) county police; 28) to appoint
to a post; 29) appointment of Chief Constable; 30) powers of a constable;
31) to charge with fraud; 32) Police Act.
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3. IIpounrTaiite 1 IepeBeUTE TEKCT HA PYCCKUH SI3bIK 6€3 ITOMONIH CIOBAPSI.

THE POLICE SYSTEM IN BRITAIN

There is no national police force in the United Kingdom of Great Britain
and Northern Ireland. Instead, there are about 160 separate, independent police
forces organized on a local government basis. The central government establishes
certain standards of efficiency, regulates salaries, and inspects the local forces.

The county police forces are the basic units. Each county police appoint
their own Chief Constable, who must be approved (ozo6per) by the Home
Secretary. After the Chief Constable comes Assistant Chief Constable, Chief
Superintendent, Chief Inspector, Inspector, Sergeant and Constable.

Each police force has its headquarters, in which the Chief Constable, his
deputy and his staff work. The senior officers are responsible for one or more
aspects of the work, for example, for administrative matters (such as pay, housing
and correspondence); for traffic and transport matters; for criminal investigation;
for fingerprint and photographic work; for training of detective staff and so on.

Scotland Yard is the name of the central office for the administration and
control of the 23 police divisions of the Metropolitan Police. This police force
is the largest in the country. The Commissioner is the chief of the Metropolitan
Police. He has the Deputy Commissioner, who commands the police force in his
absence, and four Assistant Commissioners.

4. TIpouuTaiite TEKCT W IEPEBEIUTE €r0 HA PYCCKHil sA3bIK G€3 MOMOLIU
cioBaps.

THE BRITISH CONSTABLES

Constable is the lowest rank in the British police service. In England and
Wales, the majority of constables have full powers of arrest and search. The 1996
Police Act outlines the jurisdiction of constables of the British police forces. Such
officers have jurisdiction throughout England and Wales and the adjacent (pac-
nosioskernsiii psagom) United Kingdom waters.

There are many constables who are not members of territorial police forces.
Some of them are members of special police forces: the British Transport Police,
the Ministry of Defense Police and others.

Generally, constables from the English and Welsh Home Office forces do
not have jurisdiction in Scotland or Northern Ireland and vice versa (rao6opor).
As for police officers of the Metropolitan Police who are responsible for Royalty
and VIP protection, they have jurisdiction in any part of the United Kingdom
whilst performing those functions.
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5. IlpounTaiiTe TEKCT U MIEpeBEUTE €r0 OE3 MOMOIIH CI0Baps.

LAW ENFORCEMENT AGENCIES OF GREAT BRITAIN

There are four general types of the law enforcement agencies in the
United Kingdom.

The territorial police forces provide most of policing. Most police
officers are members of territorial police forces. These officers have all the
powers and duties of a constable in one of the three legal systems —England
and Wales, Scotland and Northern Ireland. The territorial police constables
also have certain powers of arrest in countries other than the one they were
attested in. They are: arrest with a warrant, arrest without a warrant for an
offence committed in their country, arrest without a warrant for an offence
committed in another country, and mutual assistance (B3aumnast moMoIIb).

The special police forces have a specific, non-regional jurisdiction, such as
the British Transport Police. These forces are not controlled by the Home Office,
but instead by the government department responsible for the area they police.

The miscellaneous constabularies (cmenransbie mosmmeiickue cuibl) have a
responsibility to police specific local areas or activities, such as ports and parks.
Officers of these forces have the powers of a constable within their limited juris-
diction. These constabularies are controlled by a local authority, public trusts or
even private companies.

In the United Kingdom there are also non-police law enforcement agen-
cies, whose officers are not policemen, but they still enforce laws. These agen-
cies have limited powers. In practice, these organizations will generally require
the support (ayxmatorcst B momuep:xke) of police officers from the territorial
police forces to execute their arrest/search powers through a joint operation
(coBMecCTHAs OTIEPAITH ).

6. IIpounTaiite TEKCT M MEPEBEAUTE €T0 HA PYCCKHH A3bIK 6€3 MOMOLIU
ciaoBapsi.

THE BRITISH POLICEMEN

There are about 60,000 police officers, men and women, in England,
Wales and Scotland, excluding London. They all deal with the enforcement
of the law, the preservation of life and property, and the prevention of crime.

Usually uniformed police officers do not carry guns, except (3a uckJmo-
uenreM) in the Northern Ireland or in those cases when police officers guard
politicians and diplomats or patrol airports. Only specially trained police
officers, known as Authorized Firearms officers (odurepsl, HamxenentHbie
[OJTHOMOYMSIME HOCHTh OTHECTPEIbHOE OpY:KHe), may use guns when they
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face an armed criminal or when they protect a person at risk of attack. Most
police forces in Britain operate a system of patrol cars which carry guns in a
locked box — to provide a speedy response to a firearms incident.

In England and Wales the police have wide powers to stop, to search
and to arrest a suspect with or without a warrant issued by a court.

Those British policemen who deal with traffic control and regulation
are called traffic wardens (uncnexrops! roposkHoro asusketust). Their job is
to make sure that drivers do not violate traffic rules and follow the parking
regulations. They wear a special uniform with a yellow hatband (senra ma
nurare) and do not carry guns.

7. Hoz_'[6epme aHIJIMIICKHEe KBUBAJIEHTBI K PYCCKUM BbIpA’KE€HUAM, JaHHBIM
B CKOOKax. HepeBez[nTe 3aKOHYEHHbIE IPEJIOKEHNA Ha pyCCKI/Iﬁ A3BIK.

1. The Commissioner is chief of the (cromaunas momanust). 2. The chief
law enforcement officer of the (momamust rpadersa) is (rmaBmbiit KoHCTEOD).
3. All police officers (sanmmarorcst) the protection of citizens’ life, (coberBen-
Hoctb) and (koHctuTyrmoHHble TipaBa). 4. Usually police officers in Britain
(ne rocsit) guns. 5. The British policemen may (ucmosb3osars opyskie) when
they face an armed criminal. 6. Each county police (asmagaer) their own Chief
Constable. 7. (Oxpana obGuiectsertoro mopsiaka) is the major police (3amaua)
in any country. 8. A police officer in Britain (1meer momroMounst) to stop and
(ocmarpuBath) suspicious people or vehicles. 9. Sometimes police officers must
patrol airports and (oxpamsits) diplomats and (momtukir). 10. The central (mipa-
BUTEJIbCTBO) regulates (3apaGorHast riara) and inspects (MECTHbIE OPraHbl MO-
smin). 11, (ITpaBooxpanutesnbrbie opraibl) of the United Kingdom closely
cooperate with the (mectrbie oprans Bmact). 12. In England and Wales police
have a power to arrest a suspect without a (opzep). 13. The police authority for
the Metropolitan Police force is the (MunucTp BHyTpertux gen). 14. The powers
of a police officer in England and Wales are outlined by (3akom o momrmm
1984 roza). 15. Police managers often deal with (anvunucTparuHbie gena). 16.
Police forces may employ members of (riepconasn mosmian) who perform many
functions to assist police officers.

8. Ilpountaiite TeKCT U MepeBeUTe €r0 HA PYCCKUi SA3BIK C MOMOUIBIO
cJioBaps.

PUBLIC ORDER PROTECTION IN BRITAIN

Preservation of public peace is the most important duty of the British
police officers. Police departments protect public order by preventing
disturbances and ensuring to every citizen the rights guaranteed to him
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by the constitution. In a practical way, the police officers preserve peace
by dealing with thousands little things, such as complaints about children,
minor violations of law and order, conflicts between neighbors and so on.

The heart of policing is the work done by police constables who are in
constant contact with the public. They patrol the streets on foot, sometimes
on bicycles or in cars, give directions or deal with the disturbances. They also
work at the local police stations, interrogate witnesses and victims and deal with
arrested people. Some specialize, for example, as dog handlers or mounted police.

Every force has its criminal investigation department staffed by specialist
detectives. There is also a traffic division which operates road patrol units
engaged in enforcing traffic law and helping drivers in difficulties.

9. IlpouuraiiTe TEKCT 1 NepeBeIUTE €ro Ha PYCCKUll sI3bIK MUCbMEHHO
¢ IOMOIIbI0 cioBaps. Bpems nepesoga — 15 MunyT.

POLICE TRAINING IN GREAT BRITAIN

In England and Wales entry to the police force is open to men and
women over the age of 18 and a half. Candidates must be British or
Commonwealth citizens. All candidates go through a basic training course
lasting several months and spend two years as probationers. Training for
probationer constables is a combination of on-the-job training and work
at residential training centers. After two years as probationers, they pass
the qualifying examination and can apply for promotion to the rank of a
sergeant. There is a Police Staff College in Bramshill, which trains senior
officers for promotion to chief officer ranks.

10. OtBeTbTE HAa BONPOCHI COOECETHUKA, HCIIOIb3Y s HH(POPMALHIO TEKCTOB
U3 NPeAbIIYIUX YIPAsKHEHUIA.

THE POLICE SYSTEM IN BRITAIN

A.: Is there national police in Great Britain?
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A.: How many police officers are there in Great Britain?

11. IIpouuTaiiTe TeKCT U MepeBeJUTE €0 C MOMOMIBIO CIOBapS.

BRITISH POLICE DEPARTMENTS

The Uniform Police Department officers operate mostly on patrol. The
function of such officers is to be on look-out for any violation of the law or
any incident, which requires their attention. In the course of their duties
they may have to arrest suspects or people committing offences, deal with
traffic accidents and give assistance or information to any member of the
community who asks for help. Other duties of the uniform police department
constables include investigation of reports of lost property, supervision of
witnesses, inspection of places of mass public events and others.

The criminal investigation department is staffed by police officers (usually
working in civilian clothes) who, during their service as uniformed constables,
showed a special disposition (ckmorHocTb) for the investigation of crime. As
part of the work of criminal detection, these officers make crime reports, collect
information connected with crime, do the photographic and fingerprint work
and prepare the evidence for taking to forensic science laboratories.

12. TIpouuTaiiTe TEKCT ¥ MEPEBEAUTE €r0 HA PYCCKHUil A3bIK 6€3 MOMOIIH
cioBaps.

ESSEX POLICE

Essex Police is a territorial police force responsible for policing the county
of Essex in the east of England. Its headquarters are all located in Chelmsford.
Essex Police was formed in 1840. It is one of the largest non-metropolitan
police forces in the United Kingdom, employing approximately 3,600 police
officers. The Chief Constable is Stephen Kavanagh since May 2013.

Essex Police include various divisions. The Essex Crime Division deals
with crime investigation. It is managed by a divisional commander. The role
of the Force Intelligence Bureau is to help criminal investigation across the
county by bringing together local police intelligence from different divisions.

77



It collects information on dangerous sex offenders and analyzes trends and
links (cBstan) between crimes. The Serious Organized Crime Division consists
of a team of detectives who investigate serious and organized crime inside
and outside of the Essex police area, such as burglary, car theft or robbery.
The main function of the Dangerous Offenders Unit is to deal with potentially
dangerous criminals. The Economic Crime Unit has two functions. The first is
the investigation of serious fraud. The second function is the confiscation of
assets (cpezctsa, mmyiiectBo) held by persons charged with drug trafficking
offences. The Hi-Tech Crime Unit deals with computer crime.

13. 3anmoMHuUTE 9T BbIpaskeHUS U 3aMUIIUTE UX B CBOH CIOBaph:

police intelligence OTePaTUBHO-PA3BICKHAST IESATEIbHOCTD
dangerous OIacHbI

14. IlpouuraiiTe TEKCT U MepeBeJUTe €ro Ha PYCCKUil A3bIK € TIOMOIIBIO
cioBaps.

FROM THE HISTORY
OF THE BRITISH LAW ENFORCEMENT

There were two main stages in the history of the police service in
England and Wales between the Anglo-Saxon period! when every free man
was bound by oath to assist in the preservation of peace and in the detection
and punishment of crime and the 19th century when the first statutory
police forces were created.

Before the 19th century, Great Britain had no organized police system.
In England and Wales the local courts and afterwards the justices appointed
a constable for each town. In London, the appointment of the police was the
responsibility of municipal or parish authorities. In individual cases, magistrates
(rocynaperennbie unHoBHUKK) themselves organized and paid whole-time
constables. Early 19th century London, with a population of nearly a million
and a half people, was policed by 450 constables and 4,500 night watchmen.

The concept of professional policing was taken up by Sir Robert Peel
when he became Home Secretary in 1822. Peel’s Metropolitan Police Act
1829 established a full-time, professional and centrally-organized police
force for the greater London area known as the Metropolitan Police. This
Act provided for the appointment by the Crown of two justices (afterwards
known as Commissioners) to organize a new united police force.

' AHTJIOCaKCOHCKHH Meproj — TMeproj uetopurt AHTIHK ¢ V B. /10 3aBOeBaHNSA AHTINN
HopManHamu B 1066 r.
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15. TIpounTaiitTe TEKCT U TepeBEUTE €O HA PYCCKUIl A3BIK MHCHMEHHO
¢ IOMOMIBIO CJI0Bap4.

ROBERT PEEL’S CONCEPT
OF PROFESSIONAL POLICING

The concept of professional policing was taken up by Sir Robert Peel
when he became Home Secretary in 1822. He believed that it was better to
prevent crime from happening rather than to catch and punish people after
they had committed a crime.

Sir Robert Peel developed the philosophy of an ethical police force. Its
principles state that:

« every police officer must have an identification number to assure
accountability for his actions;

o whether the police are effective is not measured on the number of arrests,
but on the lack of crime;

+ trust and accountability are paramount.

16. IIpounTaiiTe TEKCT ¥ MEPEBEUTE €r0 HA PYCCKHUil A3bIK 6€3 MOMOIIH
cioBaps.

TRAFFIC POLICE IN GREAT BRITAIN

In Great Britain, there is no national traffic police. Each county has
its own traffic police. The major function of the British traffic police is
to control and regulate traffic. In Great Britain, a traffic warden also has
a power to search a vehicle (tpancrnoprroe cpenctso) and to apprehend
an offender. Traffic police can close off traffic to make way for a special
vehicle. But they do not have a power to block off traffic so that a high-
ranking official could drive free of it.

This story can be a good illustration to it: one day Her Majesty the
British Queen Elizabeth the Second came late for the military air show
because her limousine could not outdrive the slow-going training vehicle
(yuebubrit aBromo6ub) without breaking traffic rules.

British traffic wardens are very law-abiding (3akomomocayrbiii)
police officers. On the other hand, they never hesitate (kosebarnest) to
fine their colleagues in case of any violations of traffic regulations. Last
year London policemen paid £326 of fines for illegal parking, speeding and
other traffic violations.
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17. llpounraiite u nepeBeUTE ITU TUAIOTH HA PYCCKUH SA3BIK.

DIALOGUE 1

A.: How many police forces are there in Great Britain?

B.: There are 52 police forces in Great Britain: 43 in England and
Wales, 8 in Scotland and 1 in Northern Ireland.

A.: What kind of police force is responsible for policing London?

B.: The Metropolitan Police Service and the City of London Police
force are responsible for policing London.

DIALOGUE 2

A.: What types of law enforcement agencies are there in Great Britain?

B.: There are four general types of law enforcement agencies in
the United Kingdom: 1) territorial police forces; 2) special police
forces; 3) miscellaneous constabularies; 4) non-police law enforcement
agencies.

A.: What are the duties of the miscellaneous constabularies?

B.: Their duty is to police specific local areas, such as ports and parks.

DIALOGUE 3

A.: What kind of bodies do non-police law enforcement organizations
include?

B.: These organizations include: 1) bodies with limited executive
powers; 2) bodies with investigative powers; 3) bodies with limited police
powers.

A.: Do these agencies have a power to arrest a criminal?

B.: The non-police law enforcement agencies execute their arrest and
search powers only through a joint operation with the territorial police forces.

DIALOGUE 4

A.: What departments do regular police forces have?

B.: All regular police forces have a uniform department and a criminal
investigation department.

A.: What are the major functions of a uniform department?

B.: It deals with prevention of crime and protection of life and property.

A.: What are the major functions of a criminal investigation department?

B.: It is responsible for detection of crime and collection of evidence for
bringing a case before the court.
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DIALOGUE 5

A.: What police forces are responsible for most of policing in the United
Kingdom?

B.: Territorial police forces provide most of policing in the United
Kingdom.

A.: What powers do the officers of territorial police forces have?

B.: These officers have full powers and duties of a constable in England,
Wales, Scotland and Northern Ireland.

DIALOGUE 6

A.: Do the British police officers carry firearms?

B.: Police officers in England, Scotland and Wales do not normally
carry firearms.

A.: And what about Northern Ireland?

B.: Because of terrorist violence between 1969 and 1994, the Irish
police officers carry firearms for personal protection.

18. IIpounraiite u nepeBeaUTE ITU AUATOTH HA AHTIHICKUIL SA3BIK.

DIALOGUE 1

A.: Kto pykoBoauT nosmieiickumu cuiamu Besnkobpuranmi?

B.: ITosmueiickue cumipl Bennkobpuranuy BO3IIaBaseT HaYaJbHUK
nonuiuu (rJaaBHBI KOHCTEO/Ib). 3BaHKE TJIaBbl CTOJUYHON MOJUIMH —
KoMmccap.

A.: Kakosa ri1aBHas 0693aHHOCTD HAYaIbHIKA TTIOJTUITH?

B.: I'maBnasg ammunucTpaTuBHAA (DYHKIMSA HAYATBHUKA TTOTUINA —
PYKOBOJAUTD AESATETBHOCTBIO MOJUIEHCKUX O(DHUIEPOB M0 OXpaHe obiie-
CTBEHHOTO MTOPSIIKA.

DIALOGUE 2

A.: Kakoe nusiee 3panue B nounun Beiukobpuranun?

B.: Husiee 3Banue moJuieiickoii cayx0s1 Beankobpuranum — KoH-
cTebJIb.

A.: Kak mosuiieiickue KoHCTeOIM TaTPyIUPYIOT YIUILHI?

B.: Ouu natpyiupyioT yJIuiibl IE€MIKOM, Ha BeJOCUIIe[aX UM B aBTO-
mMobue.
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DIALOGUE 3

A.: CKombKO OTEJIOB TEPPUTOPUAIBHON TIOMUIUU €CTh B AHTINU U
Yanbpce?

B.: Aurnusa u Yaabe umerot 43 otmesa TeppuTOPUATBHON MTOJUIIT.

A.: Kakas mosmimst oTBeyaeT 3a OXpaHy OOIIECTBEHHOTO MOPSIIKa
Cesepnoii Upmananun?

B.: Cesepoupianackas IOJULUSA OXPaHseT OOIECTBEHHDIN HOPSALOK B
Cesepnotii Upnananu.

DIALOGUE 4

A.: Kakue mosHOMOUNST UMEIOT ToJinlielickie oduiiepsl B AHTJIUU U
Yoaubce?

B.: 9tu nonmneiickue oduriepbl UMEIOT MOJHOMOYMST OCTAHABIMBATD,
0OBbICKUBATD 1 APECTOBLIBATD MOL03PEBACMbIX.

A.: VIm HYXHO UMeTb OpJiep Ha apecT?

B.: [lonumetickue odutiepsl MOTYT apecTOBaTh MOA03PEBAEMOTO, HE NMEsT
cyIeOHOTO OpJiepa Ha apect.

19. IIpouuraiire v nepeBeUTE TEKCT HA PYCCKUI SI3bIK € TIOMOIIBIO CIOBAPSIL.

THE BRITISH POLICE AND THE PUBLIC

All police forces in England and Wales have a close contact with
the communities they serve. Each police force has consultative groups
which include representatives from the police, local authorities, school
bodies and community. A major strategy for cooperation between the
public and the police is the programme “Partners Against Crime.”
It was founded by the Government in September 1994. It is based on
three schemes:

1) Neighbourhood Watch Scheme': there are 142,000 neighbourhood
watch schemes in England and Wales and 3,600 in Scotland. Residents
watch properties in their areas and inform police of suspicious people
or vehicles.

! ﬂO6pOBO]IbIIaSI MECTHasdA OpraHusaliyst B ropojie, B KOTOpOﬁ JKUTENIN JaHHOTO pal?lona Tpu-
CMaTPUBAIOT 3a TOMOM NI UMYIIECTBOM COCGI[CfI.

82



2) Street Watch Scheme: local people regularly patrol the chosen
area to help the police to protect public order in their neighbourhood.
They also help elder people in difficulties.

3) Neighbourhood Constable Scheme: it is a variation of the special
police constables service. Like special constables, neighborhood
constables are police-trained, uniformed volunteers with the full
range of police powers, but they work in their own neighbourhood.

20. TlepeBeauTe TEKCT HA AHTJINICKHUIL S3BIK 6€3 IIOMOIIH CJIOBAPSI.

INPABOOXPAHUTEJIbBHASI CUCTEMA
BEJIMKOBPUTAHUU

[TpaBooxpanuTebHast crcTeMa BenmkoOpurtanuu Bijoyaer 160 mo-
JIMIENCKUX Toapasaeaeruii. OCHOBHBIE TOJMUIEHCKIE OpraHbl — 3TO T0-
guius rpacdceTts. Briciiee 3BaHmMe moauieiickoro oduilepa — HaYaJbHUK
HOJIUIUKE WM TJaBHBIA KOHCTeO/Mb. BpurtaHckue oguilepbl pacciepyior
HPECTYIIEHUs], COOUPAIOT YUK Ha MeCTe HPECTYILICHNUS, JOIPAIINBAIOT
CBUJIETEJIEN U MTOTEPIEBIINX, PErYJUPYIOT JABMKEHUE, 3aHUMAIOTCS OJITO-
TOBKOI CTa’KePOB.

Camast MHOTOYMCJICHHAST TIOJHIST BeMKOOPUTAHUN — 9TO TIOJIHIHSE
Jlongona. HaganmpHWK CTOMMYHON TOJUIMKA WMeeT 3BaHWE KOMMCCcapa.
[Mosuiust JIOHZIOHA OTBEYaeT 3a OXpaHy OOIIECTBEHHOTO MOPSIIKA B TOPOJIE.

Bpuranckue mosmieiickie IMEI0T XOPOIIyio PermyTaluio B 001ecTse.
[IpeacTaBuTE M MECTHON BJIACTH M OOIIECTBEHHOCTH MOMOTAIOT HOJUIIAK
OXpaHsITh MOPSIZIOK B paiioHe, HO OHM HE UMEIOT MIMPOKUX TIOJUIEHCKUX
MTOJTHOMOY U,

21. Ilpounraiite U mepeBeaUTe TEKCT Ha PYCCKUil A3bIK, HE MOJb3YACH
cJoBapeM.

TEACHER KILLED IN A CLASSROOM

A young woman-teacher was shot dead yesterday afternoon when
a criminal went into the classroom at St. John’s School in Brighton.
The victim, 26-year-old Mrs. Susan Hanson, came to Brighton only two
months ago. She was shot in the head and died on the crime scene.

The drama began at 2 o’clock, when a man with a gun walked into the
classroom. He blocked the door of the classroom and ordered 13 schoolchildren
and their teacher to stand against the wall.
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The headmaster (aupexrop mkossi) called the police and in 10 minutes
a patrolmen’s car came to the crime scene. The patrolmen’s colleagues from
the criminal investigation and SWAT divisions joined them in a very short
period of time. Two hours later when the police officers heard the shots
they broke into the classroom and arrested the criminal.

22. JlomoJHUTE IUAJOT JUPEKTOPA HIKOJbI C MOJHIEHCKNM oQuiepoM,
copmyMpoBaB BOIPOCHI, COOTBETCTBYIOLINE JAHHBIM OTBETAM.

POLICEIMAN: ..o
Headmaster: Her name was Susan Hanson.

POLICEIMAN: ..o
Headmaster: She was 26 years old.

POLICEIMAN: ..o
Headmaster: No, she was divorced.

POLICEMAN: ..o
Headmaster: She came to Brighton two months ago.
POLICEMAN: ..o
Headmaster: She had a small house not far from our school.
POLICEMAN: ..o
Headmaster: Yes. The criminal blocked the door of the classroom.
POLICEMAN: ..o
Headmaster: There were 13 schoolchildren in the classroom.
POLICEMAN: ..o
Headmaster: This man came into the classroom at 3 p.m.
POLICEIMAN: .o
Headmaster: I called the police station at 3.10 p.m.
POLICEIMAN: .o
Headmaster: T heard the shots at about 5 p.m.

POLICEIMAN: .o
Headmaster: I never saw this man in our school before.
POLICEMAN: ..o
Headmaster: No, her relatives don’t live in Brighton. They live in London.
POLICEMAN: ..o

Headmaster: Yes, I am going to tell her relatives about this tragedy
soon after our talk.
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23. IlpouunraiiTe U mepeBeqUTe TEKCT Ha PYCCKUIl A3bIK, HE MOJb3YACHh
cjoBapeM.

AN ACCIDENT

There was a traffic accident in the centre of London yesterday. Tom
Atkins, a 34-year-old driver, was driving home when the traffic accident
happened. He suddenly lost control of the car and ran into the bus stop. The
car hit an old lady at the bus stop and then stopped.

When a policeman came to the scene of the accident he found out that
Tom was drunk and had no driving license. The policeman provided first aid
to the old lady and helped to transport her to a hospital. Then he brought
Tom to the police station for interrogation.

24. 3anoMHHUTE 3TH BBIPAKEHUS M 3aIMIINTE UX B CBOM CJIOBaph:

driving license BOJMTEIbCKUE TIPaBa
to lose control HOTEPSITh KOHTPOJIb
to hit cOuTh (YeT0BEKA); BPE3AThCsI

25. Tlatpyabubiii oduiep aocrasua Toma ATKHHCA B TOJUIEHCKUI
yuacrok. Ilepeseaure auanor Toma ATkuHca u noauneiickoro oduiepa
Ha aHTIJIMHCKUH SI3bIK.

Policeman: Kak Bare nmst, cap?

Tom: Moe nmsa — Tom AtkuHc.

Policeman: ITpeabsisure Bamu npasa, Mucrtep ATKuHC.

Tom: Y mens Het mpas.

Policeman: [Touemy Beor Besi aBToM0OmIIb Ge3 TTpaB?

Tom: /[Be Hemenu HA3a/L ST HAPYIINAJ TIPABUJIA JIOPOXKHOTO JIBUKEHMS 1
HOJIUIIEHCKUI 3a0pasi MOM TpaBa.

Policeman: Bbl mujin akorosib mepes TeM, Kak CecTh 3a PyJib aBTOMO-
6wmst (before driving)?

Tom: /la. 5 GbLT Ha BeyepUHKe U BBITINJ TaM TPH PIOMKH KOHBSIKA.

Policeman: Bor mornmaete, 4to Bbl cOmmm moKuIyio JKeHIIUHY Ha aB-
TOOYCHOIT OCTAaHOBKE?

Tom: [la. Mue ouerb kanb. Kak oma cebst ayBcTBYeT ceifuac?

Policeman: He ouenb xopormo. Mbl IOMOTJIM OTBE3TH €€ B GOJIbHUILY.

Tom: {1 ouensb coxanero. Hazgeoch, 4to Bee OyaeT Xopoto.
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26. IIpounraiite U mepeBeaUTE TEKCT Ha PYCCKHUil A3BIK (€3 MOMOMIU
cioBaps.

THE CAR THIEF

My cousin and her husband live in the East End of London. One
morning they woke up and didn’t find their car outside the house. A thief
stole their car at night. My relatives phoned the police and reported the
theft.

When they returned home after work they found their car outside
the house. It was parked in its usual place. There was also a note with
excuses for stealing their car. The “thief” explained that his wife was
going to have their first baby and he had to take her to the hospital.
He said that he didn’t have a car himself. For compensation, he left two
tickets for the West End show on Saturday evening. My relatives were
very glad to get the tickets to this musical because they loved music
very much.

It was a wonderful evening. They had the front seats and the show
was very good. They visited an Italian restaurant after the show and
returned home only at night.

While they were away, someone robbed their house, and stole all
the expensive things. They knew who the thief was because there was a
note on the table, saying: “I HOPE YOU LIKED THE SHOW!”

27. IlepeBeauTe 5TH AUAJOTH HA aHIJIMACKUIA 93bIK, 00palas BHUMaHHE
Ha IepPeBo/I IJ1arojioB B MPOCTOM HACTOSIIEM, NMPOIIEIIEM U OyayneM
BpEMeEHH.

DIALOGUE 1

A.: Ha cremytonieil nesesie s moJyydy TOBBINIEHHE W CTaHy 3aMECTHTe-
JIeM HauaJIbHUKA YTOJIOBHOTO PO3BICKA.

B.: CKoJIbKO MOYMHEHHBIX OY/IET MO/ TBOMM PYKOBOACTBOM?

A.: B moem nogunHenun Oyzer 12 opuiepos, KoTopbie OyAyT paccie-
JIOBATh TPECTYIICHUS, IONPAIINBATL CBUJIETEJIEN U 3a/IePKUBATD 10/I03Pe-
BAaEMBIX.

B.: Yaauu rebe! YBugumcsa na pabore B OHEACAbHUK.
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DIALOGUE 2

A.: TbI TOMOJKEIITb HaM YTHATH aBTOMOOIIIb TBOETO HAYATbHUKA?

B.: Her, s tie Oy/y y4acTBOBATH B 9TOM TIPECTYILICHUT.

A.: Tlouemy?

B.: TTotomy 4TO s yrHAJ €ro JBa JHS HasaJ 1 ceiiuac coGUparch mpo-
JIaTh €T0 BaM.

DIALOGUE 3

A.: Mu1 3anepsxanu Bac 3a HapyIeHue IpaBuI TOPOKHOTO ABUKEHUS.

B.: Kak Ber mens makaskete?

A.: 9710 apMuHUCTpaTUBHOE TTpaBoHApYyIIeHNe. Cyabs MPUTOBOPUT Bac
K mtpady.

B.: Mue ouenb xaib!

DIALOGUE 4

A.: Korna mpoxypop IpeacTaBuT 3To J1eJ10 B CYI?

B.: Ha caenyromeit Henene.

A.: Boi Oyiere mpuHUMATD yUacTie B CyaeOHOM mporiecce?

B.: [la, 1 Oy/y 3auuiiaTh KOHCTUTYIIMOHHbIE TIpaBa MOJCYAMMOT0 B CYJIE.

DIALOGUE 5

A.: Korja Bamm mojdvHeHHbIe JOCTABIT YIUKU B KPUMUHATUCTHYE-
CKY10 JTabopaTopuio?

B.: Yepes nBa mus.

A.: Bbl Gyziere UCII0/1b30BaTh UX B Cyjie?

B.: /la, mpokypop Oyzer MCIoJb30BaTh B CyAcOHOM 3acelaHui Kak
(busmueckue yanukn, Tak 1 CBUJETEIbCKHE TToKazaHus (testimony).

DIALOGUE 6

A.: Kaxue nipobiiembl BbI Oy/ieTe 06CysK/AaTh CO CBOUMU TOIYMHEHHBIMU
Ha 3aBTpalTHeM 3acelainun?

B.: M1 Oyiem 06ey:KaaTh TpoOIeMbl KOHTPOJIST YITHYHOMN MPECTYTHOCTH.

A.: Kaxue npukassl 1 THCTPYKIIUU BBl UM JaITE?

B.: {1 nam yxasanme ycTaHOBUTD JIMUHOCTU ITIPECTYNHBIX TyaBapeil u
JIMKBUIUPOBATD JIESTEILHOCTD TIPECTYIHBIX IPYII HA TEPPUTOPUN HAIIETO
y4acTKa.
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DIALOGUE 7

A.: Kax BbI IpeI0TBpATHTE ATO 3aKa3HOE YOUICTBO?

B.: MbI cobupaemcst HCIOJIb30BaTh OMEPATHBHYIO WHMOPMAIHIO U ape-
CTOBaTh YOUIIy Ha MECTe MPECTYILICHHSI.

A.: Baimu nouusenbie OyIyT HCIIOIb30BATh OpyKUe?

B.: {1 Hazetoch, uTo oduiiepsl He OYIyT CTPEJISATD, U B 9TOIT OTlepaIiui He
GyzieT KepTB.

DIALOGUE 8

A.: K10 3aiiMeTcsd aTuMu GUHAHCOBBIMU TIPABOHAPYIICHISIMIE ?

B.: Orzen o 60pb6e ¢ SKOHOMUYECKUMU MTPECTYILICHUSIMU OyJIeT pac-
CJIeIoBaTh 3TU (DUHAHCOBbIE TPABOHAPYIEHSL.

A.: CiietoBaresi Gy/IyT COTPYAHIYATH C MECTHBIMU OPraHAMK BJIACTH B
PACKPBITUU HTOTO MPECTYILJICHUS ?

B.: /la, MecTHBIE OpPTaHbI BAACTU OKAKYT OMOIIIb CJAEICTBUIO.

28. IIpounraiite U nepeBeaurTe 6Ge3 mOMOUIM cjIoBapsi UH(pOpPMAIHUIO
0 «TymbIX» 3akoHax (“dumb” laws), koTopbie coriacHo o6iemMy npaBy
JI0 CHX MOP MOTYT ObITh HCIIOJb30BAHBI B KAU€CTBE MPENEJEHTOB /st
BbIHECEHHUs Cy/1eOHbIX pelnennii B Beakoopuranuu:

In the UK it is forbidden to have dinner in a public toilet.

In the UK Members of Parliament are not allowed to die in the Houses
of Parliament. This law was passed in 1313. The reason for its adoption was
the fact that anyone who died in the Parliament building was buried at the
expense of the state (moxopoHeH 3a cuer rocyaapcTsa).

In England running down a dog (maesn mna cobaky) is punished more
severely than running down a human person.

It is illegal to play tennis in the streets of the city of Cambridge.

In the city of London, it is forbidden to organize a wedding party in the
London Underground.

In Northern Ireland, a man is forbidden to use a mirror, if he looks like
a moose (JI0Ch).

In Northern Ireland students are prohibited to die during the examination
session.

On February, 29 an Irish woman can propose to any man (IpeioKuTh
mobomy My:kunHe skeHuThest Ha Heit). This tradition has its roots in the law
of the 11th century, by which if a man refused to take a proposal he was
obliged to pay a fine.
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JUST FOR FUN

Holmes’ Investigation

Sherlock Holmes and Dr. Watson went on a camping trip. After a good
meal and a bottle of wine Holmes asked his faithful friend: “Watson, look
up at the sky and tell me what you see.”Watson replied, “I see millions and
millions of stars.” “What does that tell you?” Watson thought for a minute.
“Astronomically, it tells me that there are millions of galaxies and planets.
Astrologically, T observe that Saturn is in Leo. Chronologically (¢ Toukn
3pernst uamepenust Bpemenn), I deduce that the time is about 2.15 a.m.
Meteorologically, I suspect that we will have a beautiful day tomorrow.
What does it tell you?”

Holmes was silent for a minute and then spoke: “It tells me that

someone has stolen our tent.”

Some Funny Policemen’s Quotes

“If you run, you'll only go to jail tired.”
“In God we trust, all others are suspects.”
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GRAMMAR IN USE

O6pasoBaHue U CIPSIKEHHE TIATOJIO0B B IPOCTOM OYyIeM BpeMeH:

(Future Simple)

a) yrBepauteibHas popma

[Ipasuno: nogexaniee + will + rmarou

Bpewms [Tpumepn

I will visit my parents next week.
Future S HaBery cBouX pojiuTesieil Ha caeryioliei Hejiee.
Simple He will go to London in two months.

Omn noejtet B JloH10H Yepes Ba MecsIia.

6) orpunareabHas popma

[Ipasuno: nognexaniee + will not + rmaron

Bpewms [Tpumepni

I will not visit my parents next week.
Future 41 He HaBellly cCBOUX poAMTE/IeH Ha cerytoleil Hejede.
Simple He will not go to London in two months.

Omn ne moezieT B JIoHI0H Yepe3 aBa MecsIa.

B) BonpocurejbHas Gpopma (06umii Bonpoc)

[Ipasuno: Will + nognexamiee + riaaron

Bpewms ITpumepsl
Will you visit your parents next week? — Yes, I will. /
No, I will not.
Tbl HaBeCTHIITb CBOMX POAUTEJEN Ha CJEYIONIE Hele-
Future ne? — /la. / Her
Simple ' ' '

Will he go to London in two months? — Yes, he will. /
No, he will not.
Omn noegtet B Jlonmon uepes nBa Mecsma? — /la. / Her.
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r) BompocuTteibHas popma (crenuaabHbIi BOPoc)

Bpems [Tpumepnr

When will you visit your parents? — Next week.

Korza e HaBecTHIIh cBouX poautesneii? — Ha ciemyro-
e Hezele.

When will he go to London? — In two months.

Korzma on oesiet B Jlonzion? — Yepes Ba Mecsiia.

Future
Simple

2. llepesox koucTpykuuu “there + to be”

There is a high crime rate in the USA. B CIIA shicoxmit yposens npe-

CTYITHOCTH.
There are many violations of law in B CIITA ectb MHOTO HapyHIeHHI
the USA. 3aKOHa.

Cy1iecTByeT MHOTO TUTIOB TIpe-

There are many types of crimes. .
CTYILTIEHUIA.

B CIITA BrIcoKnUit ypoBeHbD TIpe-

Is there a high crime rate in the USA? o
CTYITHOCTH ?

There is no safety in the USA.

There isn’t any safety in the USA. B CIIIA ner GesomacHoCTH.

EXERCISES

1. Ckaxkure 3TH mnpejpioxeHus B Oyayuiem Bpemenu. Hcnombayiite
Hapeuns: tomorrow, next week (day, year), in two days (hours, months).

Oébpaseuy;:
I play football every Sunday.
Lll play football tomorrow.

1. Patrol officers protect public order. 2. We study criminal law. 3. He
often wears a uniform. 4. T was in court yesterday. 5. This officer trains
recruits. 6. Policemen regulate public activity. 7. My job is to respond to
calls of citizens. 8. I work at the criminal investigation department. 9. We
visit our relatives every year. 10. She speaks good English.
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2. 3ajaiiTe 001HE BOIPOCHI K ITUM IPEII0KECHUIM.

1. Drug dealers will transport heroin from Afghanistan to Russia.
2. We'll go to America next year. 3. The police will interrogate the suspect in
two hours. 4. This lawyer will represent him in court. 5. He'll study criminal
law next month. 6. The investigator will initiate a civil case. 7. The police
will detect this theft very soon. 8. I'll marry in three days. 9. They will discuss
this problem tomorrow. 10. This officer will have duties of a constable.

3. Baz_'[aiflTe crienyvaJjJbHbI€ BOIIPOCHI K 9TUM NPEATIOKEHUAM.

1. T'll call you tomorrow. (When?) 2. This murderer will get a life
sentence. (What sentence?) 3. Investigators will detect this crime very
soon. (When?) 4. This driver will violate traffic rules. (Why?) 5. Policemen
will deal with this traffic accident. (Who?) 6. He will have a promotion next
week. (When?) 7. We'll go to the cinema tomorrow. (Where?) 8. T'll be at
this trial tomorrow. (When?) 9. The prosecutor will bring this case before
the court. (What?)

4. Cnenaiite 3TH MpeJIOKEHUS OTPHUIIATEIbHBIMH.

1. Tll work on Saturday. 2. We'll have a meeting tomorrow. 3. The
manager will make a report on Monday. 4. He'll do his best to have a
promotion. 5. T'll go to Italy next year. 6. The inspector will evaluate the
operation of the police division. 7. The police will detect this murder very
soon. 8. I'll marry in three days. 9. They will discuss this problem tomorrow.
10. He will conduct an inspection in two weeks. 11. This Police Academy
will train senior police officers.

5. IlepeBenuTe npeaioxKeHus Ha AHTTHHCKUIN I3bIK.

1. Korza ThI 10JIyurInb HOBbIe BoauTebcKue mpasa? 2. Kak Bbl Oynere
paccJie/IoBaTh 3Ty KBapTUPHYIO Kpaxy? 3. OH He Bo3bMeT 3Ty B34TKY. 4. KTo
GyzieT HeCTH OTBETCTBEHHOCTD 3a HapylIeHHe HaJOTOBOTro (tax) 3aKOHO/A-
tesbeTBa? 5. Cyibs TPUTOBOPHUT ATOTO TIOJACYANMOTO K TIOPEMHOMY 3aKJTIO-
yenuio. 6. Bel 3azepxuTe aToro yesoBeka 3a mpaponapyenue? 7. [lomurms
PacKpoeT 3Ty Kpaxky oueHb ckopo. 8. Korma Bl apectyere mpecTymHIKa?
9. HavanmpauK noswumuu He TpueneT Ha Mecto npectymierus. 10. Kyna mo-
JIUTEMCKIE TOCTABAT HTOTO TIPABOHAPYIITUTES ?
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6. IlepeBeuTe 3TH NPEIOKEHUS HA PYCCKHUit A3bIK. OOpaTHTE BHUMaHHE
Ha ynorpedJieHue MPoCcToro Oyayuiero BpeMeHH IJIarojioB [ist BBIPasKeHus
BEKJIMBOM MPOCHODBI B aHIJIHIICKOM SI3bIKE.

1. T want to drink. Will you give me a glass of water?

2. Tdon’t want fish salad. Will you give me a cheese sandwich?

3. Tam not from Moscow. Will you tell me where the Metro station is?
4. How do you use this camera? Will you show me?

5. Tam at home tonight. Will you visit me in the evening?

6. Mr. Smith is busy at the moment. Will you phone in 10 minutes, please?
7. T must go now. Will you call me a taxi?

8. T am going to have a party. Will you help me to buy drinks?

9.Tam late. Will you drive me to the airport?

7. IlepeBeuTe 3TH NPENIOKEHNS HA AHTJIUICKUIT A3BIK, HCIOJIb3Y ST (DOPMBI
MPOCTOro OYyAyNIero BPEMEHH AHIIMACKHX [JIaroJoB /Uil BbIPasKEHHUS
BEKJIMBOIi IPOCHOBI.

1. Ilpurnacure, moxamnyiicta, Bamero 3amecturens. 2. [lpumure, mo-
JKamyiicTa, ynpaBJeHuecKoe pelnienue. 3. 3aperucTpupyiTe, MOKaAIyCTa,
3Ty MarasmHuyio Kpaxy. 4. OTBesuTe, MOXAJIYNHCTA, ITU YJIUKN B KPUMU-
HATHCTUYECKYIO TabopaTopuio. 5. 3aMUTECH, TIOKATYIICTA, ATOI KaT0OOI.
6. ITosxasyiicra, obecriedbTe 0OXpaHy OOIIECTBEHHOTO MOPSIIKA BO BPEMsT Jie-
MoHcTpaiuu. 7. [IpouncTpyKTupyiiTe, mMoKamyiicTa, BAUX TOAIYMHEHHBIX.
8. Ckaxure, MOKAMyICTa, POAUTEISIM, YTO X PeOEHOK Hapyiraer obiie-
CTBEHHBIH MOPSIIOK.

8. BcraBbre MPEAJIOru BMECTO IIPOITYCKOB. HepeBem/ITe ITU NPEAJIOKEHUA
Ha pyCCKI/Iﬁ A3bIK.

1. The trial will be .. the 17th of December. 2. Police took the
suspect ... the police station. 3. The prosecutor will charge this company
... violation ... tax laws. 4. Two men broke into the house ... night and stole
many things. 5. He killed a businessman ... his office. 6. Usually officers
patrol streets ... foot or ... a car. 7. Police officers are responsible ... various
tasks. 8. Public order protection is the major function ... police ... any
country. 9. It is very important to protect moral and professional ethics ...
a police department.
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9. CocraBbre npeIoKenus, coaepskamue uudopmaimo 06 AkageMun
yupasienuss MB/I Poccuu. Haunute kask/oe npejioskenue ¢ 00opora
There is / are unu There isn’t / aren’t.

1. A café? Yes, there is a café in the Academy.

2. Any restaurants? No, there aren’t any restaurants in the Academy.
3. Many classrooms?

4. A swimming pool?

5. A conference hall?

6. Any offices for academic staff?

7. A cinema?

8. Any sport facilities (coopysxerus)?

9. A library?

10. 3anosHUTE NPONMYCKH, BHIOPAB MPAaBUJIbHbIA BapUAHT KOHCTPYKIHH
“there + to be”.

Oébpaseuy;:
...... a restaurant in this hotel.
There is a restaurant in this hotel.

1. ... ... many students in my group. 2. ... .. a university in this street.
3. ... ... seven days in a week. 4. ... ... any snow in summer. 5. ... ... many types
of financial offences. 6. ... ... a swimming pool behind my house. 7. ... ... many
historical monuments in Moscow. 8. ... ... a bank near this residential building.
9....... many police duties. 10. ... ... death sentence in Russia.

11. Ilepese/uTe NpeIoKeHNs HA PyCCKHii I3bIK. 3aj1aiiTe 00IIIe BOIPOCHI
K KasKJIOMY U3 9THX MPe/JI0KeHHUIA.

1. There is a training school for police dogs in Surrey. 2. There are more car
thefts in rich countries than in poor ones. 3. There are no armed officers in the
British Transport Police. 4. In 2012, there were about 18,000 state and local
law enforcement agencies in the USA. 5. There are more policemen in Tokyo
than in New York. 6. In 2016, there were more than half a million criminals
serving time in American prisons. 7. There are more than 15,000 correctional
institutions in the United States.

12. 3apaiite cnenyaibHble BOIPOCH K CAEAYIOIUM MPET0KEHUIM.

1. There is a nice park not far from our house. (What?) 2. There are
12 people in a jury. (How many?) 3. There is a plane to London at 11 p.m.
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(When?) 4. There are no witnesses to this traffic accident. (Why?)
5. There is a high rate of juvenile crimes in New York. (What?) 6. There
are about 60,000 police officers, men and women, in England. (How
many?) 7. There is a parliamentary monarchy in Great Britain. (Where?)
8. There are many car thefts in this district. (How many?) 9. There is a
Police Staff College in Bramshill, England which trains senior officers for
promotion to chief officer ranks. (Where?)10. There are twelve ranks in
American police. (How many?).

13. llepeBenuTe 3TH MpeE/JIOKEHUS HA AHTIMIICKUI A3BIK.

1. B CeBepnoit Vpianann ectb TOIBKO ofiHa Touius. 2. B Bputanun Ha-
cunthiBaercst 150 000 mosumetickux. 3. Ckombko BumoB matpyJist ectb B CIITA?
4. B MockBe BBICOKHI ypoBeHD TipecTymHocTH? 5. B Bputamuu Het mpesn-
nenra. 6. B Bpuranun nacunteizaercs 2500 nommneiickux cobak. 7. B Poccun
€CTh CYZI IPUCSKHBIX? 8. EcTh MHOTO CTpaH, B KOTOPBIX MOJHUIIEHCKIIE UMEIOT
BBICOKYI0 penyTanuio B obmectse. 9. B CIIIA okomo 40 000 mpaBooxpatu-
TEBHBIX OPTAHOB.

14. BcraBbTe npezsiorn BMeCTo npomyckoB. Ilepeseaurte 3T npeioxkeHus Ha
PYCCKHii SI3BIK.

1. There are 12 people ... a jury. 2. The judge sentences a defendant ...
prison or fine. 3. There are many offenders ... the community. 4. Patrol officer
deals ... street crime. 5. Lawyers protect constitutional rights ... a client.
6. A prosecutor has a power to bring a case ... a court. 7. I have 10 officers
... my command. 8. A police officer often comes ... crime scene during his
patrol duty. 9. The juvenile units work closely ... juveniles and their parents.
10. A police manager must control the quality ... police activity.
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UNITS

PROFESSIONAL QUALIFICATION
OF A POLICE MANAGER

1. 3amoMHHTE 3TH CJIOBA U BbIpAa/KE€HHUA.

professional qualification npodeccroHaMbHAsT KBATUDUKAI[HST
to have a command experience  uMeTb OIBIT PYKOBOJIsIIIEH pabOTHI
skills and abilities HABBIKU 1 YMEHHUsT

to understand the needs TIOHUMATD HY KBl

of subordinates HOJYMHEHHBIX

to achieve the stated goals 10OUBATHCS TIOCTABJIEHHBIX T1eJIeiT

to accomplish the stated tasks  BbIIOIHATH MOCTABICHIHbIE 324241

to perform / performance BBIIIOJIHATD / BBIIOJIHEHIE

of duties obs13aHHOCTEN

to take responsibility (for) Opatb (Ha cebst) OTBETCTBEHHOCTD (3a)
to upgrade management skills  coBepiieHcTBOBaTH HABBIKK PYKOBOJACTBA
to encourage innovations MOOIIPSATH HOBOBBEJECHUS

to confront pressure IIPOTUBOCTOATDH JaBICHUIO

to use human and material HCII0JIb30BaTh YEI0BEYECKUE
resources 1 MaTepuajbHble PECyPCh

to cooperate with local COTPYIHUYATH C MECTHBIMH
authorities BJIACTSIMU

to graduate from the Academy 3akoHunTH AKazEMUIO

2. [lepeBequTe TEKCT HA PYCCKHHA A3BIK, HE IPHOETas K MOMOIIH CJI0BapS.

POLICE MANAGER

The “ideal” candidate for a police chief’s position must have an advanced
degree! and come from a well-known police agency. He must have three to
five years of command experience and an ability to understand the needs of

I Advanced degree — yuenas crenenb (Bbiiie crerneHn GakaiaBpa)
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his subordinates. The progressive police manager must take responsibility
for an overall management control and always stay ahead of problems. He
must be good at decision-making, dealing with people and communicating
with the local authorities and public organizations. A potential candidate
must have skills in line operations and a working knowledge of police
management.

A good manager must be open to new and different ideas and
encourage innovations for better performance of police functions. A
personal and active interest in programming and budgeting is essential
as well as understanding of the major police goals and programmers.

A manager must make an effective use of human and material
resources to accomplish his task and to achieve the stated goals.

As a new chief of the municipal police department is appointed by
the city mayor (map) it is very important for him to be a team-player with
the city authorities. On the other hand, the head of police department
shouldn’t deal with the political goals of the city administration and
other members of the local top management.

But only when a potential candidate becomes the chief of the police
department he begins to realize the meaning of the old saying “it’s very
lonely at the top”.

3. Haiiaute pycckue 3KBUBaJICHTHI 9THUX BbIpaKeHMIA:

Oébpasey: 1) - 3)

1) to perform police functions; 2) to have skills in line operations;
3) to cooperate with local authorities; 4) to have an ability to understand
the needs of subordinates; 5) to achieve the stated goals; 6) to encourage
innovation; 7) to have a command experience; 8) to be a team player;
9) to accomplish the task; 10) to make an effective use of human and
material resources; 11) to understand police programmers; 12) political
goals; 13) city authorities; 14) to take responsibility for management
control; 15) to upgrade management skills; 16) to confront political
pressure; 17) to graduate from the Academy; 18) to have knowledge
of police management; 19) to evaluate the behavior and actions of
subordinates; 20) to control the performance of duties; 21) professional
qualification of a police manager.

1) achdexTrBHO NCTOTB30BATH UETOBEUECKIE W MaTepUATbHbBIE PECyp-
Chl; 2) WMETh OMBIT PYKOBOJSIIEH paboThl; 3) BBIMOJHATH MOJUIEHCKIE
byHKINW; 4) 106MBaTHCS TTOCTABJIECHHOM; 11e/IH; 5) OBITH KOMaHIHBIM UIPO-
KOM; 6) TIOOIIPSITh HOBOBBEAEHUS; 7) MMETh CIIOCOOHOCTD MOHUMATh HYK/IbI
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MOYMHEHHBIX; 8) TOPOCKas BAACTh; 9) MMeTh HABBIKY TPOBEICHNUS TTOJIH-
netickux omneparwif; 10) coTpyIHIYATh ¢ MECTHBIMU BiacTsaMu; 11) BeIo-
HTh 3aj1auy; 12) nomurnyeckue 1esu; 13) B3aTh Ha cebst OTBETCTBEHHOCTD
32 KOHTPOJIb HaJl yTpaBieHueM; 14) moHUMATh MOJUIENICKHUE TIPOTPAMMBI;
15) uMeTh 3HaHKE B 06JIaCTH MOMUIEHCKOTO yIpaBieHus; 16) KOHTPoIpo-
BATh BHITIOJIHEHIE 00s13aHHOCTElN; 17) COBEpIIEHCTBOBATH HABBIKU PYKOBO/I-
cTBa; 18) IPOTUBOCTOATH MOJUTHUECKOMY JaBjeHnio; 19) omeHuBaTh moBe-
Jieare u aeiictBus nmogunHeHHbix; 20) sakonunth Akagemuio; 21) mpodec-
CHOHA/IbHAsI KOMIIETEHTHOCTb.

4. TlepeBe/uTe TEKC T HA PYCCKHUA A3BIK, He PUOEras K IOMOLIHU CIOBapsi.

POLICE MANAGER’S SKILLS AND ABILITIES

The effective police manager must have an ability to deal with conflict
and change. He must use the latest theoretical innovations to the field of
management. The ability to direct people is also a necessary part of his
day-to-day operation. It is the police manager’s role to achieve the goals of
his organizational unit through the most effective and efficient use of his
resources - people, money, time, and equipment. The goals of the organiza-
tion can only be achieved through team cooperation, not by an individual.

The successful police manager must be patient (teprenusniit) with his
staff members. He must have the ability to evaluate fairly the behavior (1o-
senenne) and actions of his subordinates. The manager must learn to un-
derstand the feelings of his subordinates, and allow (mossosnts) them to
achieve their personal goals, as well as those of the organization.

The manager must be a real expert in his field and constantly upgrade
his management skills.

3. HepeBe/:[nTe TEKCT C IIOMOIIbIO CJIOBap.

WHY DO WE NEED EFFECTIVE POLICE MANAGERS?

There are over 40.000 law enforcement agencies in the USA employing
about 420,000 police officers at the cost of millions of tax dollars a year.
Policing is big business in today’s economy. It is not unusual to find a
community of 180,000 people with a 450-strength police force budgeted
for S10 million.

The rational citizen, looking at a 10 million dollars business, would
expect the most administratively competent personnel to be selected to lead
this local police agency. Not so. Most police organizations are headed by
former line officers who have worked their way up through the hierarchical,
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civil service organizational structure. While these individuals were generally
excellent operating personnel, many have lacked the skills and knowledge
necessary to manage a police organization. Moreover, few have had the
opportunity to expand their knowledge of modern management techniques
necessary to perform their new responsibilities satisfactorily. Unfortunately,
too, some communities even have it in their municipal charters that the new
police chief has to be chosen from existing members of the police force.

If we want these agencies to be effective, police managers should be
selected and promoted for their demonstrated and potential ability to manage,
not for their ability to perform operating tasks.

6. IIpounraiite u nepeBeaute TaGaUIy NPO(ECCHOHATHHBIX KayecTs,
KOTOPBIMH JI0JuKeH (M He J0JKeH) 00J1afaTh yChenHblii PyKOBOIUTENb
nosmieiickoro oprana. Jlomosnure TaGaMIy, JONMMCAaB Te KadyecTBa
U HaBBIKM, KOTOpPbIMH, M0 Bamemy MHeHHI0, J0JKeH (He JOJIKEH)
00.1a71aTh HAYaIbHUK NOJIHIIHH.

To be a successful police manager a potential candidate
1) must 2) mustn’t

be weak in performing

be a strong leader the leadership functions

understand the needs of the people
both inside and outside
the organization

ignore the needs of the staff
members

delegate responsibilities
to his subordinates and control
the performance of their duties

perform his staff’s responsibilities

have an ability to cooperate with
staff and local authorities members

be bad at communicating with staff
and local authorities’ members

have command experience and
knowledge of police management

have skills only in line operations

take responsibility for an overall
management control

delegate the controlling functions
to his subordinates

have an ability to manage future
problems

be afraid of problems




have an ability to make
administrative decisions

be bad at decision-making

confront political pressure

be interested in achieving
political goals

be intellectual and well educated

be ill-educated and incompetent

be open to new ideas
and progressive

be conservative and close
to new ideas

have a good reputation
in the community

have a bad reputation
in the community

7. Ha ocHOoBe NMPOYHTAHHOIO TEKCTAa M NPUBEACHHON BbINE TaGIMIIbI
COCTaBbTE€ YCTHOE COOOLIEHHE O TOM, KAaKMMH HABBIKAMH U YMEHHUSIMH
noJKeH (He I0JKeH ) 00Ja1aTh MOTEHIHAIbHBII KaHAUIAT Ha T0JKHOCTD
HAYaJbHUKA OPraHa BHYTPEHHUX JIeJl.

8. HpO‘[PITaﬁTe TEKCT U HOCTapaﬁTCCL IIOHATH €Tr0 CoAEPKaHnue 0e3 oMo
cjioBaps.

LEADERSHIP STYLES

Leadership styles can be classified on the basis of how police leaders
use their authority. The three major styles are described as autocratic,
democratic and free-reign leader.

The autocratic police chief is defined as a dogmatic manager
who leads by the ability to give rewards or punishments. He uses his
authority to give or to withhold (otkassiBath B yem-1u60) rewards or
punishments. If a police leader thinks that his subordinates are lazy and
irresponsible, he may use a system of punishments to make them work
in a proper way. On the other hand, a police chief may reward the best
executives for their optimal performance. The autocratic police leaders
insist on having their own way and take things personally when others
disagree.
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The democratic, or participative, police chief consults with subordinates
on proposed actions and decisions, and encourages participation from them.

The third type of a police leader uses his power very little, if at all, giving
subordinates a high degree of independence, or free rein, in their operations.
He sees his role as the one of directing the operations of subordinates by
giving them the necessary information. Such police managers depend largely
on subordinates to set their own goals and the means of achieving them.

9. OTBeThTE Ha ClIeayouue BOIpocChl:

What do you think of each leadership style?

What are the advantages and disadvantages of each style?
What do you think is an ideal leader?

What type of a leader are you? / your chief?

10. IlepeBeauTe 3TH TUAJOTH HA AHTJIUHCKUIT S3bIK.

DIALOGUE 1

A.: Bbl uMestu omibIT PyKOBOAAIIEH PabOThI?

B.: Jla, 1 6bL1 HAYAIBHUKOM PalOHHOIO OTAE/a [0 OXpaHe 00LIeCTBeH-
HOTO MTOPSIIKA.

A.: Bol Bcerzia 106MBaIMCh TOCTABJICHHBIX 1[eJIeH?

B.: /la, s © MOM COTPY/IHUKY BCET/Ia BBITIOJIHSLIN TIOCTABICHHBIE 33/1a4U.

DIALOGUE 2

A.: HoBblil HAYaTbHUK YTOJOBHOTO PO3BICKA B3sT HA ceOst OTBETCTBEH-
HOCTb 32 KOHTPOJIb HAJl YIIPABJIECHIEM MO/PA3/IeJeHUEM.

B.: On Oyaer npuHuMaTh 3 HeKTHBHBIE aAMUHUCTPATUBHBIE PEIICHHSI?

A.: la, u on Gyner a(hEKTUBHO KCIIOIb30BaTh YEJ0BEYECKUE U MaTe-
pUAJIbHBIE PECYPCHI.

B.: Bor mouemy (that’s why) on umeer Takyio BbICOKYIO peryTamuio
B 0blIIeCTBe.

DIALOGUE 3

A.: Bbl GbLTH PYKOBOZUTEIEM OT/IEIA TIOJHIHN?

B.: /a, 1 pyKOBOMIT 00JIACTHBIM YIIPABJICHUEM TTOJIHIIHH.
A.: Bbl Gyziere mooIpsiTh HOBOBBEIEHUS B CBOEM OT/Ieie?
B.: /la, s1 Gy/ty OTKPBIT JUUIst HOBBIX HJIEHA.
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DIALOGUE 3

A.: Bbl BBITIONHAIN PYKOBOATINE (PYHKITAN ?

B.: 4 Gb1T HAYATBHUKOM YTOJIOBHOTO PO3BICKA B MOEM POIHOM TOPOJIE.
A.: Kax BsI cripaBuisizincs ¢ ipobiemamu?

B.: S mpunnman cBoeBpementbie (timely) yrnpasienueckie pereHusi.

DIALOGUE 4

A.: Bpl cOTpyIHUYAIN ¢ MECTHBIMU BJIACTSIMU B KaUeCTBE TTOMUTEHCKO-
TO PYKOBOZUTES?

B.: /la. Ho s Bcerma mpoTUBOCTOSIT HOTUTUYECKOMY TaBIECHUIO.

A.: Kax Br1 coBepirencTBoBamm Bamm pykoBosiiyie HaBbIKH ?

B.: A saxonunn Axagemuto ympasienus MB/I Poccun B ipotiiiom romy.

DIALOGUE 5

A.: Hamr HOBBIIT HAUaTBHUK — OUEHD TIPOTPECCUBHBIN PYKOBOIUTEID.
OH moomnipsieT HOBOBBEJIECHUS B HAIIEM TIO/Ipas/ie/IeHUN.

B.: TTosxpasisio! Bam oyenpb mosessno! Kakoit Oblia ero mpeapiayast
(previous) JOKHOCTH?

A.: On 6bL1 3aMecTUTeIeM HAYAJIbHIKA OT/Iea TIOJUIIH,

B.: 9T0 BakHO MMETh 3HAHUSI B 0OJIACTH YIPABJICHUS MOJUIEHCKIM
MO/IPa3IeICHUEM.

11. IlepeBeaute Ha PYCCKHI S3BIK MPENTOKEHHS, YIOTPEOJIsis JaHHOE
BbIpasKeHue.

I do my best (to help you) —
1 memaio Bce, 4TO OT MeHsT 3aBUCUT (YTOOBI TOMOYH Bam)

Oébpaseuy;:

Ona denana éce, umo om Hee 3a8uUce.lo,
umobbL 0NO3HAMb N0003PEBALMOZ0.
She did her best to identify a suspect.

1. 4 nmeman Bce, 4TO OT MeHsI 3aBUCHUT, 4TOOBI 2((HEKTUBHO HC-
MOJIb30BATh UYeJOBeUeCKNe W MaTepuagbHble pecypchl. 2. OH cruesnaeT
BCE, YTO OT HEro 3aBUCHT, YTOOBI BBIITOJHHUTH MOCTABICHHYIO 3ajady.
3. Tonuieiickuii pyKOBOAMTENb JIeJIaeT BCE, YTO OT HETO 3aBUCHUT, YTOOBI
MPOTUBOCTOSITH MOMUTUICCKOMY aBJIeHUIO. 4. ITOT oduliep caenaet Bee,
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YTO OT HEr0 3aBUCHT, YTOOBI MOJYYUTh 3HAHUS B 00JACTH MOJIHIEHCKO-
ro ynpasienust. 5. HauaabHUK 00J1aCTHOTO yIIPaBJICHUS HOJTUIIUK /Il
BCE, YTO HEro 3aBHCEJIO, YTOObI KOHTPOJUPOBATH AEATEAbHOCTH CBOEIO
ynpasJieHusi. 6. Mbl Oyiem geiaTh BCe, YTO OT HAC 3aBUCHT, YTOOBI 10-
OuTbCS nocTaBaeHHOW; e, 7. OH fesal Bce, YTO MOT, YTOOBL CTaTh KO-
MaH/IHBIM UTPOKOM. 8. AIMUHHUCTpAIMS JieJlaeT BCE, UTO OT Hee 3aBUCHT,
4TOOBI IIOOI[PATH HOBOBBEJECHIUSL.

12. IlepeBenuTe TEKCT HA PYCCKUIA SI3bIK € TOMOIIBIO CIOBapS.

THE SUPERVISOR’S ROLE IN POLICE ORGANIZATION

The supervisor’s position in the organization is a vital link between
line employees and management. A major problem is that line officers
promoted to supervisory positions often do not make the transition to
thinking as a supervisor. The primary reasons for this are 1) promotion
by civil service examinations that often do not test for police management
skills and 2) lack of timely in-service training into the supervisory role.

As one officer, newly promoted, said, “The hardest thing about this job
is disciplining personal friends with whom I went to the academy.”

In a small-sized police department, the supervisor’s role is closer to that
of the line officer, with the supervisor often sharing many of the duties of the
line officer.

13. Boinosnute mUChbMEHHbIII MEPEBOJ 3TOTO TEKCTa Ha PYCCKHIl S3bIK
0e3 momMoIy ciroBaps. Bpems BbinosiHeHus nepeBoga — 15 MUHYT.

POLICE ORGANIZATION

In any police organization there are three major areas of work:
1) administration, 2) supervision, 3) operations.

Administrative functions are performed by top management and the
immediate (HemocpenctBennbie) subordinates of the top-management
team. They create and set policy and provide guidance for the organization.

Supervision is normally performed by the immediate supervisors of line
personnel. They help to set the tone of the organization and provide the
accomplishment of tasks identified by police top management.

Operations are performed by line personnel who normally have direct
contact with the public and carry out (Bemosmsiior) the daily police
activities.
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14. 3naere u Bbl uTO:

In his stories about Sherlock Holmes Arthur Conan Doyle described a few
forensic methods unknown to police of that time. Among those methods there
was collection of cigarettes butts and ashes (okypku u neneux), identification
of typewriters, making use of a magnifying glass while searching a crime scene
etc. Afterwards those methods were widely used by policemen.

Not long before the World Football Championship, 1966, (which was
held in England) its major prize was stolen from the public exhibition. The
Scotland Yard as well as the local constabulary did not manage to find the
stolen property. Seven days later the world cup (ky6ok) was found. It was
the dog called Pickles who found the prize in one of the London gardens.
England won the football championship and the dog was invited to the
celebration party and given the right to lick (o6musars) the footballers’
plates.

David Copperfield has once tricked the muggers (oOmamyn yimd-
upix rpabutesneir). In 2006, he was walking along the street together with
two of his assistants while some armed juvenile criminals stopped them
and demanded all their valuables. The assistants gave the muggers their
money, mobile phones and passports. D. Copperfield showed the street
gang members his “empty” pockets. The criminals ran away and soon were
apprehended by police.

In 1798 William Gennings, the richest man in England at that
moment, died not leaving any will (3aBermarnue). William Gennings was not
married and had no children. William’s relatives claimed for his 2 000 000
inheritance in court. Several generations of Mr. Genning’s relatives were
engaged in the legal battles which lasted for 117 years. Finally, no one got a
penny, because the inheritance was totally spent for the payment of lawyers’
fees (roropapsr).

The English pirate and navigator Francis Drake is famous for his forays
(rpaburenbckue naGern) at Spanish colonies in South America. But the
stories about his crimes and the stolen gold were mostly exaggerated (mpe-
ysesmaensr) by the Spanish officials. In fact, most part of the royal property
was stolen by the Spanish officials themselves.

104



GRAMMAR IN USE

1. Crenenu cpaBHeHHUS NIPHIaraTeJIbHBIX H Hapeuii

IlonosxurenbHas

CpaBHuTenbHas

IIpeBocxoanas

I. Omnocio

3aKaHYUBAIOIIHUECA HA «-

JKHBIC U IBYCJIOJKHbBIC IIPpUJIaraTe/JIbHbIE,

y»:

high — BbICOKHI

higher — Bpiime

the highest —

CaMbIil BBICOKHIT

easy — Jierkui

easier — jierye

the easiest —
CaMBIIl JIETKUI

I1. MHorocno:xHble npuiaraTejbHble:

important — BaXKHBIN

more important —
GoJ1ee BasKHbII

the most important —
Hanbosee BasKHbII

II1. Uckmouyenns:

good — xopormmii

better — my4ie

the best—ryurmmit

bad — mroxoit

worse — XyiKe

the worst — xymmii

many / much — mHOTO

more — OoJIblle

the most — naubosee

little — maso

less — MenblIIe

the least — nanmenee

OGparwTe BHIMAHIE Ha [IEPEBOl HEKOTOPHIX CPABHUTEJIBHBIX KOHCTPYKIIHIA:

1. This street is longer than that one. — ra yauia JinHHee, 4em Ta

yJIMLA.

2. This street is as long as that one. — 9ta yiuna takas e JJIMHHas,

KaK ¥ Ta yJulla.

3. This street is not so long as that one. — 9ta yiuna He Takas JInH-

Had, KaK Ta yJiiia.

4. This street, as well as that one, is situated in the centre of the city. —

JTa yJIuIa, Tak ’ke Kak U Ta yIUIa, HAXOMUTCS B TIEHTPE TOPOIa.

5. The sooner we find this street the better. — Yem ckopee Mbl Haiigem

9Ty YJIUILY, TEM JIydllle.
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2. llepeBo 11eNOYKH ONpeieJieHHi K CYIleCTBUTETbHOMY

CymecTBUTEIbHOE BCET/Ia CTOUT Ha MOCJIEHEM MeCTe 1eT0YKH ompesie-
JIEHUH K HEMY:

crime rate YPOBEHbB TIPECTYITHOCTH
crime rate problem pobJieMa YPOBHSI TIPECTYTHOCTH

obcyskeHre IpodIeMbl

crime rate problem discussion
YPOBHSI IPECTYITHOCTH

EXERCISES

1. IlepeBeauTte 3TH NpeAa0:KeHNI HA PYCCKUIl SI3BIK.

1. The verbal picture of a human body is the most elementary and the
oldest means (cperctBo) of making a physical identification of a criminal.
2. Experts say that greater coordination of international actions can control
the power of transnational crime. 3. The better is the policemen’s work the
better is their reputation in the community. 4. This man, as well as that
woman, is the car accident victim. 5. The Supreme Court is the highest court
of final appeal in Ireland. 6. More than 800,000 personnel work in public law
enforcement in the USA. 7. Computers make transnational crime much easier.
8. Experience in the line, as well as staff activities, is desirable for a police
manager. 9. An effective supervisor must know as much as possible about his
administrative functions. 10. To ensure the best possibility of a prosecution,
police need to be informed of a crime as soon as possible.

2. Packpoiite ckoOKH, BBIOPAB HYKHYIO 110 CMBICITY (DOPMY CTETIEHH CPaBHEHHS
NPWIAraTejabHOro.

1. New York has (large) police force in the world. 2. (Important) function
of the American correctional system is rehabilitation. 3. Chicago has (high)
crime rate in America. 4. The official statistics on organized crime is much (bad)
this year than two years ago. 5. The Chief of New York City Police Department
is (high) sworn officer in the organization. 6. American policemen have
(good) reputation than Russian policemen. 7. The separation of patrolling and
detective police duties is (good) illustration of police specialization in America.
8. Patrolling is one of (important) activities in American police. 9. County and
municipal police agencies are (large) law enforcement group. 10. Illegal drug
trafficking is one of the (bad) international crimes.
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3. IlepeBeanre Ha PyCCKHil SA3BIK CJIeayIONINE BbIpaskeHUs (L ENOYKH
ornpe/ieJieHUi K CYIeCTBUTEIbHOMY ):

1) juvenile crime rate; 2) high rate crime area; 3) detective police
duties; 4) illegal drug trafficking control; 5) traffic accident victim;
6) organized crime report; 7) computer crime investigation; 8) police
professional training; 9) Organized Crime Control Department
undercover agent; 10) crime scene search; 11) criminal case initiation;
12) street crime problems; 13) car theft witness; 14) Special Ward Anti-
terrorist (S.W.A.T.); 15) Tactical Response Unit (T.R.U.); 16) Stolen
Motor Vehicles Investigations Branch; 17) Forensic Science Laboratory;
18) Criminal Statistics Analysis Center.

4. llepeBenure mpenno:KeHusd Ha pycckuii a3pik. Omnpesaenure ciydyau
UCIOJIb30BaHNUS HMMEHHU CYIIECTBUTEIBHOTO B (DYHKIUU ONpE/IeIeHHS:

a) B COCTaBe MPHUTSKATENHLHOTO MaIeKa;
6) B cocTaBe 1EMOYKU OIPeIeICHII.

1. Police say that Moscow’s casinos include gangsters among
their clientele. 2. Police officers have power to search a criminal’s
home. 3. The Santa Fe City Chief of Police has 6 officers under his
command. 4. Chechen criminal groups often commit kidnapping and
contract murders. 5. An FBI agent often investigates bank robberies,
state property thefts, organized crime, kidnapping and terrorism. 6. The
more we protect children’s rights the less juvenile crimes they commit.
7. The US Bureau of Criminal Identification and Investigation is the
oldest of state agencies.

5. Ilepesequre npeiosxenns, 00palnasi BHUMaHe Ha LENOYKH Olpe/e/IeHHiA.,

1. Over the past 5 years, approximately 35% of domestic violence related
murders were investigated by Metropolitan Police Service. 2. Founded in
1978, the Virginia Crime Prevention Association is a non-profit organization
dedicated to the prevention of crime. 3. The Metropolitan Police Service
Domestic Violence Strategy embraces the best practice of community safety
units. 4. Two sources of information, compiled by the federal government,
provide data on crime in the United States: the FBI annual Uniform Crime
Reports and the US Justice Department National Crime Victimization
Survey, which picks up crimes not reported to the police. 5. Community
safety units provide their service to victims of domestic violence, race crime
and homophobic crime.
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UNIT 6
PRINCIPLES AND GOALS OF POLICE MANAGEMENT

1. 3amoMHHTE 3TH CJIOBA U BbIPpAKE€HUA:

to manage (to direct, PYKOBOINTD (HATIPABIATH, HAI3UPATh,

to supervise, to control) KOHTPOJMPOBATH)

top management BBICIITEE PYKOBOJICTBO

short-term and long-term goals KPaTKOCPOUHbIE U J0JTOCPOUHBIE I[EJIH

to state goals and tasks yCTaHABJIMBATD HEJIN U 33241

to make improvements / BHOCHTD yJIYYITeHUS /

innovations HOBIIIECTBA

to provide cooperation obecrieynBaTh B3aUMOICHCTBIE

to select proper executives BbI6I/IpaTb HNOAXOAIIINX
UCIIOJTHUTeN el

to encourage and reward HOOIIPSITH 1 BO3HATPAXK/IATh

executives UCIIOJIHUATENIEH

to make a promotion BBIJ[BUTATH Ha MMOBBIIICHNIE

to take correctional actions MIPUHUMATDH MEPDBI K UCIIPABIECHIIO

to need / a need HYKIaThC/ HeOOXOIMMOCTh

to develop Pa3BUBATh; COBEPIIEHCTBOBATh

to participate (participation) y4acTBOBATH (yUacTue)

teamwork «KOMaH/Hast paboTa»

strong (weak) points cuJibHbIe (c1abbie) CTOPOHBI

to conduct an inspection MIPOBOAUTD TIPOBEPKY

departmental rules BEJJOMCTBEHHBIE TIPABUIIA

and regulations U HOPMBI

2. [lepeBequTe TEKCT HA PYCCKHHA A3BIK, HE IPHOETas K MOMOIIH CJI0BapS.

MANAGEMENT FUNCTIONS

The police management process has twelve managerial functions.
Seven of these are the individual functions of the police manager. The
other five are the functions of management that normally are delegated
to several executives, including the manager (supervisor). Some of these

108



functions are usually performed together. For example, a manager may
be planning and organizing for next week’s work while directing and
coordinating today’s work.

Actions related to the seven functions of a police manager:

1) to identify short-term and long-term goals;

2) tointegrate interests of the individual with those of the organization;

3) to give orders and instructions for subordinates;

4) to review policies and make improvements and innovations;

5) to encourage the best standards of executives’ performance and
their maximum participation in achieving the goals of the organization; to
set personal example of optimum performance;

6) to provide opportunities for subordinates’ self-development,
stressing their strong points and talents rather than pointing out their minor
weaknesses;

7) to make timely practical decisions and evaluate their long-term
effects (mocmencTBus) .

Actions related to the five functions of management:

1) planning, which includes the need to study the situation in detail,
identify the goals and provide the procedures under which the plan will be
accomplished;

2) organizing, which includes the need to select proper staff members and del-
egating them duties and responsibilities necessary for achieving the stated goals;

3) directing, which includes leadership and supervision of management
in relation to the stated mission;

4) coordinating, which includes the need to provide cooperation and
synchronization of the executives’ activities;

5) controlling, which includes the need to collect, analyze and evaluate in-
formation, compare (cpaBuuth) the actual results with the standards and keep
all the executives’ actions oriented toward accomplishing the stated task.

3. IlepeBeuTe 3TH BhIpasKEHHS HA PYCCKUIl A3bIK:

1) to perform duties; 2) to direct the operation of a police unit; 3) short-term
plans; 4) to violate departmental rules and regulations; 5) to provide coordination
of different divisions; 6) to make improvements and innovations; 7) to control
the activities of executives; 8) to identify long-term goals; 9) to participate in
regional inspection; 10) to select proper executives; 11) to develop subordinates’
careers; 12) to state tasks for subordinates; 13) to reward the best executives;
14) to participate in teamwork; 15) to develop strong points of police
organization; 16) to conduct an inspection; 17) to evaluate performance of
duties; 18) to encourage the optimal performance of duties; 19) subordinates’
weak points; 20) to make reports for police top management; 21) to supervise
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the performance of police operation; 22) to provide coordination of executives’
activities; 23) to be responsible for high standard of moral ethics; 24) to make
a promotion; 25) to take correctional actions.

4. IlepeBequTe TEKCT HA PYCCKHH A3BIK, HE MPHOETas K MOMOIIH CJI0Baps.

THE MANAGEMENT PROCESS

Management is the process of getting people together to achieve the
stated goals using the resources effectively and making proper decisions. The
effective management process is composed of three major areas: 1) technical
factors, 2) behavioral (psychological) factors, 3) functional factors.

The technical factors include the ability to investigate crimes and
accidents as well as to perform preventive patrol. Psychological factors
deal with human interaction and are important in the activity of a law
enforcement organization. Functional factors assist the police manager
in controlling the organization. These factors include planning, decision
making and problem solving.

The management process is the integration of all these factors. Police
managers must more effectively use the functional factors and behavioral
factors in unison with the technical factors, upgrading the level of service to
the community.

Police managers must be skilled in listening, talking, thinking and deciding.
They must know how to use their personnel, money, materials and facilities so
that to achieve the stated goals important for the police organization.

3. HepeBez[nTe TEKCT Ha pYCCKI/Iﬁ A3bIK C IOMOIIbIO CJIOBapI.

OPERATING PRIORITY

When a police manager performs managerial type activities and
operating type activities simultaneously (oxnoBpemenno), he will
usually give priority to the operating work.

The management activities of planning, leading, organizing, and
controlling are often set aside and the manager uses his time performing
operational tasks. Managerial work requires thinking and concentration,
while operating activities usually involve some physical type of work. Police
managers, through training and experience, are more familiar with the
operating tasks in the police organization, and the performance of these tasks
usually brings immediate satisfaction. But when the manager is unable to
devote sufficient time to his management activities, he becomes ineffective
and is constantly faced with crisis situations.
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The most effective way for the police manager to avoid placing too
much emphasis on operating work is to clearly define his administrative
role. He can establish a work diary of his daily activities and then exam-
ine his performance of management activities as opposed to operating
activities. Commanders in the organization should explain to their
subordinates (managers, in the middle level) the necessity for management
activities, and it is for these activities that the police manager should be
evaluated by the chief of police or city manager.

6. IlepeBe/uTe TEKCT HA PYCCKHUIA A3BIK, He PUOEras K IOMOLIU CIOBapsi.

STYLES OF POLICE MANAGEMENT

There is much discussion related to the advantages (mpenmyuie-
crBa) of autocratic and participative styles of management. But the real
world suggests that the best style is “situational”, in which you adapt your
management style to the particular organizational situation. A new head of
police department should spend the first months identifying strong and weak
points of the organization and preparing a list of recommendations for needed
change. For this it would be necessary to interview the department personnel
from the lowest level positions to the highest-ranking staff member. Begin the
interview by asking about personal life, as it is important for them to know
someone in authority cares (mposiBisier 3a60ty) about them as individuals.
Then you should encourage them to share their ideas about organization
with you. With this simple method you can quickly identify, categorize and
prioritize the most pressing problems of the organization.

An effective police manager must delegate responsibilities to his
subordinates and control how they are going to accomplish them. In this
way he will help them to perform their functions and to develop their
careers. When making promotions a police manager should remember to
reward only team players, i.e. those officers who participate in the achieving
of the police organization’s goals.

7. Bbl6epme nmoaxoaAuIee CJIOBO WIH BbIpasKE€HUE U MTIOCTaBbTE UX BMECTO
IIPOIMyCKOB. HepeBez_tme MpeJIOKEHHUA Ha pyCCKI/Iﬁ A3bIK.

Local authorities, task, human and material resources, command
experience, staff members, decision-making, reports, political goals, improve,
evaluate, to harmonize, team-players, promotions, innovation, develop

1. The officers of this police department make daily oral ... to the agency head.
2. The direction and supervision of a police agency is a difficult ...
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3. A police leader must ... tactical plans for the unit’s activity.

4. It is necessary for a police leader to have several years of ... ...

5. A police manager must encourage the officers to work as ... .

6. A progressive police manager must be good at ..

7. A manager should make an effective use of ... ... .. ..

8. A head of a police department must not deal Wlth

9. An important part of police management is commumcatmg with the ...

10. A head of police department must motivate and educate his ... ...

11. If a manager is open to new ideas he always welcomes ... .

12. A manager must periodically ... the unit’s operation.

13. A police leader must do his best ... the activity of the staff.

14. A police leader must make ... inside his unit.

15. A successful police manager must take steps ... the relations between
his unit and other police departments.

8. Bblﬁepme NMOAXOJAIINE MO0 CMBICHY NpWIarare€jbHbl€ U BCTaBbTE€ HX
BMECTO IIPOITYyCKOB.

Long-term, optimal, best, administrative, different, stated, strong,
departmental, top, high.

1) to achieve the ... goals; 2) to reward the ... executives; 3) to protect ...
standards of moral ethics; 4) to make ... decisions; 5) to make reports for police
... management; 6) to develop ... points of police organization; 7) to identify ...
goals of police unit; 8) ... performance of police duties; 9) to violate ... rules and
regulations; 10) cooperation of ... divisions.

9. IlepeBeanre 3TU NpeNoKeHHs] HAa AHIJIUHCKUH S3BIK, HUCIOJb3YS
cleayionye BbIpaskeHus:

It is necessary... — HyorcHo ...
We need ... — Ham nyoicho...
The manager needs ... — Pyxosodumeno nyacHo ...

1. Hy:Ho BBITOJHUTD MOCTaBIEHHYIO 337iauy. 2. Ham nysxHo pa3BuBarhb
CUJIbHBIE CTOPOHBI Harlell opranuzarn. 3. BaMm HY;KHO XOpOIIO BBITIOMHATh
cBom 00st3aHHOCTH. 4. MHE HY/KHO COCTABUTh OTYET IS BBICIIETO PYKOBOJI-
CTBA MOJIUTINH. 5. BaM HyKHO TIPOBECTH MHCTIEKITAIO PAHOHHOTO OT/IE/IA TIOJH-
1. 6. Hy:KHO HarpagnuTb Ty4NInX UCTIOJHUTEIEH 9TON MOJMUIIEHCKOI omepa-
. 7. [lonurelickoMy pyKOBOIUTEIO HYKHO YCTAaHABIMBATH IOJTOCPOUYHBIE
e, 8. HysKHO BHOCUTD yJTydIIIeHHsT U HOBIIECTBA B PABOTY TMOMHUIIEIHCKOTO
yrpasJietst. 9. 3amecTuTe o HaYaIbHIKa TOJUIIMI HYKHO BBIOPATh TTOX0-
JATINX UCTIOMHUTENeH it aToro 3aganus. 10. PykoBoautenio Hy:KHO Beerna
OlleHUBATh JielicTBUA cBoux momunneHubix. 11. HeoOxoaumo obecrieunBaTh
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B3auMOJieHicTBIE yeuawii moqunHeHHbX. 12, Ham HyHO moompats abdek-
TUBHYIO KOJUIEKTUBHYIO paboty. 13. BeeM MOMIIENCKIM HYKHO 3HATD BE[OM-
CTBEHHbIE TIpaBIJIa U HOPMBL. 14. P bekTUBHOMY TOMUIEIICKOMY PYKOBOIM-
TEJTI0 HY’KHO I00MBAThCS OCTABJIEHHBIX 11esieid. 15. PykoBoauTestio momiieii-
CKOTO TIO/IPa3/ieJIeHUsT HY>KHO TPUHUMATH YIIPABICHUECKYE PEIICHIS.

10. TlepeBeuTe TEKCT Ha PYCCKHIA SI3bIK, HE MPUOETasi K OMOIIH CJIOBapsi.

TRADITIONAL AND MODERN GOALS
OF POLICE MANAGEMENT

The traditional goals of police organization are 1) protection of life and
property; 2) preservation of peace; 3) prevention of crimes; 4) apprehension of
criminals. These basic tasks for policing have a major defect — they have become
reactive (pearnpyrommii Ha Kakue-ymbo zeiictsusi).! Most police activities are
reactions to calls for service. But even in large cities, the calls are largely service
oriented and very seldom deal with crime control. For example, of the 1,027,000
calls received by the Detroit police last year, only 16 percent were related to crime.
Contrary to the television dramas, calls for crimes in progress are few. Most often
police deal with on-scene confrontations, battered children, family crises, and the
mentally (ymcrBerno) ill people.

Progressive police leaders must act in a proactive (ynpeskmaromuii, mpoduak-
tiaecknii) manner. They need to go beyond (Bbixomuts 3a pamkir) the traditional
purposes of policing to the following areas of responsibility: 1) performance;
2) preparedness; 3) progressiveness.

We need to monitor and evaluate performance of line officers and police
managers so as to reward the best delivery of police services to the community.
Preparedness is important for the needs of short- as well as long-term planning.
Today all police personnel should be trained to manage future problems.
Progressiveness is a basic management concept. The leaders must be flexible (ru6-
kuit) and willing to institute new ideas.

Bbly‘{I/ITe 9THU BbIPAKECHUA:

proactive management — ympexaaronmii (TpopuUIaKTHIecKuii)
CTUJTb PYKOBOJICTBA

reactive management — pearupyoniuii Ha Kakue-1u60 AeHCTBIS
CTUJTb PYKOBOJICTBA

! In the reactive police department officers on patrol generally spend their time in a parked
car reading the paper and drinking coffee, while waiting for that radio call that sends them
to the scene of incident requiring police intervention. Very little time, if any, is spent on
police patrol and prevention of crime.
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11. IlepeBenuTe TEKCT HA PYCCKUIA S3bIK C TOMOIIBIO CIOBapS.

EFFECTIVE POLICE MANAGEMENT

A police department is a big business with a budget of hundreds of
thousands, and in some cases, millions, of dollars. The organizational style
of most police agencies is still based on the bureaucratic structure of the
nineteenth century civil service. To perform the police function, orders have
to be written and orders have to be carried out.

The proactive approach adds another dimension to the traditional
bureaucratic structure: forward planning. The central core of the proactive
approach is the need for police management to anticipate events. A police
manager must be a progressive performer, prepared to handle future
problems.

The most significant elements of proactive police management are
community participation policy; use of modern communication models,
budgeting systems and technology; great emphasis on forward planning and
consultative style of management.

Although it is necessary to use the principles of the traditional
bureaucratic structure to administer the modern, proactive police
department, these principles are applied in a flexible manner. The ideal
police structure is the synthesis of proactive and traditional, democratic,
and authoritarian styles. This department may be viewed by the citizens as
an effective force in achieving a stable community — good place in which to
live and raise children.

12. IlepeBenuTe 3TH TUAIOTH HA PYCCKHUIL S3BIK.

DIALOGUE 1

A.: What are the major functions of police management?

B.: There are 5 major functions of police management: to plan, to organize,
to direct, to coordinate and to control the operation of a police department.

A.: What is the major task of a police manager?

B.: The major task of a police manager is to provide the effective
operation of his department and to achieve the stated goals.

DIALOGUE 2

A.: What do the functions of planning and organizing include?
B.: They include the need to identify the goals of a police department
and they need to select proper executives for achieving the stated goals.
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A.: Does a police manager need to coordinate and control the activities
of his subordinates?

B.: Yes, it is very important to coordinate and supervise the performance
of their duties in accomplishing the stated task.

DIALOGUE 3

A.: What are the major functions of a police manager?

B.: They are: 1) to identify short-term and long-term goals of police
department; 2) to give orders and instructions for subordinates; 3) to inspect
and evaluate the activity of subordinates; 4) to encourage and reward the
best executives and others.

A.: Ts it necessary to introduce new ideas into the operation of a police
department?

B.: Yes, it is. A progressive police manager needs to make improvements
and innovations into the management of a police organization.

DIALOGUE 4

A.: How does a police manager help his subordinates to accomplish the
stated task?

B.: He delegates duties to police officers, directs and evaluates their
activities and encourages the best executives.

A.: Is an effective police leader interested in his subordinates’ careers?

B.: Yes, he is. He helps his subordinates to develop their careers and
makes promotions.

DIALOGUE 5

A.: What does a police manager do if his subordinates violate
departmental rules and regulations?

B.: He takes correctional actions.

A.: What is the most difficult function of a police leader?

B.: The most difficult thing is to discipline personal friends with whom
a police manager went to the Police Academy.

DIALOGUE 6

A.: What are the major styles of police management?
B.: There are two basic styles of police management: reactive and
proactive management.
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A.: What are strong points and weak points of these styles of
management?

B.: Reactive police management seldom deals with crime control. It
spends too much time and money on reacting to calls for service. Proactive
(preventive) style of police management is more effective because it deals
with crime prevention.

DIALOGUE 7

A.: What is the ideal style of police management?

B.: The ideal police management is the synthesis of traditional and new
preventive styles of police administration.

A.: Why do you think so?

B.: Because to prevent crime is better than to control it.

13. IlepeBeauTe 3TH TUAJOTH HA AHTJIUHCKUI S3bIK.

DIALOGUE 1

A.: Kaxue rnaBabie GyHKITUT yIIPABIACHUS TTOJTUIIACH ?

B.: ['nmaBuble DyHKITNH YIIPaBAeHIS MOJUIIEN: TNIAHIPOBATDh, OPTaHNU-
30BBIBATD, HAIIPABJISTH, KOOPAUHUPOBATH U PYKOBOAUTD JIESITEIBHOCTBIO T10-
JINTIENCKON OpraHu3aIum.

A.: Uro BKitoyaer B cebst GyHKITHS TIJTaHUPOBAHUS?

B.: Ona BKJOYaeT HEOOXOAMMOCTh YCTAHABJIMBATH JOJITOCPOYHbBIC U
KPaTKOCPOYHBIE IeJIN TIOMUTEHCKOTO YTIPABICHI.

DIALOGUE 2

A.: Kaxag rmaBHas 3a7:aua pyKOBOIUTEIST OPTaHa BHYTPEHHUX JIETT?

B.: ['aBHast 3aaya PyKOBOAMTEJISI TOJIMIEHICKOrO oprana — obeciie-
ynBaTh 3PQPEKTUBHYIO AEATETBHOCTD CBOETO MOAPa3e/eHusT U 100UBaThCS
JIOCTUZKEHMSI ITOCTABJICHHBIX I[€JIEH.

A.: Kakag rimaBuag 0643aHHOCTD €ro TOAYMHEHHBIX?

B.: VIx riiaBHast 06sI3aHHOCTD — BBITIOJHSATD YCTAHOBJICHHBIE 3a/1aUH.

DIALOGUE 3

A.: Bl — pykoBoauTesb opraia BHyTpeHHUX e Kak Bol Gyiere opra-
HU30BBIBATH AEATETBHOCTH CBOUX TOAIMHEHHBIX ?

B.: I Gyny maBath MpUKas3bl U HHCTPYKIIUK CBOMM TTOAYMHEHHBIM, Ha-
MIPABJISATh U MHCIIEKTUPOBATD UX JAEHCTBUL.
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A.: Bbl Gyziere moompsTh «<KOMaHAHY0 paboTy» MOAYNHEHHBIX?
B.: /la, 4 cxenaro Bce BO3MOXKHOE, YTOOBI JOOUTHCS B3aMMOLCICTBUSA U
KOOPAWHAIINY AeHCTBUN TTOAYNHEHHBIX.

DIALOGUE 4

A.: Kak Bl KOHTpOJIMPOBAH AESITEIbHOCTD CBOUX MOUNHEHHBIX ?

B.: 51 cobupan u aHam3upoBas WHMOPMAIMIO, MHCIIEKTUPOBAJ 1 Olle-
HUBAJ JICHCTBUS CBOUX ITOAYNHEHHBIX.

A.: Bol Harpaxk1aau JyYIMuxX UCTIOTHUTEICH ?

B.: /la, g marpakgan opuiiepoB 3a ONTUMATBHOE BBHITIOTHEHUE TIOCTAB-
JIGHHOH 3aIaui 1 BBIBUTAJI UX Ha IIOBBIIIEHNUE,

DIALOGUE 5

A.: Bol — HavyaspbHUK YroJoBHOTO po3bicka. Kaxue Bamm riaBHble
byuxuum?

B.: {1 ycranaBimBaio 3aadu ¥ pacrpeesisiio 00sS3aHHOCTH MOUM TIOJI-
YIHEHHBIM.

A.: Kax Brl Hagzupaete 3a BbIIOJIHEHIEM 00S3aHHOCTE?

B.: { uHCHEKTHPYTO U OlleHUBAIO AEHCTBUS CBOMX MOAYMHEHHBIX U TIO-
OTIPSIO TYYIIUX UCTIOJTHUTEIICH.

DIALOGUE 6

A.: Bpl Hazszumpaere 3a PyKOBOACTBOM 3TOTO PAlOHHOTO OpraHa BHY-
TpeHHUX Jies. Kakue cuibHBIE CTOPOHBI PYKOBOACTBA 3TUM MOJUIIEHCKUM
o/IpasiesieHueM?

B.: 9to mozmpasnenenne nMeeT AOATOCPOTHBIE TLIAHBI 1TO TIPEYTIPEsKIe-
HUIO IPECTYITHOCTU B PalioHe.

A.: Kakue ciabbie CTOPOHbI MOJIUIIEHCKOTO PYKOBOICTBA?

B.: [losmteiickue odurtiepsl MHOT/IA HAPYTIAIOT BEIOMCTBEHHBIC TTPABU-
Jla 1 HOPMBI.

DIALOGUE 7

A.: Bamm odurepsl IMEIOT XOPOIIYIO peryTauio B 001ecTse?

B.: /la, namte mosinieiickoe ympasieHue UMeeT BLICOKMI YPOBEHb MO-
pPaJIbHON U TTIPO(heCcCMOHATPHON ITUKU.

A.: Ber oTunTHIBaETECH TIepe]] BBICIIUM TTOIUIIEHCKUM PYKOBOICTBOM O
JIESITETTHHOCTH CBOETO TIO/Ipas/iesIeHus ?

B.: /la, s cocTaBisgro OTYETHI 1715 BBICIIIETO MOJUIEHCKOTO PYKOBOICTBA.
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DIALOGUE 8

A.: [loymnefickoMy PyKOBOJMTENIO HY’KHO BHOCUTD YJIyuIlleHNs U U3-
MEHEHUS B JIESTEIbHOCTh CBOETO MOJIPA3/Ie/ICHUST ?

B.: IIporpeccuBHBIN TOJUIEHCKIN PYKOBOAUTEb JOJKEH ObITh OTKPHIT
JULS HOBBIX UICH.

A.: TToueMy 3T0 BasKHO U HEOOXOAUMO?

B.: HoBble uzen momMoraior Jydire yrpaBisdTh MOJUIEHCKUM TOPa3-
JleJIeHUEM.,

14. IlepeBenuTte TEKCT Ha PYCCKUI SA3BIK MHCbMEHHO C IIOMOIIBIO CJIOBapPS.
Bpems ucnonnenus nepeBoga — 15 MUHYT.

THE DEPARTMENTAL RULES AND REGULATIONS

The Departmental Rules and Regulations are a standard characteristic
of every police organization. They will vary in format and content from one
police department to another, but the task is always the same — to provide a
framework and fixed guidelines within which police activities and operations
may function in an orderly manner.

The Rules and Regulations prescribe the standards, procedures and
policies of the department. They outline the authority, responsibility and
duties of every rank in the organization. Among other things they cover
uniforms, equipment, the use of firearms and establish disciplinary proceedings.

15. IlepeBeauTe TEKCT Ha PYCCKHIA SA3bIK, HE MPHOErast K IOMOIIH CI0BapS.

INSPECTIONS

A police manager must control and evaluate the quality of police
operation. It is the function of inspection to see that the quality of
performance is always in agreement with the standards of the department.
Periodic inspections of personnel, equipment and performance must detect
violations of departmental rules and regulations and it is the function of a
police chief to take the necessary correctional actions.

The inspections must be conducted according to a well-developed plan,
so that nothing will be overlooked.

Inspections help to prevent failures (neymaua) and lead to a higher
degree of efficiency in both staff services and line operations.
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16. HayaJibHUK PaiilOHHOTO OT/I€JIa OJHUIIHH OeCeyeT C HHCIIEKTOPOM, OCY-
IIECTBJISIIONIUM POBEPKY JeATeIbHOCTH ero nmojapaszaenenus. [Ipountaiite
U NepeBeIuTe 3TOT THAJIOT.

A.: 'm major Petrov. I am the head of the inspectional group. I'm here to
check the operation of your department.

B.: How do you do, major? I've prepared all the necessary documents you
may need. How long will the inspection last?

A.: T think about two weeks.

B.: What are you going to do during this time?

A.: First of all, T will talk to the officers who are responsible for policing in
this district. And will you give me some information on the criminal situation
in the district?

B.: We have some tables (Tabmurisr) with figures (mudpsr) that illustrate
the situation for the last 5 years. You'll get them tomorrow morning.

A.: Thank you. Can I ask you for help if T have any problem?

B.: Certainly. I'll be in the office all the time.

A.: Thank you very much. Goodbye.

17. Bbl yyaCTHUK HHCIIEKTOPCKOI IPOBEPKHU MATPYJILHOTO MO/IPa3/eIeHHs.
3akoHuMTe CJIe/IyIONIHE BONPOCHI, UCTIOJb3Y S IPUBE/ICHHbIE HUKE BHIPASKEHHS:

(patrol officers of your division; reports for the police top management;
the necessary documents; participation of community; departmental rules and
regulations; the criminal situation in the district; correctional actions; long-
term plans on crime prevention in your district; the best executives; street crime
statistics; families of juvenile of fenders; crime rate figures)

1. Can IS€e v ?

2. T'd like to speak to ........coovvveeervvrerrreerrnenn. ?

3. Will you give me some information on .... ?

4. Will you show me the tables with ..........cccoovvus .. ?
5. How often do you visit ........cccecceorn .. ?

6. Do you encourage ............... in crime control?

7. How do you prepare ..........ccoeeeeeere. ?

8. How often do you reward ............. ?

9. What do you do to prevent violation of ............... ?

10. Do you have ..... ?

11. Tam interested in ... .

12. What kind of ... ... do you take in case of (B cayuae) violation of
moral ethics?
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18. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK C TIOMOIIBIO CIOBapS.

«POSDCORB» MODEL OF POLICE ADMINISTRATION

POSDCORB is a model drawn from the management theory that
describes the major function of any organization and how these functions
are carried out. The acronym POSDCORB stands for Planning, Organizing,
Staffing, Directing, Coordinating, Reporting, and Budgeting.

Planning includes short-range and long-range planning specifying
major goals of police organization.

Organizing deals with the creation of the formal structure of the police
organization. The goal is to coordinate all the organizational units to perform
in the most efficient manner so that the purposes of the organization are met.

Staffing covers such aspects of the organization as hiring, firing, and
training as well as assigning personnel to specific tasks and roles. Staffing
includes developing precise job descriptions. Each job should be clearly
defined and filled by a qualified employee.

Directing means the need to direct the day-to-day activities of
subordinates. As leader of the police organization, the manager must make
decisions and issue orders and instructions.

Coordinating function has the two major activities in this category:
1) the need to coordinate police agencies with other private and public
agencies in the community and 2) the achievement of basic coordination
within the police department itself.

Reporting means reporting to the police organization’s political
superiors, mayors, county executives, and the like.

Budgeting is a form of fiscal planning and requires knowledge of the
kinds of budget models. There is little doubt that police administrators need
more training in financial matters.

19. PacckaskuTe Ha aHTJIMIICKOM SI3bIKE O IJIABHBIX (PYHKIUSX MOJHIEHCKOTO
PYKOBO/IMTEIS, HCIIOIBb3YS JAHHYIO CXeMy U MH(OPMAIMIO, MPUBETEHHYIO
B MPebIYIINX TEKCTaX:

20. BsickaskuTe CBOIO TOYKY 3peHHS] HA AHIJIMIICKOM S3bIKe MO MOBOAY
cJeTyIOUIMX BbICKa3bIBAHMIL:

1. Getting people to cooperate enthusiastically is what leadership is all about!
2. Everything depends on the leader in making the police unit
operation successful!
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3. It is easy for a woman to become a police manager in Russia.
4. Women in police leadership roles behave differently than their male
counterparts.

JUST FOR FUN

50 Dollars is 50 Dollars

Morris and his wife Esther went to the state fair every year and every
year Morris would say, “Esther, I'd like to ride in that airplane.” Esther
always replied, “I know Morris, but that airplane ride costs 50 dollars, and
50 dollars is 50 dollars.”

One year Morris and Esther went to the fair and Morris said, “Esther,
I'm 85 years old. If T don’t ride that airplane I might never get another
chance.” Esther replied, “Morris, that airplane ride costs 50 dollars, and 50 is
dollars is 50 dollars.”

The pilot overheard them and said, “ T'll make you a deal. I'll take you
both up for a ride. If you can stay quiet for the entire ride and not say one
word, T won’t charge you; but if you say one word, it’s 50 dollars.” Morris
and Esther agreed and up they went.

The pilot did all kinds of twists and turns, rolls and dives, but not a
word was heard. He did all his tricks over again, but still not a word. When
they landed, the pilot turned to Morris and said, “I did everything I could
think of to get you to yell out, but you didn’t.” Morris replied, “Well, T was
going to say something when Esther fell out, but 50 dollars is 50 dollars.”
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GRAMMAR IN USE

AKTHUBHBII 1 MaCCUBHBII 3aJI0T aHIVIMHCKOTrO IJ1aroja

a) yrBepauteibHas popma

Active voice

Passive voice

Criminals violate law.
[TpecTymHUKYN HAPYIIAIOT 3aKOH.

Law is violated by criminals.
3aKoH HAPYMIAETCSI TTPECTYTHUKAMH.

Criminals violated law.
[IpecTymHUKI HAPYIIAIH 3aKOH.

Law was violated by criminals.
3aKoH ObLT HAPYIIIEH MPECTYITHUKAMIL.

Criminals will violate law.
[Tpectymuuky HapyIIaT 3aKOH.

Law will be violated by criminals.
3axom Gy/ieT HapyIeH MPecTyTHUKAMI.

6) orpunareabHas popma

Active voice

Passive voice

These people don’t violate law.
ITH JIOAM He HAPYLIAIOT 3aKOH.

Law is not violated by these people.
3aKOH He HapyLIAeTCs 9TUMU JIOAbMI.

These people didn’t violate law.
OTH JIIO/M He HApYIITAI 3aKOH.

Law was not violated by these people.
3aKoH He OblJl HapYIIEeH STHUMH JIO/IbMH.

These people will not violate law.
ITH JIIO/M He HAPYIIAT 3aKOH.

Law will not be violated by these people.
3akoH He OyleT HapyIlIeH HTUMHU JIObMH.

B) BonpocurejbHas Gpopma (06umii Bonpoc)

Active voice

Passive voice

Do criminals violate law?
[IpecTymHUKK HAPYIIAIOT 3aKOH?

Is law violated by criminals?
3aKOH HAPYIIAETCs! IPECTYTHUKAMI?

Did criminals violate law?
[IpectymHIKYN HApYIIAIN 3aKOH?

Was law violated by criminals?
3aKoH ObLT HAPYIIEH IPECTYITHIKAMU?

Will criminals violate law?
[TpectymHuky HapyIIaT 3aKOH ?

Will law be violated by criminals?
3akoH Gy/IeT HAPYIIIEH TIPECTYITHUKAME?
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r) BompocuTteibHas popma (crenuaabHbIi BOPoc)

Active voice Passive voice
How do criminals violate law? How is law violated by criminals?
Kak mpectynnuku napymaior 3a- | Kak 3akoH HapyImaercst mpecTymHu-
KOH? Kamu'?

Why did criminals violate law? | Why was law violated by criminals?
[Touemy ipectynHuky Hapyuanu | [Touemy 3akoH ObLI HapyIieH Tpe-
3aK0H? CTYTTHUKAMU ?

When will criminals violate law? | When will law be violated by criminals?
Korzna npectynnuku napyuiar 3a- | Korma sakon Oyzer HapyIes mpectyi-
KOH? HUKAMU ?

123




EXERCISES

1. IlepeBeauTe 3TH NPEIOKEHHS HA PYCCKUIl A3bIK, 00palias BHUMaHHe
Ha IJIaroJisl B IaCCUBHOM 3aJiore.

1. A killer who murdered two women was sentenced to death. 2. Michelle
Malone, 55 years old, was shot yesterday by a juvenile killer who wanted to get
money for drugs. 3. In five days, Mitchell, who strangled an elderly lady and
then murdered his father, will be brought before the court. 4. A young woman
was released by armed police following a three-day undercover operation.
5. Scotland Yard said large quantities of money and drugs were confiscated
during the last week raid in West London. 6. It was very lucky no one was
killed in the traffic accident. 7. The two 15-year-old boys were interrogated
by police about the street shooting. 8. A small 20-seater bus was stolen from
Heathrow Airport by juvenile offenders. 9. Peter Pickering, who raped and
killed 14-year-old Shirley Boldy, will be released after 24 years in top security
mental hospital. 10. Over 303,000 economic crimes were registered in the
country last year. 11. According to the Central Bank about 2 billion dollars
are taken out of the country illegally every month.

2. 3ajaiiTe 001He BOIPOCHI K ITUM IPEII0KECHUAM.

1. All my relatives will be invited to my birthday party. 2. T was charged
with an administrative offence. 3. Drugs are transported to Russia from Spain.
4. Many American programmes are shown on the British television. 5. Your
call will be responded in 5 minutes. 6. This letter was sent to the wrong address.
7. Last week I was fined for illegal parking. 8. The defendant was found guilty
by the jury members. 9. Many new recruits were trained by the senior staff of
our division. 10. The New York Police department was established in 1845.

3. Baz_'[aiflTe CrienyvaJjbHbI€ BOIIPOCHI K 9TUM NPEATIOKEHUAM.

1. This murderer was given a life sentence. (What sentence?) 2. The
fingerprints will be taken to the police station. (Where?) 3. They will be
interrogated tomorrow. (When?) 4. The managers of this company are
charged with financial fraud. (Who?) 5. The evidence will be taken to the
Forensic Laboratory tomorrow. (What?) 6. This auto-theft is reported in
the district police station. (Where?) 7. Nine international criminals are
extradited from Russia this year. (How many?) 8. Football fans activity
will be regulated by police. (How?) 9. Drug dealers are prosecuted in any
country. (Why?). 10. The quality of police operation was controlled by the
police manager. (What?)
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4. Cnenaiite 3TH MpeJIOKEHUS OTPHUIIATEIbHBIMH.

1. His car was stolen ten days ago. 2. This suspect will be interrogated
by investigators. 3. Traffic accident victims are usually transported to the
central hospital. 4. A group of juveniles was apprehended by policemen.
5. New instructions will be given to patrol officers. 6. The leader of this
criminal group is arrested. 7. This bank was robbed two days ago. 8. He is
appointed to the post of Deputy Chief of the Department. 9. Correctional
actions will be taken by the police chief. 10. Long-term plans of the police
department were established by its chief.

5. 3aMeHHTE NpeJIoKeHus1, yIIOTPEOUB NaCCUBHBIA 3aJI0T IJIaroJioB.
Oébpaseuy;:
Somebody cleans this room every day.
This room is cleaned every day.

1. People steal things from supermarkets every day. 2. Last year we built a
new house. 3. People play football in most countries in the world. 4. The court
tried the man, found him guilty and sent him to prison. 5. They will invite Jack
but they won’t invite Tom. 6. Policemen carry out various tasks. 7. The guests
ate all the sandwiches and drank all the beer. They left nothing. 8. We will
prosecute violators of the public order. 9. T will analyze this information
tomorrow. 10. He committed this murder two years ago.

6. IlepeBenute 3TH MpeEIJIOKEHHS HA AHTJIUHCKUIT S3bIK.

1. IlpecTymHrka TPUTOBOPUIIN K TOKU3HEHHOMY 3aK/oueHno. 2. Buepa
Ha MEHsI Halaly JiBa HecoBeplieHHoJeTHHX Hapkomana (drug addicts).
3. [TpaBuia 1OPOSKHOTO ABIZKEHNUS HAPYIIAIOTCS KaKIbIHN eHb. 4. Korma aToro
MPABOHAPYIITUTENST IOCTABAT B TOJUTIEHCKUI yIacToK? 5. 3adeM eif Bbiza-
JIN BOJUTENIbeKMe TIpaBa? 6. B aToM paiione coBepmialoT MHOTO KBAPTUPHBIX
kpax. 7. Kakue 3akombl Oblm Hapyiensl atoil kommanuein? 8. Komcruryrms
CIITA ocroBama Ha 6 6a30BbIX TPUHIUIAX. 9. ITOMY MOTEPIIEBIIIEMY OKA3AIH
MOMOIIb Ha MecTe OPOKHO-TpaHcmopTHOro Tponciiectsus. 10. Hoswie mom-
TOCPOYHBIE IUIaHbI ObLITH Pa3pabOTaHbl B HAIIEM MOJIUIEHCKOM YIIPABJICHIH.
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UNIT 7

POLICE STAFF MANAGEMENT

1. 3amoMHHTE 3TH CJIOBA U BbIpAKE€HUA:

human resources
personnel / staff

to recruit / to select
recruitment / selection
to employ / employee
(staff) appointment
(staff) placement
transfer

to fill (vacant) positions
to carry out functions
to identify requirements
necessary qualification
to support / support
communication
(un)successful
(un)satisfactory

to manage performance(of

(duties)

to manage (a conflict)
relationship

working conditions
personnel records
sickness absence

TPYZOBBIE (JIIOJCKUE) PECyPChl
TepcoHasl / KaJ[poOBbIM COCTaB
KOMILJIEKTOBATh / TI00UPaTh
Habop / moabdop (Kaapos)
HaHUMath (Ha paboTy) / COTPYAHUK
HazHavyeHue (KagpoB)
pacctaHoBKa (KaJ[poB)
nepeBojt (Ha Apyryio pabory)
3aI0JHATD (BaKaHTHbIE) TOJKHOCTH
BBITIOJTHSTD (DYHKI[UH
yCTaHaBINBATh TPEOOBAHHSI
HeoOXoMast KBaTu(hUKAI[HsT
MO/IIEPKUBATH / TIOJIJIEPIKKA
B3anMO/IeCTBIE
(me)ycrentHbli, (He)yAauHbII
(He)ynoBIETBOPUTENBHBIN
peryImpoBaTh UCTIOJTHEHIE
(obszaHHOCTET)

CTIPABIATHCS (C KOHMDIUKTOM)
B3aNMOOTHOIIIEHHIE

YCJIOBUS Tpy/la

KapToTeKa KaJ[pOBOTO COCTaBa
HesiBKa Ha paboTy 1o 60oJe3Hn

2. IlepeBenuTe 3TH BhIpasKeHHS Ha PYCCKUIl A3bIK:

1) employees’ compensations; 2) to support police staff members; 3) to select
competent executives; 4) first-line supervisors; 5) sickness absence; 6) to fill the
vacant positions; 7) to carry out administrative functions; 8) to improve working
conditions; 9) to achieve efficiently the stated goals; 10) to identify work-force
requirements; 11) necessary qualifications for a position; 12) effective staffing;
13) leadership style; 14) motivation of subordinates; 15) lower-level police
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managers; 16) human skills and abilities; 17) successful communication with
subordinates; 18) to realize the abilities of subordinates; 19) top-level police
managers; 20) professional qualifications; 21) to evaluate activities of subordinates;
22) to manage performance of duties; 23) human resources management;
24) unsatisfactory performance; 25) superior-subordinate relationship;
26) to manage a conflict; 27) to maintain transparency of the recruitment strategy.

3. Hpoqmaf/’rre TEKCT U HOCTapaﬁTeCh IOHATH €r0 CoAEPKaHnue 0es InmomMouu
CcJioBap:.

HUMAN RESOURCE MANAGEMENT
IN THE POLICE DEPARTMENT

All organizations are basically social systems. The functioning of these
organizations depends on how people work. The human resources of an
organization constitute the entire work force. Process of Human Resource
Management consists of selection, recruitment, development, motivation and
support of human resources.

Human Resource Management in the police department is that part
of management which deals with people at work and with their relationship
within the police organization. Police staff management has responsibility
for identifying, selecting, motivating the competent people, training them,
encouraging and monitoring them to perform at high level of efficiency. It
also deals with transfers and promotions of police officers, communication,
superior-subordinate relationship, compensation management, rewards etc.

Human Resource Management is of utmost importance in a police department
as it directly serves the society and is responsible for protection of members of the
society. The police personnel, who are qualified, well trained, best motivated and
lead by the competent superiors will improve the present work culture.

4, Hpoqmaf/’rre TEKCT U HOCTapaﬁTeCh IOHATH €r0 COAEPKaHnue 0e3 InmomMouu
CJIoBap.

HUMAN RESOURCE MANAGER’S MAJOR FUNCTIONS

Management applies to any kind of organization. We define police
staff management as the process of designing an environment (okpyskaro-
mfast obcrarnoska) in which police staff members working together in groups,
achieve efficiently the stated goals.

Staffing involves filling and keeping filled the positions in the organiza-
tional structure with competent people. To make staffing effective it is nec-
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essary to identify work-force requirements and qualifications for individual
positions. Staffing also includes recruiting, selecting, placing, promoting,
compensating and training of the police personnel members.

Skills of a police human resource manager are very important for successful
communication and motivation of subordinates. One of the key tasks of a police
leader is to help subordinates to realize their abilities and to motivate them to
achieve their personal goals as well as the goals of a police unit.

5. Brickakure cBOIO TOYRY 3p€HHUA Ha AHTJUHCKOM $3bIKe 110 noBoay
ClIeayouux BBICKa3bIBAHMIA:

1. The most important thing in police leadership is proper staffing!

2. Experience and efficiency can be more important than abilities!

3. There is a difference in the quality of police staff management performed
by women and men.

6. IIpouunTaiiTe TEKCT U MIEPEBEUTE €r0 OE3 MOMOIIH CI0Baps.

ROBERT PEEL’S PRINCIPLES
OF POLICE PERSONNEL ADMINISTRATION

The growth and development of  the UK police personnel
administration owes its origin to Sir Robert Peel, who served twice as Prime
Minister of the United Kingdom (1834—1835 and 1841-1846) and twice
as Home Secretary (1822-1827 and 1828-1830). He is regarded as the
father of modern British policing and as one of the founders of the modern
Conservative Party. The concept of police personnel administration was
established by the Sir Robert Peel’s London Metropolitan Police Act (1829)
and the twelve principles of the Pelion reforms. According to the Sir Robert
Peel’s concept ten major responsibilities of police personnel administration
include:

— job analysis and position classification;

— recruitment;

— examination and placement;

— appointment;

— orientation, evaluation, promotion and transfers;

— compensation;

— training and improvement of working conditions;

— employee relations;

— discipline and sanctions;

personnel records.
Most of these principles are applicable today.
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7. IlpouuraiiTe TeKCT U IepeBeUTE €ro MIChbMEHHO ¢ TOMOMIBIO CIOBapS.
Bpems nepesona — 20 MunyT.

DELEGATING THE AUTHORITY

The police manager must depend on one or more of the staff to take
supervisory roles, and control the day-to-day activities of subordinates.
Clearly, there must be very good relationships between the police chief
and his deputy. Like the manager, the deputy chief is often under pressure
from above and from below, and must keep contact with other supervi-
sors, perhaps in other police departments. He needs to feel that he is in
the police manager’s confidence (mosepue), and that he has been given all
the relevant information, together with the opportunity to discuss aspects
of the operational activity with the chief of the police unit. Some police
managers set up daily or weekly meetings, during which up-to-the-minute
information can be given to the deputies to improve the operation of the
police unit. The deputy also has the opportunity to question or comment,
so that the police chief has a better idea of the difficulties which any indi-
vidual may feel or anticipate.

8. HpquTaﬁTe TEKCT U IIEPEBEAUTE €ro C MIOMOIIbIO CJI0Bap.

PRINCIPLES OF PERFORMANCE MANAGEMENT
OF THE UK POLICE STAFF

The UK police enforce general principles of performance management
which promote equality and eliminate unlawful discrimination based on a
person’s gender, race, ethnic origin, colour, nationality, sexual orientation,
religion, family status etc.

Informal performance management should always be undertaken
prior to formal action, unless the matter is so serious that it is immediately
accelerated to the formal stages by the Director of Human Resources.
Police line managers should use some general principles of dealing with
unsatisfactory performance of their subordinates:

¢ Timeliness: The line manager must discuss any performance issues
with the individual at the earliest possible opportunity;

¢ Identification of reasons: Line managers should identify any
reasons for the unsatisfactory performance, i.e. training need or personal
circumstances;

* Health considerations: Line managers should consider any health
or welfare (marepmanpmast momomnis) problem that may be affecting
performance and address Human Resources for advice;
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* Support: The line manager must always support his employees if
needed;

» Use of formal action: In case of insufficient improvement, line
managers should progress to formal action;

* Information recording: Line managers should make a written report
of any discussions with the individual.

9. HpoanaﬁTe TEKCT U HOCTapaﬁTeCh IIOHATH €T0 CoAEPKaHue 0e3 IoMOIIHn
cjioBaps.

INFORMAL MEETINGS

Where there is a concern (03ab6ouennocts) about a particular aspect
of an individual’s performance, the line manager should organize an initial
informal meeting to discuss the problems of unsatisfactory performance
with his subordinate. The line manager should discuss and record in a
written form the details of the subordinate’s unsatisfactory performance
and get an explanation from the individual for the poor performance.
The line manager should give a clear explanation of the standard of
performance which is required and help the individual to take steps to
achieve the necessary standard.

The individual should know that the line manager will monitor
the progress and is ready to help if needed. If concerns about the poor
performance continue, then a further meeting should be held, and this time
the result of the discussion will be a written action plan. If the individual’s
performance does not improve, the line manager may move to formal action.

All reports relating to informal and formal performance management
should be retained within the performance files in the Human Resource
Department. Only HR managers have access to performance management
files for monitoring the progress and where this information is required
for legal proceedings.

10. ITpounraiite TEKCT U MOCTApaiiTECh OHSATH €10 CO/IEPKaHUE O€3 MOMOIIH
coBaps.

MANAGEMENT OF SICKNESS ABSENCE

The Metropolitan Police Service has introduced a pilot scheme to
reward good attendance as a way of managing sickness absence. Police
officers taking part in the two pilot schemes are paid £250 if they take
no sick days over a year. Smaller payments of £50 are also offered if staff
members have exemplary attendance for three monthly periods.
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The year-long pilot scheme was introduced to manage the problem
of absence among police staff, including administration workers. Gordon
Davison, director of HR people development at the Metropolitan Police,
told delegates at the Public-Sector Forum event: "The Met has done
well in reducing the number of days lost per year for officers, but police
staff absence figures are still very high." Davison said: "But we could not
legitimately count absence that resulted from an injury (pamemnue) on
duty. It would be unfair (vecripaBemmiBo) if those officers were penalized
for not having exemplary attendance.”

Other initiatives to manage sickness absence of police officers have
included tightening (y:xecrouenue) other areas of attendance criteria. Police
officers must have a maximum of 6 days' absence per year — previously (1iep-
Bonavanpo) 9 to 10 days — averaged over three years, before they could
apply for promotion or transfers.

11. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBApPS.

MANAGEMENT OF ORGANIZATIONAL CHANGE

There is a clear procedure for management of organizational change.
This process enables the police force to preserve experienced and skilled
employees of the organization and to meet its operational needs. The police
staff management should organize a full and open communication throughout
the period of change, and the appropriate support to affected staff.

Major responsibilities of line police managers during the period of
organizational change are:

— to develop plans for reorganization of a police division, such as
service changes, economic factors, new technology, establishing new ways of
working, and identifying the potential impact of change on police staff;

- totake responsibility for the implementation of the HR change program;

— to provide ongoing support to employees;

— to ensure that people outside of the police force (i.e. on maternity/
adoption or parental leave) can fully participate in the process;

— to support any employee with a disability in their search for
alternative employment;

The duties of the human resources managers are:

— to support line managers and staff throughout the period of change;

— to provide ongoing communication with trade unions ensuring they
are kept up to date throughout the process;

— to enforce current legislation and best practice;

— to maintain transparency;

— tosupport the individual in alternative employment search activity.
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12. IlepeBeaute TeKCT MUCbMEHHO € TIOMOLIbIO c1oBapd. Bpems mepeBona —
15 MuHyT.

CONFLICT MANAGEMENT

Conflict is a disagreement between two or more members of a police unit
which arises from the fact that they must share scarce resources, or they may
have different status, goals, values or perceptions. Conflict is neither positive
nor negative. If a conflict is managed correctly, it can be helpful in meeting
the organization’s goals. If it is not managed correctly, it can be destructive.

In order to manage a conflict a police manager needs to understand why
conflict occurs. Then it is important to identify the type, the source and the
level of the conflict. When these factors have been determined, the police
leader’s task is to select the proper strategy of its managing. The police chief
may attempt to reduce the level of a conflict or to resolve the conflict.

13. OTBeTHhTE HA BONPOCHI:

1. What is a conflict?

2. What are the sources of a conflict?

3. How can a manager handle a conflict?

4. How do you handle conflicts as a police manager?

14. IIpounraiite TEKCT U IOCTApaiiTECh OHSATH €r0 CO/IEPKaHUE O€3 MOMOIIH
coBaps.

RELATIONSHIPS WITH COLLEAGUES

Relationship with colleagues is one of the most difficult problems with
which the junior members of police staff deal with. For one thing, there is
always a certain element of competition (comepuuuectBo) between staff
members for promotion. Some people are very ambitious, and they can do
anything to achieve the stated goals. The ambitious drive of some people
can make them very difficult to work with. It can be very disturbing (moxer
GecriokouTp), for example, to discover that your mistakes are being reported
to the top police management by your colleagues who want to benefit
themselves (u3Beun mist cebst Boiromy) by that method. The second motive
of a promotion seeker (kapbepucr) is the desire to earn more money which
is quite natural. The next motive behind promotion seeking is what is called
“status”. It means that people seek authority and respect which come with
a higher position. This is based on the idea that the higher up the career
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ladder we climb, the more respect and authority we get. We may certainly
get some power and authority, but respect is another matter. Respect
depends more on the personality of an individual than on his position in the
police organization.

For a police manager it is important to identify the efforts of his
subordinates to get both money and status and to understand the threat
(yrposa) they create to human relationships at this level.

15. Boickaskure CBOIO TOYKY 3p€HUA Ha AHIJIHICKOM A3bIKE€, OTBETUB
Ha CJI€eaylolue BOIIPOCHhI:

1. Was there any competition for promotion in your police unit?

2. Did it lead to some disturbing situation?

3. How did you deal with such situations?

4. Are you satisfied with your relationships with colleagues?

5. What do you think of promotion seekers?

6. Which do you think is more difficult: to receive power and authority
or to earn respect of the colleagues?

16. IlepeBenuTe 3TH TUAIOTH HA PYCCKHUIL A3BIK.

DIALOGUE 1

A.: What does the process of human resource management consist of?

B.: The process of human resource management consists of
selection, recruitment, development, motivation and support of human
resources.

A.: Who deals with transfers and promotions of police officers?

B.: Police staff management deals with transfers and promotions of
police officers.

DIALOGUE 2

A.: What does police staff manager deal with?

B.: He deals with people at work and with their relationship within the
police organization.

A.: What is the major task of the police staff management?

B.: The major task of the police staff management is to motivate and
select the competent people to join the police force and to encourage them
to perform at the high level of efficiency.
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DIALOGUE 3

A.: What are the general principles of performance management?

B.: The general principles of performance management are to promote
equality and eliminate unlawful discrimination based on a person’s gender,
race, ethnic origin, colour, nationality, sexual orientation, religion, family
status etc.

A.: What should the line manager do in case of an unsatisfactory
performance of his subordinate?

B.: The line manager should organize an initial informal meeting to
discuss the problems of unsatisfactory performance with his subordinate.

DIALOGUE 4

A.: Why is the human resource management so important?

B.: It is responsible for selection, appointment and placement of
qualified and well-trained leaders who are able to achieve the stated goals
and to improve the work culture.

A.: How do police staff managers select competent leaders?

B.: They identify work-force requirements and qualifications for
individual positions.

DIALOGUE 5

B.: What kinds of compensation do police staff members get?

A.: There are various types of compensation: benefits, free use of
facilities, club membership, cheap loans etc.

A.: How is the organizational change managed by the police staff
managers?

B.: The police staff management communicates with the employees
throughout the period of change to provide a proper support to affected staff.

17. IlepeBeauTe 3TH TUAJOTH HA AHTJIUHCKUI S3bIK.
DIALOGUE 1

A.: Kro siBiisiercst po/loHaYaIbHUKOM OCHOBHBIX TIPUHITUIIOB YIIPaBJIe-
HUST OJIMIIEIICKIM [IEPCOHAIOM B BenmkoOpuranum?

B.: OcHOBHBIE TPUHITUTIBI YTIPABIEHUS TTOJIUIIEHCKIM TIEPCOHAIOM pas-
paboTas MUHKCTP BHYTPEeHHUX jie1 Besmkobpuranuu, cap Pobept TTu.
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A.: Kaxne TpuHITUITBI BKIIOYAET 9Ta KOHIIEMIT (concept) yIpaBacHUs
epcoHanIoM?

B.: Ona cocTouT W3 JBEHAANATH MPUHIMIIOB, BKIOYAIOIMX HAOOD
1 1oA00p KaJpoB, Ha3HAYECHUE M PACCTAHOBKY KaJPOB, MPOABUKEHHUE 110
caryskOe, epeBo/I COTPYIHIKA Ha APYTYIO paboTy 1 Ip.

DIALOGUE 2

A.: Uto Takoe KOMILTIEKTOBaHME TIEPCOHATIOM ?

B.: KommiekroBamue mepcoHansoM o3Hadaer mofbop u Habop Kaapos,
3aI0JTHEHME BAKAHTHBIX JIOJDKHOCTEH KOMIETEHTHBIMU COTPYAHUKAMU U UX
HAJIJIEKATIYI0 PACCTAHOBKY.

A.: Kaxas rmaBHasg 3amavya MOTUIEHCKOTO PYKOBOIUTES TI0 yIIpaBJe-
HUIO €TO TIEPCOHATIOM?

B.: ['maBHAas 3a1aya OIUIIENHCKOTO PYKOBOAUTEIS MO YIIPABIECHUIO TIep-
COHAJIOM — IIOMOYb IOJYMHEHHBIM PEAIN30BaTh CBOU CIIOCOOHOCTH 1 IIPO-
(beccuonanbHyI0 KOMIIETEHTHOCTh ¥ MOTUBUPOBATH MX HA JOCTHKEHUE TI0-
CTaBJICHHBIX I[CJICH.

DIALOGUE 3

A.: Kakne 06513aHHOCTH BBITIOJIHSIIOT JIMHEHBIE PYKOBOIMTEIN BO BPEMSI
U3MEHEHV OPTAHU3AIMOHHON CTPYKTYPBI MTOJUIEHCKOTO MTOPa3ieaeHIs ?

B.: B reuenue sTOro0 nepuoja riaBHble 00sS3aHHOCTH JIMHEHHBIX PYKO-
BOJAUTEEH BKJIIOYAOT pazpabOTKy IIaHa PeOpraHU3allii MOJUIEHCKOTO
MO/Ipa3ie/IcHIsT M OKa3aHue HaJIesKalien MOAePKKI MO [YMHEHHBIM.

A.: Kaxue 00si3aHHOCTH BBITIOJTHSTIOT PYKOBOIMTEIIH OT/IE]Ia KaJIPOB BO BPe-
M1 U3SMEHEHUST OPTAHU3AIMOHHON CTPYKTYPHI TOJIUIIEHCKOTO TOIPa3neIeHIs ?

B.: VIx 00s13aHHOCTH BKJIIOYAIOT OKa3aHUe MOJICPKKH JMHEHHBIM Py-
KOBOJUTEJISIM, B3aMOJEHCTBIE ¢ MPOhCOI03HbIMU Opranusaisimu (trade
unions), cobJIIOIeHNE 3aKOHOATEILCTBA U OKA3aHUE OMOIIH COTPY/THUKAM
IO TIOMICKY HOBOTO HAa3HAUCHMUS.

DIALOGUE 4

A.: Kax mosutieiicknii pyKOBOAUTEb CIIPABISETCS ¢ KOHGINKTHON -
Tyanunen?

B.: [losuteiickuii pyKOBOAUTENb YCTAHABIUBAET TPUIMHBI KOHGMIIKTA
1 BBIOMPAET HAJJIEKAIILYIO CTPATETHIO €r0 PEIIeHHSI.

A.: Kaxue mpuIrHbI BBI3BIBAIOT KOHGIUKTHI MEXKTY COTPYIHIKAMU TO-
JITIENCKOTO TIOZIpa3/ieIeH s ?

B.: Takue mpuymHBI MOTYT BKJIIOYATh PA3auuus B cTaTyce, IENIX U
HeHHoCTSX (Values) coTpyIHUKOB.
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18. IpounTaiire TEKCT U MEPEBEUTE €0 G€3 MOMOIIH CIOBaPSI.

COPING WITH STRESS

Stress is a serious problem for police. A study of 2.300 police officers
in twenty departments has found that 37% had serious family problems,
36% had serious health problems, 23% had serious alcohol problems, 20%
had serious problems with their children, and 10% had drug problems.
The increasing number of lawsuits brought against police is another
source of stress.

The factors that produce police stress can be divided into 4 general
categories:

»  External stresses include the danger of police work and the possibility
of litigation (cyzmebnoe pasbuparesmnbctBo) when officers take action
against suspects.

*  Operational stress results from daily confrontations with tragedy
and hostility.

*  Organizational stress involves the difficulty of complying (cobmozme-
rue) with departmental rules and regulations.

*  Personal stress may happen when officers have difficulties dealing
with particular duties or policies.

Various police departments have developed special assistance
programmes, including psychological and alcohol counseling for officers
who have already displayed evidence of stress, but all police officers
should have in-service training to help them deal with stress.

19. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBApPS.

STRESS MANAGEMENT IN THE WORKPLACE

Many experts feel that besides physical fitness, psychological testing
it is necessary to check the emotional intelligence which is much needed to
combat stress while policing cities like New-York.

The Health and Safety Commission (HSE) defines stress as: ‘The
adverse reaction people have to excessive pressures or other types of
demand placed on them.” The factors leading to excessive pressure, if not
properly managed, can result in increased sickness, anxiety, depression or
other mental ill-health.

The HSE provides some estimated figures based on a Labour Force
Survey carried out by the Office for National Statistics in 2015-2016:
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11.7 million working days were lost to stress, depression and anxiety;

This accounted for 37 per cent of all work-related ill-health cases;

500,000 workers self-reported as suffering from stress, anxiety and
depression;

Around 15 per cent of employees at work in England have symptoms
of mental ill-health.

According to the report, in the public sector, the workers in police
force, education, health and social care are most affected by stress,
anxiety or depression. The HSE has identified six main workplace stress
factors: demands of the role, control over the way work is carried out,
information and support, relationships at work, understanding the role
and responsibility, and organizational change.

Employers have a legal responsibility towards their employees’ health,
safety and welfare at work, including mental health. They should discuss
any concerns with their subordinates and develop assistance programmes,
such as wellbeing benefits including gym membership, private medical
insurance and flexible working practices.

20. IIpouuTaiiTe TeKCT U MepeBeUTE €ro ¢ MOMOIIBIO CI0Bap4.

FROM THE HISTORY OF MANAGEMENT

The history of management can be divided into three broad time
periods by philosophy.

1. Scientific Management (1900—1940)

2. Human Relations Management (1930-1970)

3. Systems Management (1965—Present)

The Scientific Management Theory dominated the period from the
beginning of the 20th century to about 1940. Frederick Taylor (1910),
“the father of scientific management,” theorized that any organization
could best accomplish its stated tasks through definite work assignments,
standardized rules and regulations, close supervision, and strict controls.
Emphasis was placed entirely upon the formal administrative structure,
authority and chain of command.

The Human Relations Management approach came from studies
conducted by Harvard scholar Elton Mayo. Emphasis in these studies
was upon the changes in working conditions. This approach also had its
limitations. It placed the primary importance upon an employee and made
the role of the organizational structure secondary. Employees began to
expect more and to give less in return. Management professionals soon
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recognized the need for developing a third management approach that
would include the positive features of the Scientific Management and
Human Relations structures.

In the mid-1960s the features of the Human Relations and
Scientific Management approaches were brought together in the
Systems Management approach. This approach fused the individual
and the organization; it was designed to assist the manager in using his
employees in the most effective way, while reaching the stated goals. The
Systems Management approach emphasized the necessity for authority
and responsibility. And it recognized that an organization can reach its
stated goals only through the interrelationship of its parts, through team
cooperation, not by an individual.
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GRAMMAR REVISION

EXERCISES

1. 3amoaHuTe NPONMyCKH NPaBUIbHOI (popMoii riaroaa “to be”.

Yesterday she ... in Paris.
Tomorrow he ... in Amsterdam.
Last week they ... in London.

At the moment I ... at in Moscow.
Next week you ... in Sochi.

Three days ago I ... at home.

Now we ... at the English lesson.

In three months they ... in Brussels.
Next Sunday she ... in the country.
Two years ago we ... in New York.

2. Packpoiite CKOOKH, yIIOTPEOHB IJ1aroJI B IPOCTOM HACTOSIIEM, POLIE/IIIEM
WM Oy/IyleM BpeMEHH aKTHBHOTO 3aJI0Ta.

1. He (go) to the country next weekend. 2. We (study) criminal law last
year. 3. She (graduate) from the Law University in two years. 4. I (interrogate)
this suspect an hour ago. 5. I (make) this decision tomorrow. 6. They often
(visit) this museum. 7. My subordinates (accomplish) this task next week.
8. The manager (encourage) the best executives last month. 9. He always
(achieve) the stated goal. 10. The police leader (take) correctional actions
about the violation of departmental rules next month.

3. Packpoiite CKOOKH, yIIOTPEOHB IJ1aroJI B IPOCTOM HACTOSIIIIEM, POLIE/IIIEM
WK Oy/IyleM BpeMeHH TAaCCHBHOTO 3aJ10Ta.

1. The necessary documents (prepare) tomorrow. 2. The criminal
case (bring) to the prosecutor two days ago. 3. The inspections (conduct)
usually by the senior police officers. 4. T (tell) about the results of the police
intelligence operation. 5. The terrorist act (prevent) by the police. 6. The
police recruits (inform) about their responsibilities tomorrow. 7. Public order
(protect) by the patrol officers during sport events. 8. The best executives
(reward) by their chief two months ago. 9. The short-term goals of the police
division (identify) at the tomorrow meeting. 10. A conflict is helpful if it
(manage) correctly.
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4. llepeBeaute 3TH NPeIJIOKEHHUS Ha PYCCKUI A3bIK, 0Opalas BHUMaHHe
Ha MepeBo/I [JIaroJIOB B aKTUBHOM U TIAaCCHBHOM 3aJioTe.

1. The police personnel should be properly trained to face the
problems confronting them. 2. The art of human relations is neglected
and because of this, certain barriers grow between policemen and the
people. 3. The police morale and self-respect will remain poor if the public
attitude towards the police information by the press remains constantly
critical. 4. Police Administration in India suffers from a total absence of
well formulated personnel policies. 5. Ability and skill determine whether
a worker can do the job, but motivation determines whether the worker
will do it properly. 6. Several terms such as performance evaluation and
performance management are used commonly to describe the process
of employee performance evaluation. 7. Performance evaluation is the
process by which data about employees’ past and current job performance
is collected and reviewed. 8. The superiors, who themselves misuse
subordinates and demand services from subordinates are unwilling and
unable to provide any control over corruption.

5. Ilepesenute mpe/ioskeHuss Ha PYCCKHMil s3bIK. 3ajaiire oOmue U
crenuaabHbie BOMPOCHI K 3TUM MPEI0KEHUSIM.

1. The starting rank of a British police recruit is that of a police
constable. 2. A large majority of the British constables retire as
constable without even one rank promotion in entire career. (Why?)
3. In most countries police departments have personnel departments
or police personnel administrative bureau. (What?) 4. Management
theories will provide useful ideas and models for police management.
5. Police management deals with all aspects of police services and police
organization, like its resources, techniques, goals and policies. 6. Motivation
is an important aspect of police organization because it influences the
performance of its members. (Why?) 7. Effective leadership and better
working conditions will improve police morale. (What?) 8. The elements of
the compensation management include compensation for unfair dismissal,
compensation for travelling expenses etc. (What?) 9. Leadership is the
process of influencing the behaviour of others to work enthusiastically for
achieving the stated goals. (What kind of?) 10. Police departments use a
variety of techniques to recruit applicants. (Who?)
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6. IlepeBeaute 3TH NPeIOKEHHS Ha PYCCKHUIA A3BIK, 00palasi BHUMaHHE
Ha mepeBojl KOHCTPYKIuu “there + to be”.

1. There are approximately 124 police training institutions in India,
which is the maximum number of police training centers in the world.
2. There is a need of a transparent personnel management policy in any
country. 3. In the early period, there were no specific and regular rules for the
recruitment of police personnel. 4. There are many styles of leadership, some
are known to be effective and the others are ineffective. 5. There are police
leaders at various levels. 6. There is a developed model of police leadership
that attempts to improve the operation of police department through a
combination of teamwork and personnel participation in decision making.
7. There is a problem of low self-respect in the police force. 8. According to
the theory of motivation, if there is no proper direction, goals and control of
workplace, nobody will benefit. 9. In some police units there is a misuse of
human resources.

7. IlepeBenute 3TH NMPeEIJI0KEHHS HA AHTJIUHCKUIT S3bIK.

1. 3aBTpa oH Gyzer HMPOBEPATh PabOTy PAOHHOTO OT/EIA TTOJHIHN.
2. 4 nmpueny na mecto npectynienus yepes 20 munyT. 3. Kak BbI orieHuBaeTe
LESATEeIbHOCTD HTOr0 Hosuielickoro nogpasaenenus? 4. Korga Bl cobepere
1 TIPOAHATU3UPYeTe ITH TaHHbIe? 5. MbI BHITOTHUIN TOCTABIEHHYIO 33/1a4y
B mponioM Mecstie. 6. Kakux mcnosnuTeneit Bor Harpagute 3a aTy mOJu-
1eiicKyio onepanuio? 7. Hai HOBbBIH HaYaIbHUK BHEC YJIydIIeHUS U HOBITIE-
ctBa B paboty Harrero yrpasienus. 8. Kakue uncrpykiiu Bor naete conm
noaurHeHHbIM? 9. S BBIOEPY MOAXOMISIIErO UCIOJIHUTESE ATON OTepariin
3aBTpa. 10. Kak Bamr HayanbHUK pasBuBaeT CUIbHBIE CTOPOHBI Bariero mo-
Juteiickoro ynpasienus? 11. Bol 3aanMaeTech Ha3HAUEHUEM U PACCTAHOB-
Kol kajapoB? 12. CKOJbKO BaKaHTHBIX JOJIKHOCTEH mMeeT Barmr mosnieii-
ckuit ormen? 13. Heobxonumbie KBaanduKannoHubie TpeO0Batms A/ 9TOI
JOJLKHOCTH OYIyT YCTaHOBJEHBI Ha cieayioieil Hemene. 14. Boimoanenue
o0s13aHHOCTEN HTUM O(hUIIEPOM OIEHUIN HEyA0BIeTBOpUuTeabHO. 15. Moit
MOYMHEHHBII OTCYTCTBYET Ha paboueM MecTe 110 GOJIe3HH.
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8. IlepeBeauTe 311 NpEINI0KEHNS HA AHTIIUICKUIT A3BIK, HCIOJIb3Y ST (DOPMBI
MPOCTOro OYyAyNIero BPEMEHH AHIIMACKHX [JIaroJoB /Uil BbIPasKEHHUS
BEKJIUBOIi IPOCHOBI.

1. IloarotoBbTe, TMOKAMYHCTa, OTYET JIT BBICIIETO MOJUIIEHCKOTO PYy-
koBozcTBa. 2. [loxamyiicta, mpuMuTe Mephl K MCIPABICHIIO 9TOTO HAPYIIIe-
uus. 3. [IposenuTte, mokasmyiicta, MHCIEKIIAIO PAIOHHOTO OTHEa MOJIUIINN.
4. Tlpurmacute, moxkasyiicra, Barmrero samectutesis. 5. [loxkasmyiicta, BBITION-
HUTE JTY 3a]1a4y B YCTAHOBJIEHHbIN CPOK. 6. Bogbmute Ha cebst oTBETCTBEH-
HOCTb 32 YTIPaBJIeHHUE ITON ormepalueil, moxkamyiicra. 7. Y craHoBuTe, MoXa-
JIYHCTA, TOJATOCPOYHBIE 1IEJN eI TeIbHOCTA Balmero mouieiickoro yrpasJe-
Hust. 8. ObecrnieubTe, OKaMyiicTa, KOOPAUHAIMIO JICHCTBHUIA BCEX UCIIOMHUTE-
qeit. 9. Ilpumute, noxkanyiicra, ynpasaenyeckoe pemtenne. 10. IToxamnyiicra,
He HapyImaiite BelOMCTBeHHbIe TpaBusia ¥ Hopmbl. 11. TToskamnyiicra, oGe-
cTeubTe KOMILTEKTOBaHWe Bariero oTmena KOMIECTEHTHBIMU COTPYTHUKAMHU.
12. Ilpunecurte, moxkaTyicTa, KapTOTEKY KaJpOBOTO COCTABA.
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UNIT 8

POLICE RECRUITMENT AND TRAINING

1. 3amoMHHTE 3TH CJIOBA U BbIPpAKE€HUA:

to employ / employee

to enter(to join) police

entry qualifications
to apply (for a job)

applicant

recruit

probationary period
retirement

action plan

benefit

lack (of)

source

to reduce / reduction
to increase / increase
to conduct

to result (in)

to af_tract
quality

targeted (programme)
field training
in-service training

HaHUMaTb Ha CITYKOY / CITysKaIuii
IIOCTYITUTH Ha CJIYKOY B MOJTUIIUIO
KBaM(UKAIHOHHbBIE TPeOOBAHUS
JUISE TIOCTYTLIEHUSI Ha CIIyKOY
M0/IaBaTh 3asgBJeHue (0 mprueme

Ha paboTy)

KaHIU/IAT, IPETEH/IEHT, COMCKATE b
HOBOOpaHell

HCTIBITATEbHBIA CPOK

BBIXO/I B OTCTABKY, YXO/I Ha TIEHCHIO
TJTaH IefcTBUI

JIbIOTa, IPUBKJIEr U, I10cobue
HEIOCTATOK

HCTOYHUK

COKpaIIaTh / COKpalieHne
YBEJIMYUBATH / YBEJINYCHITE
IPOBOJIUTH

IpUBOIUTH (K)

pPUBJIEKATD
Ka4yecTBO

1esreBast (IIporpamMma)
[PaKTHYECKOe 0OyUeH e
obyuenue 6e3 OTpbIBa OT CITYKObI

2. IlepeBenuTe 3TH BhIpasKeHHS Ha PYCCKUIl A3bIK:

1) a lack of qualified applicants; 2) a two-year probationary period;
3) to apply for a job in a police service; 4) action plan; 5) to select recruits;
6) to increase the number of educated applicants; 7) to reduce the cost
of training programme; 8) age group; 9) formal educational requirement;
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10) physical fitness training; 11) to increase the number of females in police
departments; 12) the retirement age for police constables; 13) quality of police
personnel; 14) to conduct day-to-day police work; 15) workforce reduction;
16) to attract applicants; 17) to employ recruits; 18) qualified and skilled
personnel; 19) sources of recruitment problems; 20) recruitment and selection
practices; 21) to develop targeted recruiting strategies; 22) entry qualifications.

3. HpO‘II/ITaﬁTe TEKCT U HOCTapaﬁTer IOHATDb €r0o CoAEpKaHue 0e3 IoOMOIIH
cJjioBapq.

US POLICE RECRUITMENT POLICY

Police departments use a variety of techniques to recruit applicants:
they place advertisements (o6bsiBiiernst) in newspapers and on Internet
sites, post flyers and brochures, contact criminal justice programs in
colleges and universities, and attend career fairs (sipmapku). They also
attract potential applicants through a variety of programs such as citizens’
police academies, programmes for young adults, reserve or auxiliary officer
programs, and college internships®. In 1998, the U.S. Department of Justice
established the Police Corps (ITomumeiickuii Kopmyc), a scholarship
program for college students who agree to work as police officers for at least
four years after graduating. The task of Police Corps program is to increase
the pool of educated applicants to police departments, while at the same
time reducing the cost of recruiting and training new officers.

4. HpoanaﬁTe TEKCT U HOCTapaﬁTeCh IIOHATH €Tr0 CoAEPKaHue 0e3 oMo
cjioBaps.

PROBLEMS OF RECRUITING NEW US POLICE OFFICERS

The recession beginning in 2008 resulted in many unprecedented
difficulties for maintaining police workforces throughout the United States.
These included budget and workforce reduction, consolidation, and even
organizational disbanding (pacdopmuposanue). US law enforcement has
experienced increased difficulties attracting and hiring qualified and skilled
personnel.

Early in 2001, the nation’s largest departments, including those in
Chicago, New York, and Los Angeles, reported problems recruiting qualified
applicants. In 2004, California police chiefs identified recruitment and

! Uurepuarypa (1MOCIEUIIOMHAS TIPAKTHKA, ITPE/TIOIATAIONIAsT 03HAKOMJIEHHIE IPAKTHKAHTA
[intern] ¢ HaBbIKaM¥ IPeACTOSIEH IIPAKTITIECKON IEATELHOCTH).
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maintenance as their second to funding, most important problem. Police
departments identify sources of recruitment problems as external to policing,
such as economic and social conditions, or specific to the profession or
departments, such as low pay or benefits. The recruitment problem is also a
product of lacking of organized recruitment programmes, goals, or strategies.

So, many police departments had to develop the targeted recruitment
and selection practices according to individual department needs.

3. HpquTaﬁTe TEKCT U IIEPEBEAUTE €ro C MIOMOIIbIO CJI0Bap.

NEW STRATEGIES FOR THE US POLICE RECRUITMENT

The problem of responsibility for law enforcement behavior led to the
use of more scientific methods, such as psychometrics and standardized
psychological testing, in recruitment. These culminated in the forma-
tion of the Law Enforcement Assistance Administration in 1967, which
implemented Equal Employment Opportunity Commission guidelines in
the employing of law enforcement officers.

By the end of the 1960s, departments nationwide used scientific and career-
specific methods of testing, evaluating, and examining potential recruits on the basis
of departmental perceptions of what one needed to know to be a good police officer.
But in the mid-1970s it was found that police spent most of their time in human
service roles such as helping citizens, negotiating disputes, or interacting with
community members in non-enforcement roles. The skills required for this work
were different from those for which recruits were screened, trained, and tested. But
the selection practices did not change with the new police role. It was unclear what
skills departments should identify for “selecting in” proper police candidates.

So, the new recruitment and selection practices have been developed.
They included increased use of intelligence tests, psychological reviews, and
duration of academy training. Many departments have developed targeted
recruiting strategies for minority, female, veteran, college graduates, and
experienced candidates.

6. IlpouuraiiTe TeKCT U IepeBeUTE €ro MUCbMEHHO ¢ TOMOMIBIO CIOBapS.
Bpems nepesona — 30 munyT.

TARGETING RECRUITING STRATEGIES

The development of recruitment and training strategies should
produce a new breed of police officers who will be as interested in serving
the community as in fighting crime. Actually, many police agencies have
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little control over their recruitment strategies due to civil service hiring
restrictions. Nonetheless, there have been some changes in recruitment
since the 1970s.0ne of the major changes in police recruitment has been the
effort to attract individuals who represent the population they will serve,
including females and minorities. To carry out their role, police officers must
be able to communicate effectively with a diverse population.

Policing has historically been a white male institution. Since the Civil
Rights Act of 1964 and the Equal Employment Opportunity Act of 1972, this
trend has started to change. A series of court cases in the 1970s and 1980s
further defined the legal guidelines for hiring minority and female police
officers. Over the past twenty years, there has been an increase in the number
of females and minorities in large police departments, although they still had
difficulties in recruiting sufficient numbers of female and minority candidates.

7. HpquTaﬁTe TEKCT U IIEPEBEAUTE €ro C MIOMOIIbIO CJI0Bap.

THE FEDERAL
LAW ENFORCEMENT RECRUITMENT PROCESS
IN THE UNITED STATES

There are three basic federal law enforcement positions and they are
general investigator, criminal investigator, and uniformed police officer.

The Office of Personnel Management (OPM) coordinates the testing
and implements the requirements of the various federal enforcement
positions. There are several agencies that do not use the resources of the
OPM and the most notable is the Federal Bureau of Investigation (FBI).
The FBI is the largest and only federal law enforcement agency that is not
covered by the OPM regulations.

The requirements for the various federal law enforcement positions
are determined by the individual agencies, but most written tests are
administered by the OPM. The OPM has certain criteria for the various
positions, in which each candidate receives credit for his/her educational
and work experience in a standard manner. Once the applicant has passed
the written test, he or she receives the rating eligibility form from the
OPM certifying that the applicant is eligible for employment for that
particular agency.

Applicants are not interviewed by the OPM, since that is the function
of the individual agency. In some agencies, such as the various Offices of
Inspector General which investigate allegations against employees, fraud,
and other criminal violations, or the Drug Enforcement Administration,
there is no written test for the special agent (criminal investigator)
position.
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All federal law enforcement positions require a routine medical
examination and in most cases the applicant is required to obtain it at his/
her expense.

The specific law enforcement agency usually conducts the background
investigation of the applicant. After the applicant passes the background
investigation and medical examination, he or she must successfully complete
a training course usually given at the Federal Law Enforcement training
Centre, Glynco, Georgia.

There is no federal law enforcement agency at the federal level
that requires investigative personnel to pass a polygraph as part of the
employment process.

8. IlpouuTaiiTe TEKCT U MIEpeBEUTE €r0 OE3 MOMOIIH CI0Baps.

ENTRY QUALIFICATIONS IN AMERICAN POLICE

The standard entry qualifications typically require that potential police
recruits:

e Bea United States citizen;

*  Must have a high school diploma and if necessary a college degree

or served in the United States military;

* Bein good medical, physical, and psychological condition;

¢ Maintain a clean criminal record without serious or repeated

misdemeanor or any felony convictions;

*  Must have a valid driver’s license with a clean driving record;

* Be of high moral character;

* Not have a history of prior narcotic or repeated marijuana use or

alcoholism;

* Not have a history of ethical, professional, prior employment, motor

vehicle, educational, or financial improprieties;

* Not have a history of domestic violence or mental illness;

* Not to pose a safety and security risk;

*  Belegally eligible to own and carry a firearm.

Repeated interviews, written tests, medical examinations, physical fitness
tests, comprehensive background investigations, fingerprinting, drug testing,
a police oral board interview, a polygraph examination and consultation
with a psychologist are common practices used to review the suitability
of candidates. Recruiting in most departments is made by competitive
examination (kKoHKypcHbIil 9x3amer). Despite these safeguards, some local
departments and federally funded drug task forces face needs to quickly fill
positions. This has resulted in the employment of “gypsy cops”, who may have
histories of poor performance or misconduct in other departments.
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9. IIpouuTaiite TEKCT U NepeBeaUTE €ro O6e3 momoinu cioBaps. Cpasuure
KBaJM(pUKANHOHHbIE TPEOOBAHKS [Isi MOCTYILUIEHHS HA CIy:KO0y B amepu-
KaHCKYI0 M OPHTaHCKYIO IOJMIIMIO, BHICKA3aB CBOE€ MHEHHE Ha AHIJIHii-
CKOM SI3bIKe.

ENTRY QUALIFICATIONS IN BRITISH POLICE

Applicants from all backgrounds and ethnic groups are encouraged
to apply for entering the UK police service. Applicants are not limited to
any particular age group. The minimum age to apply is 18, and there is no
upper age limit, though you should bear in mind (ciexyer nomuuts) that
the normal retirement age for police constables and sergeants is 60. All
new recruits, whatever their age, are required to undertake a two-year
probationary period.

The basic guidelines for applicants are:

¢ there are no minimum or maximum height requirements;

* there is no formal educational requirement, but you will have to
pass written tests;

« you must be either a British Citizen, a citizen of the EU or other
states in the EEA, or a Commonwealth citizen or foreign national
with indefinite leave to remain in the UK;

 you may still join the police service if you have minor convictions
(TIpuTOBOp 3a COBEpIIEHne MEJIKOTro mpaBoHapyiienus), but there
are certain offences that will make it impossible for you to enter the
police service;

« you must physically and mentally be able to undertake police
duties.

One of the most important elements of the recruitment process is the

physical fitness training. If you pass the evaluation process, you will then
have to take a physical fitness test.
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10. Ber — wmap ropoma Jloc-Anmxkenec (CIIIA). IIpoanamusupyiite
NPUBE/ICHHbIE HIKE Pe3loMe MOTEHIUAIBHBIX KAaHIUIATOB HA JTOJKHOCTh
HayaJIbHUKA TOJIMI[HHM FOPO/Ia U BbIOEPHTE KaHau/IaTa, KOTOPSIii, Mo Bamemy
MHEHHIO, HMEET HanOOJIbIIIIE OCHOBAHMS 3aHSTD 3Ty J0JKHOCTh. O00CHY#TE
CBOIi BHIOOD Ha aHIJIMHACKOM SI3bIKE.

Pesiome No 1

Name: Daniel Ganhal

Country: Switzerland

Native city: Geneva

Age: 34

Marital status: married to Olivia Mendos, a Spanish actress

Children: three children (a son and two daughters)

Parents:

Education: San-Francisco University (Economic Department,
Bachelor Degree in Economy); New York Police Academy
Experience: beat officer, San-Francisco (4 years); chief of correctional
institution, New York (3 years); chief of San Francisco municipal police
department (2years)

Professional skills and abilities: good at dealing with staff and deci-
sion-making; ready to perform the leadership functions and take re-
sponsibility for an overall management control; open to new ideas
Additional skills and abilities: advanced computer skills; Spanish and
native German language

Hobbies: fishing and popular music

Pesiome Ne2

Name: John Nearon

Country: USA

Native city: Los Angeles

Age: 43

Marital status: divorced

Education: Los Angeles Law University (Master degree in Law);
Federal Police Academy, New York

Experience: beat officer, Los Angeles (4 years); officer of criminal
investigation division, New York (6 years); chief of municipal police
department, New York (7 years);
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Professional skills and abilities: good skills in police leadership; team-
player; ready to confront political pressure and face problems; always
trying to achieve the stated goals

Additional skills and abilities: good at analyzing information and
working with computerized data; good sportsman (wrestling)
Hobbies: football fan

Pesome Ne3

Name: George Clayton

Country: USA

Native city: Boston

Age: 47

Marital status: married to Linda Clayton, a member of the local council
Children: no children

Education: Harvard University (Master degree in Law)

Experience: customs officer (3 years); detective of police department,
Boston (5 years); chief of municipal police, Pervis, Mississippi (12 years)
Professional skills and abilities: an effective communicator with an
ability to listen to effectively; progressive manager; good at dealing
with human and material resources; always trying to accomplish the
stated task

Additional skills and abilities: computer user; French language; win-
ner of the regional box championship

Hobbies: tennis and swimming

11. IIpouuraiiTe ¥ mepeBeAUTE AUAJOT HAYAJIbHHKA OT/ejNa KaJpoB C
KaHU/IaTOM Ha JIOJDKHOCTh HAYaJlbHHKA PETHOHAJBHOTO YNPaBJEHUS
MOJIMIIYH.

Chief of Personnel Department: So, you left school in 1995, didn’t you?

Sokolov: Yes, I did.

Chief: What did you do after leaving school?

Sokolov: T entered the Moscow Police College and graduated from it
in 1997. Then I joined police in my native town.

Chief: What's your native town? Where are you from?

Sokolov: My native town is Tula. I'm from Tula.

Chief: Where did you work? What was your post?

Sokolov: I worked as a detective at the district police division.
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Chief: What were your responsibilities at work?

Sokolov: T searched a crime scene, collected evidence, interrogated
witnesses and victims and arrested criminals.

Chief: Do you have skills only in line operations?

Sokolov: No, I have several years of command experience. In 2006
I graduated from the Academy of Management of the Interior Ministry
in Moscow and was appointed to the post of deputy chief of the municipal
police department. I made decisions, delegated responsibilities to my
subordinates and supervised the performance of their duties. Three years
later T had a promotion and was appointed to the post of chief of city
police. My new functions included an overall management control and
cooperation with the local authorities. An important part of my activity
was to coordinate the work of my department with the other public
organizations in the community.

Chief: Did your responsibilities include evaluation and inspection of
your subordinates’ activity?

Sokolov: Yes, they did. And I also dealt with planning, resource
utilization, reporting and violation of legal and moral norms by the militia
officers.

Chief: By the way, are you good at communicating with people?

Sokolov: Yes, I am a team player and I try to understand the needs of
my staff. But on the other hand T always try to achieve the stated goals.

Chief: Are you married?

Sokolov: Yes, I am. My wife works as an expert at the Forensic
Science Laboratory.

Chief: Do you have children?

Sokolov: Yes, we do. Our son is a student of the Moscow Law
University.

Chief: Do you have any special qualifications?

Sokolov: Some years ago I took the computer courses. Now I am good
at filing information and working with computerized data.

Chief: Do you speak any foreign languages?

Sokolov: Yes, T do. T speak good English and T can understand
German a little.

Chief: Why would you like to have this position?

Sokolov: Because it’s a good chance to get more knowledge of police
management and I'll do my best to perform the leadership functions well.

Chief: Well, I think you have all the necessary skills and abilities for
this position.
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12. BbI — KaHIU/IAT HA TOJKHOCTD PYKOBO/IUTEIS IOJMIIEHCKOTO YIPaBIeHUS.
OTBeThbTe Ha BONPOCHI HAYAIBHUKA OT/eJIa KaJPOB.

Chief of Personnel Department: Where did you work? What was your post?

YOU: oo

Chief: Do you have a command experience?

YOU: oo

Chief: How many subordinates did you have under your command?

D01

Chief: Are you ready to take responsibility for management control of
the municipal police?

YOU: oo

Chief: How often did you take administrative decisions?

YOU: oo

Chief: Did you cooperate with local authorities?

YOU: oo

Chief: Did you ever confront political pressure at your work?

YOU: oo

Chief: What higher educational institution did you graduate from?

D01

Chief: Are you open to new ideas?

YOU: oo

Chief: Do you have an ablhty to manage problems?

YOU: oo

Chief: Did your pohce division have a good reputation in the
community?

YOU: oo

Chief: Thank you, for the interview, sir. We'll let you know about our
decision. Goodbye.

13. Ilpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBApPS.

US POLICE TRAINING

In addition to selective recruitment efforts, a well-balanced training
programme is another method for improving the quality of police personnel.
While the importance of police training was recognized by police reformers
at the beginning of the century, it was not until the early 1960s that
it became more accepted by police administrators. Although there are
variations across the country, there are three major types of police training:
(1) basic training, (2) field training, and (3) in-service training.
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Basic training teaches basic skills and techniques necessary to conduct
day-to-day police work. General topics covered in basic training include
police procedure, criminal law, use of force, emergency response, ethnic
and cultural diversity, communicating with citizens, and numerous other
specialized topics. After basic training is completed in the academy, police
recruits sometimes participate in a field-training program in which they
accompany field training officers on patrol. In field training, recruits apply the
knowledge and skills acquired in basic training to real-life situations on the
streets. Field training officers evaluate whether recruits are able to conduct
routine police activities skillfully and independently. Also, it is during field
training that police recruits are socialized into the police subculture, a force
that has considerable influence over police officer’s behavior.

Police training continues over the course of a police officer’s career with
in-service training that takes place for a required number of hours per year
(determined by individual police departments). Workshops (cemunapsr),
classes, and conferences on specialized topics can teach police officers new
techniques, as well as provide them with valuable information that can be
incorporated into daily police activities. Some current topics taught during
in-service training include community and problem-oriented policing, dealing
with youth gangs, new types of drugs, and a variety of other specialized topics.

14. IlepeBenuTe 3TH TUAJIOTH HA PYCCKHUIL S3BIK.

DIALOGUE 1

A.: What techniques are used by the police departments to recruit applicants?

B.: They attract potential applicants through advertisements in newspapers
and Internet sites, specialized programmes in colleges and universities, and
career fairs.

A.: What difficulties did the US law enforcement agencies have in attracting
and employing qualified personnel?

B.: These difficulties included budget problems, workforce reduction,
organizational changes, and absence of proper recruitment programmes.

DIALOGUE 2

A.: What new recruitment strategies did the American police
department suse by the end of the 1960s?

B.: They used psychological testing of potential recruits and career-
specific methods of evaluation based on the departmental needs and
requirements.
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A.: Did the police departments develop any specialized recruiting
strategies?

B.: In 1970s many departments developed targeted recruiting strategies
for minority, female, veteran, college graduates, and experienced candidates.

DIALOGUE 3

A.: Why do the American police departments use targeted recruiting
strategies?

B.: They use strategies for recruiting minority and female police officers
because policemen must be able to communicate effectively with different
groups of the community which they serve.

A.: Are these strategies effective?

B.: Yes, they are. The number of females and minorities in large police
departments has increased over the past twenty years.

15. IlepeBeauTe 3T AHAIOTH HA AHIIMACKUI A3bIK.

DIALOGUE 1

A.: Kakue xkBamuukanuonubie TpeOOBaHUS IPEADABIIAIOTCS K JIALIAM,
HOCTYTIAOIIMM Ha CJTy;KOY B aMEPUKAHCKYTO MOJIUIAIO?

B.: IIperengentsr go/okibl ObiTh rpaxaanamu CIIA, uMmers guiioM o
soiciem oOpasosannu (high school diploma), Bbicokne mMopasbHbie Kaue-
CTBA U XOPOTIYIO (pr3udecKyio Gopmy.

A.: Kak opranusoBaH IpoIiecc OIeHKN MOTEHIIUAIbHbIX KaHIUAaTOB?

B.: 9tot mpotiecc BKIIOUaeT MHTEPBIO € TIPeTeHACHTaMH, (hU3MIeCKue,
ncuxosorndeckue (psychological) n Hapkosornyeckue TeCTbl U MEAUIINH-
cKoe obcieioBatue.

DIALOGUE 2

A.: Kpamndukannontsie TpeOOBaHUS K KaHMAATaM, TOCTYIIAOIIIM Ha
cJryskOy B OPUTAHCKYIO TIOJUIINIO, BKITIOYAIOT BO3PACTHbIE OTPAHUYEHST?

B.: MuanMamhHBIN BO3pacT mpeTeHaenTa - 18 jer.

A.: MoryT i mipeficTaBUTEN BCeX ATHUYECKUX TPYII YYacTBOBAThH B
Habope Ha cay:KOy B TTOTUIIN?

B.: [la, Bce aTHUYECKME TPYTITTBI BeTMKOOpUTAHIM MOTYT y4acTBOBATH B
Habope Ha CIy:KOy B TOTUIIUH.
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DIALOGUE 3

A.: TIpoxozsat i GpuTaHcKie HOBOOPAHIIbI HCITBITATEIBHBIIT CPOK?

B.: [la, cymecTByeT IBYXJIE€THWI UCIBITATEIbHBIN CPOK /IS BCEX HOBO-
OpariieB, MOCTYMUBIIIX Ha CIy:K0y B moJmiunio Bernkobpuranui.

A.: Kakue oGpasoBaresibHble TPeOGOBAHUSI TIPEABSBIISIOTCS K MPETEH-
JIeHTaM Ha cysk0y B mosmnunio BemvkoOpuranim?

B.: B BesmkoGpurannu Het (hopMaibHbIX 00pa3oBaTebHBIX TPeOOBa-
HUI K IpeTeH/IeHTaM Ha C1yK0Y B TIOJHIIHIO.

16. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIBIO CIOBApPS.

RECRUITMENT CONSIDERATIONS
ABOUT JOB IN POLICE

Castaneda and Ridgeway (2010), in a survey of 1,619 law
enforcement recruits from September 2008 to March 2009, found pros
and cons of entering police service often vary by personal characteristics.
Older recruits, for example, cited job security as an attraction more
than younger recruits did, while Hispanic recruits and those with prior
law enforcement experience were attracted to public service, and black
recruits were attracted to the prestige of the profession. New recruits cited
the possibility of death or injury as a drawback to the job (though police
officers have lower fatality rates than such workers as farmers, drivers,
construction workers, and bartenders).

When examining strategies for attracting candidates, police
departments should remember their success might depend on
departmental budget, personnel resources, and effectiveness in targeting
the specific subgroups the department seeks to recruit. The best recruiters
for a department are often its own personnel. Indeed, Castaneda and
Ridgeway (2010) found “friends or family working at the department were
responsible for first prompting more than 40 percent of new recruits”,
and that an “additional 20 percent were prompted by friends and family
at another agency”. Relationship-based and employee referral strategies
help increase applicant pools and provide balance to other recruitment
strategies, such as online processes, that lack human interaction.
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17. Ilpounraiite TEeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBapPS.

ELECTRONIC RECRUITMENT TECHNIQUES

Castaneda and Ridgeway (2010) found 18% of police recruits in
their survey were first motivated to contact their current employer
because of an Internet advertisement, and that 80% of respondents
reported accessing the Internet at least daily. Websites have been seen
as the top tool in attracting qualified applicants. Internet presence
should maximize department resources. The Los Angeles Police
Department recruitment website helped increase recruitment in a year
when advertising budgets were cut. The Internet has also helped smaller
departments compete with larger ones for candidates. These websites
enable connections across audiences, including students and recent
graduates, military personnel, professionals, former and current law
enforcement, police supervisors, and job searchers from other fields. Use
of electronic recruitment techniques also include many simulation-based
video games and emotional video clips, video series designed to present
officers attempting to calm disputes, dealing with family problems,
and working closely with community members in emotionally charged
situations. These reality-based images help to motivate video-oriented
applicants to join a police force. Such realistic job preview strategies, by
providing accurate representations of the department, can influence a
candidate’s interest in an organization.

18. IpounTaiire TEKCT U MEPEBEUTE €r0 O€3 MOMOIIH CIOBaPSI.

POLICE STAFF COLLEGE IN ENGLAND

The Police Staff College situated in Bramshill, Hampshire, England
was until 2015 the principal police staff training establishment in England
and Wales. It was established in 1948 as the National Police College (taking
its present name in 1979). In 2005 the college was appointed as an agency of
the European Union, the European Police College.

The Police Staff College was headed by a Board of Governors, half
appointed by the Home Secretary and half by local authorities. The
academic and administrative head of the College was the Commandant.

Senior Command Courses were organized for: Inspectors / Chief
Inspectors; Superintendents; and Chief Superintendents / Superintendents
respectively. There was also the Special Course for sergeants.
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With the creation of the professional body for policing, called the
College of Policing in November 2012, the decision was taken to sell the
Bramshill site.

The College of Policing was established as the professional body for
everyone who works for the police service in England and Wales. The purpose
of the College is to provide those working in policing with the skills and
knowledge necessary to prevent crime, protect the public, and secure public
trust. The College will set standards in policing for forces and individuals.

The College of Policing has announced that from 2020, all new police
officers in England and Wales will have to be educated to degree level. The
policing degree will be self-funded, and students would need to apply for a
police job once qualified.

19. IpounTaiire TEKCT U MEPEBEUTE €r0 €3 MOMOIIH CIOBaPSI.

SCOTTISH POLICE COLLEGE
AT TULLIAN CASTLE

All initial probationers training in Scotland is organized at the
Scottish Police College at Tullian Castle. Since opening for police training
in 1954, the College has also been Scotland’s central recruit training base
for over 50 years.

Recruits initially spend 11 weeks at the College before being sent to
their divisions and over the next two years return to the Scottish Police
College a number of times to pass examinations and fitness tests. During
this course recruits undergo training in general police duties, collecting
evidence and investigative skills.

The Scottish Police College provides many different training courses,
including:

» Leadership and Management courses;

» Detective, and Crime Prevention Training;

* Road Policing and Driver Training;

« Crime and Intelligence Analysis;

 Police Officer Recruit Training.

The training is conducted in many different ways: classroom based
teaching, lectures and conferences, on-line learning, practical and
situational training.

The college also has a lecture theatre that seats 202 students. The
Scottish Police Memorial to all Scottish police officers, who have lost
their lives in the line of duty, is located within the grounds of the college,
near to the entrance of the College and faces the main buildings.
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20. IIpouuTaiite TeKCT U MepeBeUTE €ro MUCbMEHHO € MOMOIIbIO CIO0BapS.
Bpewms nepesoza — 30 MuHyT.

NEW SOUTH WALES POLICE ACADEMY

The New South Wales Police Force Academy, the sole provider of
police training and education to probationary constables of the New South
Wales Police Force, is located at the city of Goulburn in the Southern
Tablelands of New South Wales, Australia.

The Academy has significantly expanded the facilities and buildings in use
and has a new site located on the Taralga Road which is used for police driver
training purposes. This new site is known as Police Driver Training, which was
previously based at St Ives. The library at the Academy is referred to as the J. K.
Avery Resource Centre in honour of the former Commissioner of Police John
Keith Avery, who served in that position from 1984 to 1991. The year 1984 is of
significance as that is the year that the then New South Wales Police Academy was
transferred to Goulburn. Prior to shifting to Goulburn, the Academy was based at
the suburb of Sydney.

Today the Academy prepares the recruits for the police force they will
be assigned to when they graduate.

21. IIpouwnraiite TEKCT U mepeBeaUTe €ro 6€3 nomouru croBaps. Cpasuure
OPraHu3aIMio MOATOTOBKM HOBOOPAHIIEB /ISl MOCTYIUIEHUSI HA CIYKOY
B aMEePHKAHCKYI0 M OPHUTAHCKYIO NMOJMIHIO, BBICKA3aB CBO€ MHEHHE Ha
aHTJHIICKOM SI3BIKe.

POLICE ACADEMIES OF THE USA

Police academies exist in every American state and at the federal
level. Each state has an agency which certifies police academies and their
programmes. Police academies ensure that officers meet basic local, state,
and federal standards. Graduation from an approved academy programme is
usually required before a new police officer is placed on active duty.

Most states have minimum physical and academic standards for cadets
to achieve before they can enter an academy and graduate. There may be
additional or higher standards required for later certification as a police officer.

While some states allow open enrollment in police academies, many
require cadets to be employed by a police department in order to attend.

To become a certified police officer, a recruit must be a legal United
States resident at least 21 years of age, have a high school diploma or
equivalent, and possess a valid driver’s license. Applicants also cannot have
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any felonies, weapons violations, or a history of domestic violence posted on
their criminal records.

Most agencies in the USA use a Field Training Officer programme to
provide additional training and evaluation of new recruits.

JUST FOR FUN

Pictures from Police

A motorist was mailed a picture of his car speeding through an
automated radar. A $ 40 speeding ticket was included. Being cute, he sent
the police department a picture of $ 40.The police responded with another
mailed photo - of handcuffs.

The Reason for Running

A police officer attempts to stop a car for speeding and the guy gradually
increases his speed until he’s topping 100 mph. He eventually realizes he
can’t escape and finally pulls over.

The cop approaches the car and says, “It’s been a long day and my
shift (cmena) is almost over, so if you can give me a good excuse for your
behavior, I'll let you go.”

The guy thinks for a few seconds and then says, “My wife ran away with
a cop about a week ago. I thought you might be that officer trying to give
her back!”

Testing a New Recruit

Police Chief: As a recruit, you'll be faced with some difficult matters.
What would you do if you had to arrest your mother?
New Recruit: Call for backup!
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GRAMMAR REVISION
EXERCISES

1. IlepeBeauTe 3TH MpE/IOKEHUS HA PYCCKUIl SI3bIK, 0Opaniasi BHUMaHHe
Ha MepeBo/I IJ1aroJoB B aKTUBHOM U IIACCHBHOM 3aJiore.

1. A certain amount of political pressure and corruption affects the
quality of selection of police recruits in any country. 2. In most states,
constables are recruited by the Director General of Police, who also
issues formal orders of appointment. 3. The leader who ignores the needs
of his subordinates will not stay in control long.4. Police managers are
responsible for taking actions that will make it possible for individuals to
make the best contributions to group goals. 5. If the absence of a police
officer is unauthorized and not related to a medical condition then the
matter will be dealt with under the Disciplinary Policy. 6. People of all
different backgrounds, cultures, religions, ages and gender are welcomed
to apply for entering the police service. 7. Each police staff role has
its own minimum entry criteria. 8. An applicant for police service is
required to pass a medical test. 9. Graduation from an approved academy
programme is usually required before a new police officer is placed on
active duty. 10. To apply for a Police Staff vacancy, you will need to
complete an online application form. 11. One of the major changes in
police recruitment was the effort to attract individuals who represent the
population they will serve, including females and minorities. 12. Half of
all US police departments reported staffing problems resulting in a lack of
qualified applicants. 13. The full time personnel officer is required when
the police staff reaches a size of 200 employees. 14. A proactive, reality-
based management will develop an efficient police force.

2. TlepeBeauTe Mpe/I0KEHUS HA PYCCKHiA SI3bIK. 3a/1aiiTe 0ONIME U CrIenHab-
HbI€ BOMPOCHI K 3THM TPEJI0KEHHSIM.

1. An important step in selecting employees is recruitment.
(What?) 2. Training of the constables doesn’t include investigation
training. 3. The goal of recruitment is attracting people with the right
qualification to apply for the job. (What?) 4. Police managers carry out
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the administrative functions of planning, organizing, staffing, leading
and controlling. (What functions?) 5. Leading takes much time for the
first-line supervisors. 6. Highly motivated and professionally trained
police officers will definitely improve public image of police at police
station level. 7. Police benefits are pension, medical insurance, holidays,
disability and death insurance. (What?) 8. Leading involves motivation,
leadership styles and communication. 9. After 14 years of service the
officer of Copenhagen police is automatically promoted to the post of
sergeant. (When?) 10. Police academies ensure that officers meet basic
local, state, and federal standards. 11. Human resources manager deals
with recruitment policy, training, career planning, welfare measures
for police, performance evaluation etc. (Who?) 12. The Cyprus Police
Academy was founded in 1990 in succession to the Police Training School.
(When?) 13. The Cyprus Police Academy works on a permanent basis
for the training of all police members irrelevant of their rank. (How?)
14. In the Czech Republic Police Academy security specialization, public
administration, and private security services are taught for police. (What
subjects?) 15. In the Czech Republic the police schools are open to recruits
with bachelor’s degrees, master’s, and doctoral degrees.

3. IlepeBenure 9TH MpPEIOKEHUS Ha PYCCKHil S3bIK, 00paiiasi BHUMaHHe
Ha IepeBO] cTeleHeil cpaBHEHUS] NMPUJIAraTelbHbIX M CPAaBHUTEJIbHBIX
KOHCTPYKIIHIA.

1. The group centered leadership based on participative strategies is
more effective than the autocratic leadership in improving the subordinates’
productivity on the task. 2. The essence of leadership is the ability to
obtain from each member of the organization, the highest quality of service.
3. Better communication leads to encourage better performances and
job satisfaction. 4. In a police organization there is a flow of information
from higher to lower levels of authority. 5. The police leader should be
authoritarian as well as flexible. 6. A leader will secure more effective results
from his subordinates if he has effectively performed his management
activities of planning, organizing, leading, and controlling. 7. Top-
level police managers spend more time on planning and organizing than
lower-level police managers. 8. One of the key tasks of a leader is to help
subordinates to realize their abilities and to motivate them to achieve their
personal goals as well as the goals of a police unit. 9. New strategies, new
allocations of resources, and new lines of authority give the new policing
a much better chance to succeed. 10. Many police administrators think it
is as important to change the people within the organization as well as its
structure, style, management, or technology. 11. It is common for citizens
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and politicians to request more and better police training. 12. A police
leader will get more effective results from his subordinates if he effectively
performs his management activities. 13. The crucial task for departments is
to use selection methods that reveal the best possible recruits for department
needs. 14. Some law enforcement departments have relaxed minimum age
requirements to attract more candidates, raising concern about the readiness
of younger applicants for police work. 15. Some departments have become
more tolerant of experimental drug use, bad credit history, and minor arrest
records to recruit larger numbers of applicants. 16. The field training officer
perhaps more than any other person in the department, has a tremendous
impact on the recruit’s style of policing.

4. TlepeBequre 3TH MpPEIOKEHHsT Ha PYCCKUIi SI3bIK, 0Opaiiasi BHUMaHHE
Ha NepeBOo/I NPUTSKATEILHOTO Ma/Ieska CYEeCTBUTEIbHOTO.

1. When the police manager selects people to work for his operational
team he must study an employee’s past performance, as it is a good
indication of his future characteristics. 2. One of the police manager’s most
important functions is to provide the leadership force necessary to form
his department into a unit. 3. It is the police manager’s role to achieve
the goals of his organization through the effective use of his resources —
people, money, time and equipment. 4. The police leaders should maintain
good human relations and provide opportunities for subordinates’ career
development. 5. Employee’s morale is high when they feel, enthusiastic and
optimistic about their work, and is low or poor when they are dissatisfied
with their jobs.

5. Bcrasbre MNPEAJIOTru BMECTO IIPOITYCKOB. HepeBem/ITe ITU NPEAJIOKEHUA
Ha pyCCKI/Iﬁ A3bIK.

1. If a police manager acquires authoritarian behavior ... his training
institution, he finds it difficult to deal ... citizens, who expect democratic
behavior ... him. 2. It is necessary to shift focus on training ... drill and
regiments ... the study of social science and modern management theory.
3. For the candidate, the selection process requires patient navigation ...
physical, mental, and aptitude screening examinations, interviws. 4. The Las
Vegas Metropolitan Police Department recently adopted a testing program
designed to maximize department time and resources ... processing only
applicants who display a high probability (85%) of completing the process.
5. Personal interviews are a nearly universal means police departments use

. selecting candidates. 6. Traditionally, background investigations and
character references have formed the backbone ... police selection techniques.
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7. Social networking sites often display photographs ... applicants in poses
that older generations might think inappropriate. 8. Recent research has
indicated that a wealth of personal data ... candidates can be obtained
simply ... searching the Internet for names, nicknames, e-mail addresses,
street addresses, and social networking profiles. 9. The full time personnel
officer is required when the police staff reaches a size ... 200 employees.
10. In Australia, each of the states has an academy ... training ... personnel ...
law enforcement agencies within the state.
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GRAMMAR DIRECTORY

1. MECTOUMEHUS
1) nMuYHBIE MECTOUMEHUS

Jlnanbie MecTouMeHNs UMEIOT (hOPMBI IBYX Hafieskeil: UMEHUTEIbHOTO
1 00BEKTHOTO.

MNMeHuTEIbHBIN M€K OO6beKTHBI Magesx
I-a me — MeHs, MHe
you — Thl you — 1ebs, Tebe
he — on him — ero, emy
she — ona her — ee, eit
it — OH, OHa, OHO . .
(HeozymeB IeHHOE) It = ero, ee, emy, ei
We — Mbl us — Hac, HaM
you — BbI you — Bac, BaM
they — onm them — ux, um

MecTonMmennsi B HIMEHHTEIBHOM najzeske BbIIIOJIHAIOT (I)yHK]_[I/IIO Ioxa-
JIeJKalllero njin MMEHHOH Y4aCTU COCTAaBHOI'O CKa3yeMoro.

I arrested this suspect yesterday. (moamnesxaiiee) —
Sl apectoBa ATOTO TT0103PEBAEMOTO BY€EpA.
This is he (umenmas gacTh COCTABHOTO CKa3yeMOT0). -

ITO — OHL.

Mecroumenne “I” Beera numuiercs ¢ mporucHoit 6ykssl. Korma mecto-
nuMenne “I” ymorpebJisieTcsi B MPEAJIOKEHUH PSIIOM C JAPYTUMU JITYHBIMU
MECTOUMEHMAMY (UJIU CYIIeCTBUTEIbHBIMMI), TO “I” cTaBuTCS MOCe HUX.
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Peter (he) and I are good friends. —

[Tets (on) u 51 — xXopomuue Apy3bs.

Mecroumennsi “he” u “she” 3ameHSIOT OfyIIEBICHHBIE CYIIECTBU-
Tesbibie Mykckoro (“he”) u skerckoro (“she”) pona.

My brother is an investigator. He investigates crimes. —
Moii Gpar ciegoBatenb. OH paccyeayer MpecTyIIeHUsI.
Mary is a teacher. She teaches English language.-

Mapus — yaurenpuuiia. OHa penofaeT aHTIUHCKUN S3bIK.

Mecrtoumenne “it” 3ameHsieT CymIeCTBUTEIbHOE, 0OO3HaYaoIee He-
OJIYILIEBJICHHBIN TIPE/IMET U COOTBETCTBYET PYCCKUM MECTOUMEHUSIM «OH»,
«OHAY, <OHO» B 3aBUCUMOCTH OT POZIa CYNIECTBUTEIBHOTO B PYCCKOM SI3BIKE.

The car is black. — ABroM0oO1JIb YepPHBIIL.
It is black. — On uepHbrii.

The street is green. — Yomia 3eseHast.

It is green. — Ona 3esrenas.

The window is open. — OKHO OTKPBITO.
It is open. — OHO OTKpBITO.

Mecroumenne “it” ymnorpebJsieTcsi Takke MO0 OTHONIEHUIO K JKHBOT-
HBIM, KOT/[a UX T10JT HEU3BECTEH UIN Oe3pasIindeH Jist TOBOPSIIIETO.

The dog is under the table. — Co6axa mox crosiom.
It is under the table. — Ona nox crosom.

Mecronmenne “they” 3amensier Kak OfyIIeBIEHHOE CYIIECTBUTENb-
HOe, TaK 1 HeoylIeBIeHHOE.

The investigators are at the crime scene. — CiieoBaTenin HaxoAATCsT Ha
MecTe MPeCcTyTJIeHHUS.

They are at the crime scene. — OHu HAXOSTCST Ha MECTE TTPECTYILIEHNUSL.

These documents are very important. — 9Tu JOKYMEHTBI O4€Hb BAsKHBIE.

They are very important. — OHu OueHb BaXKHbIE.

Mecroumenne “you” mpezacrasisier co00il hopMy MHOKECTBEHHOTO
YICJIa, HO MOKET OTHOCUTBCS KAK KO MHOTHM JIUI[aM, TaK U K OTHOMY JIUITY B
3HAYEHUU MECTOUMEHUS 2-TO JIUTA eIUHCTBEHHOTO YNCIA.

Children, where are you? — /letu, rjie Bbi?
Mary, where are you? — Mapust, rjie BbI (TbI)?
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JIn4HbIe MECTOMMEHNSI B OOBEKTHOM MaJe;Ke BBIOJIHSIOT (DYHKIIHIO
MPSIMOTO JTOTIOJIHEHM, Yalle BCETO COOTBETCTBYS B PYCCKOM SI3bIKE Me-
CTOMMEHUIO B BUHUTEJIBHOM Majieske (OTBevyaroneMy Ha BOIPOC <KOro?»,
«410?») Wi HYHKIUIO OECIPE/NIOKHOT0 KOCBEHHOTO JIOMOJIHEHMsT, COOT-
BETCTBYSI B PYCCKOM sI3bIKE MECTOMMEHUIO B JIaTeJIbHOM Tajiexe (0TBevaio-
eMY Ha BOIIPOC <«KOMY?» ).

He saw her in the street. (nmpsimoe gonosrete) — OH BUes ee Ha YIIuIIe.

I showed them the documents. (6ecrnpearoxnoe KOCBEHHOE AOIIOJI-
HeHUe) —

4 moxaszam M TOKYMEHTBIL.

3anoMHUTE 9TH JIMYHbIE MECTOMMEHHST B 0OBEKTHOM Majieske!
Give me / him / her /us /them ...
[laiite Mue / emy / eil / HaM / UM ...

2) NpUTsKATEIbHbIE MECTOMMEHHST

[TputsiKaTe/bHbIe MECTOMMEHUS MCIIOJIB3YIOTCS ISl ONMUCAHUS COO-
CTBEHHOCTH TIPEAMETa, OTBEYAIOT Ha Borpoc: Yeil? (whose?).

ExuncrBenHoe ynciio MHo:KeCTBEHHOE YHCJIO
My — moii Our — nam
Your — tBOI Your — Bam
His — ero Their — nx
Her — ee

HpHTH)KB.TCJIbHOG MECTOMMEHMNE BCErja CTOUT mepejl CyleCTBUTEIb-
HbIM, K KOTOPOMY OHO OTHOCUTCA. ABnsgsce onpeaeanTeseM CyleCTBUTEIb-
HOT'O, OHO UCKJIIOYaeT ynOTp€6JIeHI/I€ APTURJIA TIEPE/ CYIIECTBUTEIbHDBIM.

These are my subordinates. — 9To Mo OYMHEHHBIE.
He gives instructions to his subordinates. — O maet uHCTpYKIMK CBO-
UM IO MHEHHBIM.
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3) yka3aTejibHbI€ MECTOMMEHHS

EI[I/IHCTBCHHOC YUCJI0

MHO:KeCcTBEHHOE YHCJIO

This — atot (a10)

These — atin

That — Tor (T0)

Those — Te

2. CIIPAKEHUE I'VIATOJIA <TO BE»
B ITIPOCTOM BPEMEHU
(SIMPLE TENSE)

1) cnpszkeHue riarosa “to be” B HacTOsIIEM IPOCTOM BpeMeHH
(Present Simple Tense):

a) yrBepauteibHas popma

I am
He (she, it) Is
We (you they) Are

6) orpunarenbHas popma

I am not (I’'m not)

He (she, it) is not (isn’t)

We (you, they) are not (aren’t)

B) BompocureibHas popma

Am I...?7
Is he (she it) ...?
Are we (you, they) ... ?
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I) KpaTKue OTBeTbI

I am
Yes, he, she, it is
we (you, they) are
I am not (I'm not)
No, (he, she, it) is not (isn’t)

we (you, they)

are not (aren’t)

2) cupsiKeHue riaaroJa “to be” B npoumremem npocToM BpeMeHH

(Past Simple Tense)

a) yrBepauteibHas popma

I (he, she, it)

was

We (you they)

were

6) orpunareabHas popma

I (he,she, it)

was not (wasn'’t)

We (you, they)

were not (weren't)

B) BompocureibHas popma

Was

I (he, she, it) ... ?

Were

we (you, they) ... ?

I) KpaTKue OTBeTbI

Yes I (he, she, it), was
’ we (you, they) were

No I (he, she, it) was not (wasn’t)
’ we (you, they) were not (weren't)
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3) cnpsizkenue riarosa “to be” B GymyimeM npocToM BpeMenu
(Future Simple Tense)

a) yrBepauteibHas popma

I (we) shall be
we (I'll be/we’ll be)
He (she, it, you they) will be (he’ll be ...)
6) orpunarenbnas popma
I (we) shall not be

(I shan’t be/we won/t be)

will not be

He (She’ it7 you, they) (he won’t be .--)

B) BompocureibHas popma

Shall T (we) be ...?

Will he (she, it, you, they) be...?

I) KpaTKue OTBeTbI

Yes I (we), shall
’ He (she, it, you, they) will
N I (we) shall not
. He (she, it, you, they) will not
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4) cnenuasbHbIe BOIPOCHI € IJarojioM “to be”

What is your job? — Kakas y Tebs pabora?
What? — Kakoii? Yro? What is in your bag? — Uro (naxoxurest)
B TBOEH cyMKe?

How? — Kax? How is your job? — Kak TBost pabora?
Where? — I'ne? Kyzna? Where is your house? — I'ne (naxozurest)
TBOU JIOM?

Where ... from? — Otkyna? | Where are you from? — Orkyza Tb1?

When is your birthday? — Korza y tebst 1eHb

When? — Korza?
POKIEHUST?

Why? — [Touemy? Why are you upset? — ITouemy Tbi paccTpoe?

Who is your best friend? — Kro B0t srywimmmit

Who? - Kro?
apyr?

How old? — Cxoabko ner? | How old are you? — Ckouibko Tebe jier?

How much? — CxoJibko How much is your car? — CKosbKo crour
(crouT)? TBOI1 aBTOMOOUJIb?
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3. ObPA3OBAHUE 1 YIIOTPEBJIEHUE

ITPOCTOI'O BPEMEHMU I'VIATOJIA (SIMPLE TENSE)

B AHIJIUIICKOM S3bIKE

Bpewms

[Tpumeps (¢ KOMMEHTAPUSIMH )

Present Simple

I go to the Academy five days a week. —
S xoxxy B Aka/ieMuIo 1SATh JIHEN B HEJIEI0
(TIOCTOSIHHOE JIENCTBUE — KAXK/LYIO HEJIEIIO).

I don’t let my subordinates be late —
$1 He T03BOJIAIO CBOMM TIOUMHEHHBIM OITA3/(bIBATH
(neiicTBuE, CBOMCTBEHHOE TTO/IJIEKATIIEMY ).

Past Simple

The policemen arrested a criminal yesterday. —
[Tosmmeiickue apecToBasy TPECTYITHUKA BYepa
(meiicTBIE, KOTOPOE MTPOU30IIJIO B UCTEKITIEM TIePHO/ie
BpeMeHM — Buepa).

Police officers came to the crime scene, collected evidence
and interrogated witnesses. — ITosutieiickue ogurie-

PBI IPUOBIIN HA MECTO TPECTYIIEHNUS, COOPATIN YIUKN

7 IONIPOCUJIN CBUjIeTeselt (TIocieoBaTesIbHble 1eHCTBUS
B IIPOLLLTIOM).

Future Simple

Policemen will soon apprehend a suspect. —
[omureiickie CKOpo 3a/iepsKar 003PEBAEMOr0O
(meiicTBHE KOTOPOE COBEPITUTCS WK GY/IET COBEPIIATHCSE
B OyayIem).
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4. CIIPSISKEHUE IJIATOJIOB AHIJIUICKOTO S3bIKA
B IIPOCTOM HACTOSAIIEM BPEMEHU (PRESENT SIMPLE)

[aros B Present Simple nMeer takyio e hopmy, 4To U B ”HOUHUTHBE
(1O 6e3 wacTuIlbl “to”) BO BeeX JIUIAxX, KpoMe 3-T0 JIMIA eIMHCTBEHHOTO YHC-
JIa, TJIe K TJIaroJry pubaBJIsieTcst OKOHYaHHeE -S.

Bernomoraresbhbiii riaros Bpemenn Present Simple — do / does, koto-
pbIil yrorpebasiercst 1uist OpMUPOBAHKST OTPUIIATENBHBIX U BOIIPOCHTEb-
HBIX MPEJIIOKEHIH.

a) yrBepauteibHas popma

I (we, you, they) speak

he ( she, it) speaks

6) orpunareabHas popma

I (we, you, they) do not (don’t) speak

he ( she, it) does not (doesn’t) speak

B) BonpocurejbHas Gpopma (06umii Bonpoc)

[IpaBuiio: BOMPOCHI, TPeOYIOINE OTBETA «/la» MM «HET», Ha3bIBAIOTCSI
OOIIUMHU.

Do I (we, you, they) speak English?

Does (he, she, it) speak English?

I) KpaTKue OTBeTbI

Yes, I(we,you,they) do. No, I (we,you,they) don’t.

he (she, it) does. he (she, it) doesn’t.
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,/1) crienuaJjabHbi€ BOIIPOCHI

[IpaBuIo: BOIPOCHI, KOTOPbIE B OTBeTE TPEOYIOT KAaKOW-TO JOMOJHHU-
TeJabHON MH(BOPMALMY, HA3BIBAIOTCS CIENUAIbHBIMU. 110100HbBIe BOIPOCH
HAYMHAIOTCST CO CIIEIUATBHOTO BOIIPOCUTEIHLHOTO CJIOBA.

Where do you work?
What languages do they speak?
How many children does she have?
How much free time does a policeman have?

O6parure BuIMaHue!

[IpaBuiio: BOmpoC K MOJIEKAIIEMY 3aMaeTcsi 0€3 BCIOMOTaTeIbHOTrO
raroJia
do / (does):
Who speaks good English?

5. CIIPSI3KEHUE TJIATOJIOB AHTJIMHCKOTO A3BIKA
B IPOIIEJIIEM ITPOCTOM BPEMEHMU (PAST SIMPLE)

a) yreepauteibHas popma
[IpaBuio: mojieskaiiee + riaroJt (paBu/IbHbIT) + ed.

B mniporeziem BpeMeHH HElPaBUIIbHBIE TJIATOJIbI KIMEIOT CBOKO 0COOYIO
(hopmy, O3TOMY UX CIEAyeT 3aTIOMHNTb.

IIpaBusbHBIE Henpasuibubie
[J1aroJIbl [J1aroJIbl
I, he, she, it lived / worked / spoke / had / went / came /
we, you, they played / visited met / saw
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6) orpunarenbHas popma

[IpaBuio: nogiexaiiee + peromorarebubiii raaros did + not + undu-
HUTUB CMBICJIOBOTO TJIAT0JIa.

I, he, she, it, . - live / work / play / visit /
we, you, they did not (didn’t) speak / have / go
B) BONpOCHTeabHas popma
Did I, he, she, it, live / work / speak /
we, you, they have / go?
I') KPaTKHe OTBETbI
I, he, she, it, .
Yes, We, you, they did
I, he, she, it, . S1
No, We, you, they did not(didn’t)
1) clenuajbHbIi BOIPOC
When did he go to the meeting?
Where did you go yesterday?

6. CIIPSI’KEHUE TJIATOJIOB AHTJIMHICKOTO A3BIKA
B BYAYIIEM ITIPOCTOM BPEMEHU (FUTURE SIMPLE)

a) yrBepauteibHas popma

I, we
he, she, it, you, they

shall
will (‘1)

live / work / speak
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6) orpunarenbHas popma

I, we shall not (shan’t) .
He, she, it, you, they will not (won’t) live / work / speak
B) BompocuTteabHas ¢popma
Shall I, we .
Will he, she, it, you, they live /work / speak
r) KpaTKue OTBEThI
I (we) shall
Yes, he (she, it, you, they) will
No I (we) shall not (shan’t)
’ he (she, it, you, they) will not (won’t)
1) CeHabHbINA BOIPOC
Where shall we live?
When will they go?
Why will she speak English?
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7. AKTUBHBII I TACCUBHBII 3AJIOT AHIJIMIICKOTO IJIATOJIA
(ACTIVE AND PASSIVE VOICE)

a) yrBepauteibHas popma

Active voice Passive voice
Criminals violate law. Law is violated by criminals.
[IpecTyIHIKN HAPYIIAIOT 3aKOH. 3aKOH HapyIIAeTCst IPECTYTHUKAMH.
Criminals violated law. Law was violated by criminals.

[IpecTyTHUKN HAPYIIU/IN 3aKOH. | 3aKOH ObLI HAPYIIEH TPECTYTHUKAMH,

Criminals will violate law. Law will be violated by criminals.
[IpecTyHUKY HAPYUIAT 3aKOH. | 3akoH Gy/IeT HapyIleH MPeCTyTHUKAMH.

6) orpunareabHas popma

Active voice Passive voice
These people don’t violate law. Law is not violated by these people.
ITH IOAM HE HAPYIIAIOT 3aKOH. | 3aKOH He HAPYITAeTCSA STUMU JIObMHU.

These people didn’t violate law. | Law was not violated by these people.
OTH JIOM He HAPYUINIK 3aKOH. | 3aKoH He OblJT HAPYIIEeH STHMHE JIObMHU.

These people will violate law. Law will not be violated by these people.
ITH JIION He HAPYTIAT 3aKOH. 3aKoH He Oy/IeT HAPYIIEH STHMIT JIOIbML.
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8. MECTO HAPEUYMI1 TPOCTOT'O BPEMEHU B ITPEJIJIOKEHUN

Hapeunst mpoctoro Bpemenu: ever (Koraa-Hu0yzp), never (HUKOTAa),
always (Bcerma), often (uacto), usually (o6brumno), sometimes (urorza),
seldom (penko), everyday / week / month / year (kaxzblit nenb / Heneno /
MeCSIIL / TOfL) yHOTPeOJIsIIOTCS:

Iocie raaroaa “to be”: IIepen apyrumu riarojamu:

I am always busy on Monday. I always visit my mother in summer.

He is often upset about his son. He often reads English books.

They usually play football on Sunday.
WJIH
Usually they play football on Sunday.

They are usually at home
in the evenings.

9. IPEJIOTU BPEMEHU, MECTA 1 HAITPABJIEHUA

1) npenjioru BpeMeHu

In At On
In the morning — At 8 o'clock — On Sundays —
yTPOM B 8 yacoB 10 BOCKPECEHBSM
In the afternoon — AL 000N — B TIOMIEHD On Monday (days) —
JTHEM B IOHE/IETbHUK
. - th —
In the evening At night - HoBIO On the 4% of October
BEYEPOM 4 Oxrabps
In November (months) — At midnight — On Sunday afternoon —
B HOSAOPE B 110JIHOYb B BOCKPECEHBE JHEM
In summer (seasons) — At Christmas —

On holiday — B oTmycke

JIETOM B Poxzectso
In 1992 (years) — At the moment —
B 1992 roxy B HACTOSIIUN MOMEHT

In 5 minutes —
yepe3 5 MUHYT

At the weekend —
B BBIXO/IHbIE (JIHU)
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2) npejiorn Mecra

In

At

In a café — B kade

At a café — y (oxou0) kade

In a hotel — B roctunue

At a hotel — y (0x010) rocTUHHUIIBL

In a bank — B 6anke

At a party — Ha BeuepuHKe

In a room — B komHare

At work — na pabore

In London — B Jlongone

At home — oma

In school — B mkose (HaxoxUTHCS)

At school — B mikose (yuurbest)

3) npeasor HanpaBieHud: “to”

To go to London — moexars B Jlonmon
To go to the south — moexarp Ha tor

10. CTEIIEHU CPABHEHUA ITPUJIATATEJIbHBIX

IlonosxurenbHas

CpaBuurenbHas

IIpeBocxoanasa

high — BbICOKMI

I. OaHocosKHBIE U ABYCJI0KHbIE MPHJIaraTebHbIe,

3aKaHYHBaAIOUINECI

Ha <« -y»:

easy — JIerKUii

higher — Bpre

the highest — cambiii BbIcOKHIi

easier — Jierue

the easiest — camblii erkuit

Important —

I1. MHorocno:xHble npuiaraTejbHble:

BasKHBII

more important —
6oJiee BasKHbII

the most important —
Hanbosee BOKHBII

II1. UckaouyeHns:

good — xopomumii

bad — nutoxoit

better — syumre

the best — campiii my4rmmit

worse — XysKe

the worst — camblii 10x0i1

many, much — MHOTO

more — 60JIbIe

the most — camblil 60O

little — maso

less — menbIe

the least — cambIil MasieHbKUI
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O6paTuTte BHUMaHUE HA IIEPEBOJ HEKOTOPHIX CPABHUTEIBHBIX KOH-
CTPYKIIMIA:

1.This street is longer than that one. — Ira yiuua avHHee, Yem Ta
VJIHIIA.

2. This street is as long as that one. — 9ta yiuna takas ke JJIMHHas,
KaK 1 Ta yJIuIa.

3. This street is not so long as that one. — 9ta yiuna He Takas JInH-
Hast, KaK Ta yJIuiia.

4. This street as well as that one is situated in the centre of the city. —
dTa yJInIa, TaKKe Kak 1 Ta YJIMIa, HAXOAUTCS B IIEHTPE TOPOJIa.

5. The sooner we find this street the better. — Yem ckopee Mbl Haiigem
ATY YJIMILY, TEM JIyYIIIe.

11. IEPEBOJI KOHCTPYKIIUN «<THERE + TO BE»

There is a high crime rate B CIIIA — Bbicokuii ypoBeHb

in the USA. HPECTYITHOCTH.

There are many violations of law B CIIIA ectb MHOTO HApyIIEHUiT
in the USA. 3aKOHa.

. €CTBYET MHOTO TUIIOB

There are many types of crimes. Cymectsyer M
MPECTYIIEHNUIL.

B CIIIA — BBICOKMIT YPOBEHb

Is there high crime rate in the USA? IpecTyIHOCTH?

There is no safety in the USA.

There isn’t any safety in the USA. B CIHA ner Gesonacrocri.

12. IIEPEBO/I ITEITIOYKHY ONPE/EJIEHUIA

IMenouka onpezaenenuii K CylecTBUTENLHOMY,
KOTOPOE BCET/]a CTOUT
Ha I0CJIeJHEM MeCTe ITOM HEeMOYKH

crime rate YPOBEHD IIPECTYITHOCTH

crime rate problem npobiieMa ypoBHsT MPECTYITHOCTH

obcyskaenne mpobiIeMbl YPOBHS

crime rate problem discussion
IPECTYIHOCTH
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3AK/IIOYEHHUE

Yuebnoe nmocobue «English for Police Staff Managers» crioco6ctByer
KOMILIEKCHOMY (POPMUPOBAHUIO HABBIKOB MHOSI3BIYHON MTPOhECCUOHATBHOI
KOMMYHUKAIIUK U YMEHUIT UX MPUMEHEHNsI B IPAKTUYECKON [eSATeTbHOCTI
0 YIPABIEHHIO EPCOHATIOM OPraHOB BHYTPEHHUX JieJI. Y ueOHbIN MaTepu-
aJ1 OCOOMST OTPAKAET UHHOBAIIMOHHbIE TEHAEHIINI 00YUEHUS B3POCBIX Ha
OCHOBE MCIOJIH30BAHKSI UX MPOGHECCHOHATHLHOTO OTBITA JIJIsI PEIIEHHUS] KOM-
MYHUKATHBHBIX 327124 B POOJIEMHO-PEUEBLIX CUTYAIHSX HHOSI3BIYHOTO JIe-
JIOBOTO OOIIEHMS.

JMantoe yuebHoe mocobue obecrednBaet mocaeI0BaTeNIbHYI0 CHCTeMa-
TU3AIMI0 TPAMMATHIECKOTO MaTepHaia, pa3BuTue yMeHuil uH(opMaTuB-
HOTO U TIOMCKOBOTO UTEHUSI TTPO(HECCHOHATLHO OPUEHTHPOBAHHBIX TEKCTOB
Ha WHOCTPAHHOM SI3bIKE, COBEPIIIEHCTBOBAHME WHOSI3BIYHBIX KOMMYHHKA-
TUBHBIX HABBIKOB IO CIENUATBHOCTH. YUeOHBIN MaTepuas mocoOust TakKe
M03BOJISIET MOMOJHUTD Harask COIMUOKYIBTYPHBIX 3HAHUIT CTyIIATETeN U HH-
(bopMUPOBATH UX O crieriduKe YIpaBIeH st EPCOHATIOM OPTAHOB BHYTPEH-
HUX JIeJT B CTPAHAX M3y9IAEMOTO SI3bIKA.

B crpykTypy yueGHOTO mOCOOUS BKIIIOUEHBI TaOJIMIbI W CXEMBI, CTH-
MYJIUPYIOIIIE 3PUTETbHYIO TAMSITh CJAYIIATE e P N3YYeHu N rPaMMaTH-
4eCcKOro Mateprana auciuiuis «[Ipodeccnonanbias KOMMYHIKAIUS HA
MHOCTPAHHOM $I3BIKE», IPYTOI MILIIOCTPATUBHBII MaTepualt, 00Jerdarmii
MOHMMAHNE Ay TeHTUYHBIX MHOSI3BIYHBIX TEKCTOB.

Yuaebnoe nmocobue «English for Police Staff Managers» otseuaer co-
BPEMEHHDBIM JIHHTBOIUAAKTHIECKIM TPeOOBAHUSM 1 MOXKET OBITh PEKO-
MEHJIOBAHO K MCIOJIb30BAHUIO B 00PA30BATEIbHBIX OPTAHU3AIISIX CUCTEMBI
MB/I Poccun.
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